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Separate rag Inc is given to this Part in order that It may be filed 
an a separate compilation 


NOTICE 


The undermentioned Gazettes of India Extraordinary were published upto the 
1964-— 

17th June, 

Issue 

No 

No and JDbUc Issued by Subject^ 



150 S O 20S9, daui iath 
June, 1964 


Ministry of Com- Appointing Shri A. Datta Majumdar, 
merce. Assistant Press Registrar, to exercise 

the Powers of the Controller, Under - 
Newsprint Control Order, 1962. 


151 h O 3070, dated 15th 
June, 1964 


Ministry of Steel, Amendment to the normal selling 
and Mines price of Galvanised Corrugated 

Sheets as published in S. O. 731, 
dated 29th February, 1964. 


152 S O. 2179, dated 17th 
une 1964. 


Ministry of Infor- 
mation and Broad- 
casting. 


Approval of films specified therein. 


Coplea of the Gazettes Extraordinary mentioned above will be supplied on 
indent to the Managet of Publications, Civil Lines, Delhi Indents should be 
submitted so as to reach the Manager within ten days of the date of issue of 
these Gazettes. 

PART II — Section 3 — Sub -section (ii) 

Statutory orders and notifications issued by the Ministries of the Govern- 
ment of India (other than the Ministry of Defence) and by Central 
Authorities (other than the Administration of Union Territories). 


ELECTION COMMISSION, INDIA 
ERRATUM 

New Delhi, the 12 th June 1964 

S.O. 2185 — In the Commission’s notification No 100 /RJ HP/l/ 64 ( 4 ), dated the 
8th May, 1964 , published under S O No 1612 in the Gazette of India, Extraordi- 
naiy Part II — Section 3 Sub-Section (11), No 123 , dated the 8th May, 1964 , for 
the figure “ 1951 ” read “ 1961 ” 

[No 1 OO|RJ-HP| 1 | 04 ( 4 ) ] 
By Order, 

V. RAGHAVAN, Under Secy. 


( 259 c ) 
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MINISTRY OF HOME AFFAIRS 

New Delhi, the 17 th June 1904 


S.O. 2186.— In exercise of the powers conferred by entry 3(c) of Schedule I 
annexed to the Ministry of Home Affairs Notification No. 15/13/59fVl-P TV 
dated the 13th July, 1962 [GSR No. 991, published in the Gazette of India Part ll’ 
Section 3, Sub-section (li) dated the 28th July. 1962], the Central Governmenl 
is pleased to specify Begum Mehtab Zamani All Khan wife of Nawabzada Syed 
Zulflquar All Khan second son of His Highness the Nawab of Rampur for the 
purpose of that entry and directs that the exemption shall be valid in respect of 
one ,12 bore gun, one rifle and one pistol/revolver, 

[No. 16/24/63-P.IV.] 

New Delhi, the 18 th June 1964 


8.0. 2187. — The Central Government is pleased to notify that Nawabzada syed 
Abld All Khan son of the Nawab of Rampur has been nominated by the said Ruler 
for the purpose of entry 2(b) of Schedule I annexed to the Ministry of Home 
[Affairs notification No. 15/13/59(V)P.IV dated the 13th July, 1962 [GSR No. 991, 
published in the Gazette of India, Part II, Section 3, sub-section (11), dated the 
28th July, 1962]. 

(.No. 16/7/64-P.IV.] 
M. SIVAGNANAM, Dy. Secy. 


New Delhi, the 20 th June 1964 

S.O. 2188. — In exercise of the powers conferred by the proviso to article 30& 
of the Constitution, the President hereby makes the following rules further to 
amend the Central Civil Services (Classification, Control and Appeals) Rules, 
1957, namely:— 

1, These rules may be called the Central Civil Services (Classification, Control 
and Appeal) Second Amendment Rules, 1964. 

2. In the Central Civil Services (Classification, Control and Appeal) Rules, 1957, 
in sub-rule (2) of rule 32, — 

(a) in clause (i), the word ‘and’ occurring after the words ‘Comptroller 

and Auditor-General’; shall be omitted; 

(b) after clause (i), the following clause shall be inserted, namely:— 

“(ia) in the case of a Government Servant in or under the Posts and 
Telegraphs Board by the Posts and Telegraphs Board; and”; 

(c) In clause (ii), after the words “Indian Audit and Accounts Depart- 

ment”, the words “or the Posts and Telegraphs Board” shall be 

inserted; 

(d) in the proviso, after the words “Comptroller and Auditor-General”, 

the words “or the Posts and Telegraphs Board” shall be inserted. 

[No. 7/12/04-Ests(A).] 
A. M. MIRCHANDANI, Under Secy. 


MINISTRY OF FINANCE 
(Department of Economic Affairs) 

New Delhi, the 15 th June 1864 

S.O 2189. — In exercise of the powers conferred by section 4 of the Life Insur- 
ance Corporation Act, 1956 (31 of 1956), the Central Government hereby appoints 
Shri M V Rangachari Deputy Governor, Reserve Bank of India, Bombay to be 
a member of the Life Insurance Corporation of India upto 31st August, 1964, vice 
Shri A. Baksi. 

[No. F. 1(4) -INS (II) (62. 1 


New Delhi, the 23 rd June 1904 

8.0, 2190.— In exercise of the powers conferred by sub-section (6) of section 3 
of the Emergency Risks (Factories) Insurance Act, 1962 (63 of 1962) , the Central 
Government hereby makes the following scheme further to amend the Emergen .v 
Risks (Factories) Insurance Scheme published with the notification o t 
Government of India in the Ministry of Finance (Department of Economic 
Affairs) No. S.O, 3946, dated the 20th December, 3962, namely: — 

1. (1) This Scheme may be called the Emergency Risks (Factories) Insurance 
(Second Amendment) Scheme, 1964, 

(2) It shall come into force on the first day of July, 1964. 
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2. In the Emergency Risks (Factories) Insurance Scheme, for paragraph 8, 
the following paragraph shall be substituted, namely: — 

“8. Rate 0 / premium . — The premium payable under any policy of insur- 
ance in respect of the quarter ending on the 30th day of September, 
1964, shall, — 

(a) in the case of a person having a policy in force on the 31st day of 

December, 1963, be nil; 

(b) in any other case, be such amount (not exceeding ten paise for 

every hundred rupees or part thereof of the sum insured), as the 
Central Government may, in its discretion, fix having regard, 
among other things, to — 

(i) the nature of the risk; 

(ii) the claims, if any, paid under this scheme; 

(iii) the period for which protection is granted under this scheme.” 

[No. F. 101 ( 189) /INS.I/63-I/ER I.] 

S.O. 2191. — In exercise of the powers conferred by sub-section (5) of section 6 
of the Emergency Risks (Goods) Insurance Act, 1962 (62 of 1962), the Central 
Government hereby makes the following scheme further to amend the Emer- 
gency Risks (Goods) Insurance Scheme issued with the notification of the 
Government of India in the Ministry of Finance (Department of Economic 
Affairs) No. S.O. 3945, dated the 26th December, 1962, namely: — 

1. (.1) This Scheme may be called the Emergency Risks (Goods) Insurance 
(Second Amendment) Scheme, 1964. 

(2) It shall come into force on the first day of July, 1964. 

2. In the Emergency Risks (Goods) Insurance Scheme, for paragraph 10, 
the following paragraph shall be substituted, namely: — 

‘TO. Rate of premium.— The premium payable under any policy of insur- 
ance in respect of the quarter ending on the 30th day of September, 
1964, shall,— ' 1 

(a) in the case of a person having a policy in force on the 31st day of 

December, 1963, be nil; 

(b) in any other case, be such amount (not exceeding six paisc for 

every hundred rupees or part thereof of the sum insured), as the 
Central Government may, in its discretion, fix having regard, 
among other things, to— 

(i) the nature of the risk; 

(ii) the claims, if any, paid under this scheme; 

(iii) the period for which protection is granted under this scheme. 

[No. F. 101(189) -INS.I/63-II/ER I.] 
S, S. SHARMA, Under Secy. 

(Department of Economic Affairs) 

Neio Delhi, the 18th June 1964 

S.O. 2192. — In exercise of the powers conferred by section 53 of the Banking 
Companies Act, 1949 (10 of 1949) and Rule 16 of the Banking Companies Rules, 
1949, the Central Government, on the recommendation of the Reserve Bank of 
India, hereby declares that the provisions of section 31 of the said Act and Rule 15 
of the said Rules shall not apply to the undernoted banking companies in so far 
as they relate to the publication of their balance sheets and profit and loss 
accounts for the year ended the 31st December, 1963, together with the auditors’ 
reports in a newspaper. 

1. Ajodhia Bank Ltd., Faizabad. 

2. Assam Banking Corporation Ltd., Dibrugarh. 

3. Cochin Commercial Bank Ltd., Cochin, 

4. Coimbatore Sri Kannikaparameswari Bank Ltd., Coimbatore. 

5. Deraj at Bank Ltd., Amritsar. 

8, Frontier Bank Ltd., New Delhi. 

7. Karnani Industrial Bank Ltd., Calcutta. 

8. Purnea Banking Corporation Ltd., Purnea. 

9. Sri Range Raja Bank Ltd., Mettupalaiyam. 

10. Tamluk Loan Office Banking Company Ltd., Tamluk, 

11. Salem Sri Kannikaparameswari Bank Ltd., Salem. 

12. United Mercantile Bank ( Assam) Ltd., Golaghat. 

13. Unao Commercial Bank Ltd,, Unnao. 

[No. E. 15(16)-BC/64.) 
B. J. HEERJEE, Under Secy. 




(Department ol Economic Affairs) 

Ne w Delhi, the 18 th June 1964 

S.O. 2193. — Statement of the Affairs of the Reserve Bank of India, 3s on the 5th June, 1964 

Banking Dh>abtment 


Liabilities 


Rs. 


.Assets 


Capita! paid tip 
Reserve Fund 

National Agricultural Credit 
(Long Term Operations) Fund 


5,00^00^300 

80^X^00,000 


73,00,00,00c 


National Agricuttirra! Credit 
(Stabilisation) Fund 


8 , 00 , 00,000 


Notes 

Rupee Cojn 

Small Coin . 

National Agricultural Credit 
(Long Term Operations) Fund 

(a) Loans and Advances to : — 

(t) State Cove m merits 
(£0 State Co-operative Banks 
(tit) Central Land Mortgage Banks 


Deposits ; — 


63 ' Government 

'A Central Government 

(if) State Governments . , 

. 50.62,65,000 

. 9,09,29,000 

(£) Banks 


(f) Scheduled Banks , , 

(it) State Co-operative Banks . 
(r'g) Other Banks . 

87,71,05,000 
2,02,27,000 
. 20,81,000 

(c) Others .... 

. 1 58,86,60,000 

bills Payable .... 

tjther Liabilities 

39 , 77 . 57 . 00 = 

78 , 99 . 90,000 


(b) Investment in Central Land Mortgage Bank Debentures 
National Agricultural Credit (Stabilisation) Fund 

Loans 3nd Advances to State Co-operative Banks 
Bills purchased and Discounted — 

(a) Internal 

( 4 ) External ....... 

(e) Government Treasury Bills .... 

Balances Held Abroad* 

Loans and Advances to Governments** . , , 

Loans and Advances to : — 

(t) Scheduled Banksf ...... 

(ii) State Co-operative Bankstt 

(*6) Others 

Investments 

Other Assets ........ 


Rs. 


27,20,69,000 

4.04.000 

6.01.000 


i 8 , 30 , 5 S,«» 
8 , 1 1 A 7,a» 


4,02,83,000 


49.20.02.000 

1048.91.000 

63.17.87.000 

36.27.98.000 

116.91.79.000 

i,79,70,ooo 

215,39,70^00 

32.28.58.000 


Rupees . . 593,30,14,000 Rupees . ■ 593,30,14,000 

•Includes Cash and Short-term Securities. 

**Er.ciuding Loans and Advances front the National Agricultural Credit (Long Term Operations) Fund, but including temporary overdrafts to State 
Governments. 

flncludes Rs. 7,78,15,000 advanced to scheduled banks against usance bills tin der section 17(4) (c) of the Reserve Bank of India Act. 
ttExcIuding Loans and Advances from the National Agricultural Credit (Long Term Operations) Fond and the National Agricultural Credit (Stabili- 
sation) Fund. 

Aated the ioth day of June, 1964, 
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An Account puntisnt lo the Reserve Bank of India Act, 1934, for the ended the 5th day of June 1964 

Issue Department 


Liabilities 

Rs. 

Rs. Assets 

Rs. 

Rs. 

Notes held in the Banking Depart- 
ment ..... 
Notes in circulation 

27,20,69,000 

2 549 ) 52 , 56 ,ooo 

Gold Coin and Bullion : — 

(a) Held in India .... 

(i) Held outside India .... 

117,76,1 0,000 


Total Note* issued 


25 Tf>>K,? 6 ,<xo 

Foreign Securities .... 

9S,45,69,avj 




Total 

Rupee Coin 

Government of India Rupee Securities 

Internal Bills of Exchange and other 
Commercial paper .... 


216,21,79,000 

98^4,79,000 

2262,26,67,000 

Total Liabilities 


2576,73,25,000 Total assests 


2576,73,25,000 


Dated the 70th day of June, 1964. P. C. Bhattacharyya, 

, Governor. 


No. F. 3(2)-BC!6 a .] 


to 

Cn 

to 

VO 


SEC. 3 (H)] THE GAZETTE OF INDIA : JUNE 27 , 19 G 4 /ASADHA 6, 13 SG 



2600 THE GAZETTE OF INDIA : JUNE 27, 1964/AMDHA 0 , 1880 [Tart n- 


Ac Aoccbi t puisuat t to me Restive Back of lada Act, 1934, for tie week ended tie 12th daj of June, 19645 

fgiUi Department 


Liabilities 

R*. 

Ra. 

Assets 

Ra. Ra, 

Notes held in the 'Ranking Department 

Notes circulation . • . . 

22,53,29,0°° 

2553,9848,000 


Gold Coin and Bullk® J — 

(a) Held in India 

C 6 ) Held outside Inda 

Foreign Securities .... 

117,76,10,000 

9845,69,000 

Tata! Note issu-d .... 


2576,51,57^°° 


Total .... 

Rupee Coin ..... 
Government of India Rupee Securi- 
ties ...... 

Internal Bills of Exchange and other 
commercial paper 

21641,79,000 

98,07,91=000 

226241,87,000 

Total Liabilities . . . 

a576,5 I ,57vtOJ 

Total Assets 

2576,5i,57,°oo 

Datej the 17 th day of June ip'4. 




P. C- Bhattachakyta, 
Governor. 





[No. F. 3 ( 2 >BC/ 64 .J 

A. 3 BAKSI, Jl Seey. 
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(Department of Revenue and Company Law) 

New Delhi, the 22nd. June 1964 

S.O. 2195. — In exercise of the powers conferred by sub-rule (2) of rule 
read with rule 126X of the Defence of India Rules, 1962, and in supersession of 
this Ministry's Notification No. S.O. 127, dated the 10th January, 1963 published 
at pages 17 — 19 of the Gazette of India, Extraordinary, Part II, Section 3 Sub- 
section (ii), dated the 10th January, 1963, the Central Government hereby directs 
that the further return referred to in clause (d) of sub-rule (1) of rule 126F 
of the said rules, shall be made at monthly intervals, within a period of seven 
days, from the end of the month in respect of which such return is made in 
the following forms, namely: — ’ 

Monthly return of receipt, issue and stock of gold in respect of a licensed dealer 

[Rule 126F(1) (d)] 

Gold Series No. 13 


Code No 

Serial Number of return. 


Range 

Circle 

Division 

Month Year. 


To 


The Superintendent of Central Excise, 


Name and address of the dealer 
Licence No 



Opening 

Quantity 

received 

Quantity Balance Remarks 

Description 

Balance 

issued (in grammes) 

(in grammes) 

(in grammes) 

(in grammes)] 

I 

2 

3 

4 5 6 

Ornaments . . 




Other than Ornaments 

• 



Total 

• 




I/We declare that to the best of my /our knowledge and belief the information 
furnished above is true and complete and that no other quantity of gold is lying 


anywhere wholly or partially in my /our ownership, possession, custody or 
control 

Place Signature(s) of 

Date declarant(s) 

Copy received on 

Copy returned to the 

dealer on 


Place 

Date 

Seal 

Signature of the authorised officer. 

Designaton. 

Instructions 

1. All weights to be expressed in terms of grammes and In pure gold (24 
carate). 

2. The return should be made in triplicate. One copy of the return duly 
signed and sealed by the Superintendent of Central Excise shall be returned 
to the dealer as evidence of the return made by the dealer. 

3. The return should be submitted even if there was no transaction and within 
seven days after the close of each month. 
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Monthly return of receipt. Issue and stock of gold in respect of a licensed refiner 

[Rule 126 F(l) (d)] 

Gold Series No, 14 


Code No 

Serial Number of return. 

To 


Range 

Circle 

Division 

Month Year 


The Superintendent of Central Excise, 


Name and address of the refiner 
Licence No 


Opening 

Quantity 

Quantity 

Balance 


balance 

received 

issued 


Remarks 

(in grammes) 

(in grammes) 

(in grammes) 

(in grammes) 


I 

2 

3 

4 

5 


I/We declare that to the best of my/our knowledge and belief the information 
furnished above is true and complete and that no other quantity of gold is lying 
anywhere wholly or partially in my/our ownership, possession, custody or 
control. ! 

Place 

Date Signature(s) of declarant(s) 


Copy received on 

Copy returned to the refiner on 

Place 

Date 

g ea j _ Signature of the authorised officer. 

Designation. 


Instructions 

1. All weights to be expressed in terms of grammes and in pure gold (24 
carats) . 

0 Thp return should be made in triplicate. One copy of the return duly 
riJiflTnd Sealed by fee Superintendent of Central Excise shall be returned 
fflte reflner^as evidence of The return made by the refiner. 

3 The return should be submitted even if there was to transaction and within 
seven days after the close of each month. 

[No. F. 39/3/63-GC-IU).) 
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S.O. 2196. — In exercise of the powers conferred by sub-rule (1) of rule 126G 
read with rule 126X of the Defence of India Rules, 1962, and in supersession 
of this Ministry’s notification No. S.O. 128, dated the 10th January, 1963 pub- 
lished at pages 20-21 of the Gazette of India, Extraordinary Part II Section 3 
Sub-section fli), dated the 10th January, 1963, the Central Government hereby 
directs that the accounts referred to in the said sub-rule shall be kept in the 
forms and in the manner specified below: 


Provided that if a licensed dealer or refiner maintains accounts in any other 
form which contains substantially the particulars required in the appropriate 
form below and desires that the former should be accepted, the licensing autho- 
rity may, on receipt of an application with such request, accept by order in 
writing such other form. 


Entry Book of Dealer 
[Rule 126 G(l)] 

Gold Series No. 15 


Name and address Range 

Licence No Circle 


Description 

Purity 


Date 


RECEIPT 


Sale/ 

Purchase 

Voucher 

No. 


Licence 
No. Permit 
No. Decln. 
No. & Date 


Name and of 

address of articles 
person from 
whom re- 
ccived/purchas- 
ed 


Gross Weight of 
Weight (in gold exclud- 
grammes) mg stone 3 
and other 
materials 
(in grammes) 


1 2 3 4 5 6 


7 


Issue Balance 


Name and Number Gross Weight of Number Gross Weight of Loss in Remarks. 
address ofarti- weight gold ofarti- weight gold manufac- 
of person cles. (in excluding cles. (in gram- excluding ture or 
to whom grammes) stones & mes). stones & melting 

given/ other other (in gram- 

gold, materials materials mes). 

(in gram- (in gram- 
mes). mes). 


8 9 to tl 12 13 14 15 16 


Instructions 

(1) The description of gold should refer to the shape or form of the cold 
or ornament as the case may be. The purity of each should be expressed in 
terms of carats (100% purity being 24 carats). 

(2) On the close of the last day of each month, the total of columns (7) and 
(11) should be struck and the weight in terms of 24 carat gold noted below 
these entries. 


Sec. 3(H)] 
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Entry Book of Refiner 
L Rule 126 G(l) ] 

Gold Series No. 16 

Name and address ■. Range 

Licence No Circle 


Date 


Sale or 
purchase 
voucher 
No. 


Receipt 

Licence No. 

Permit No Name and Descrip- Number of Purity Net weight 
orDedara- addrress tion articles of gold 

tion No. Sc of person (in grammes). 

Date from whom 
received/ 
purchased 


1 


2 3 


4 5 


<5 7 


8 


Issue Balance 

Loss/ — 

Name and Descrip- No. of Purity Net gain No. of Weight Remarks. 

address of tion articles weight of in refining articles (in gram- 

person (gold in (in mcs). 

to whom grammes), grammes). 

given' 

sold 


9 10 11 12 13 14 15 16 17 


Instructions 

(1) The description of gold should refer to the shape or form of the gold 
or ornament as the case may be, The purity of each should be expressed in 
terms of carats (100% purity being 24 carats). 

(2) The record may be maintained in the above form or with separate pages 
allotted for each description and purity of gold; in that case, columns 6, 7, 10 
and 12 may bo deleted. 

[No. F. 39/3/63-GC 1(2).] 


S O 2197.— In exercise of the powers conferred by rule 126T read with 
rule" 126 X of the Defence of India Rules, 1962, the Central Government hereby 
issues the following directions, namely: — 

Every licensed dealer and refiner shall maintain vouchers containing a true 
record of all gold received by him or issued by him. The vouchers shall be In 
duplicate and serially numbered, new series of numbers being used for each 
calendar year. Books containing blank vouchers shall be presented to the 
Inspector of Central Excise, having jurisdiction over the premises of the deader 
or refiner for affixing his initials or stamp on each voucher before the boons 
are brought into use. The duplicate shall be retained by the licensed dealer 
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or refiner and the original given to the seller or buyer of the gold as the ca,e 
may be. 

Each voucher shall contain the following particulars: — 

(aj Date of reccipt/issue. 

(b) Name, address and licence No. if any, of the seller/purchaser. 

(c) Description, purity of gold content, gross weight and net weight of the 

ornament/article/any other form of gold. 

(d) Signature of the seller/purchaser. 

[No. P. 39/3/G3-GC 1(3).] 
B. D. PANDE, Addl. Secy. 


RESERVE BANK OF INDIA, 

Central Office, Bombay 

Bombay, the 4 th June 1964 

Destruction of Records (Public Debt Office) Amendment Rules, 1964 

S.O. 2198. — In exercise of the powers conferred by sub-section (1) of section 
3 of the Destruction of Records Act, 1917 (5 of 1917), read with the Order of the 
Government of India in the Ministry of Finance (Department of Economic Affairs) 
No. S.O. 59, dated the 5th January, 1959, I, the undersigned, with the previous 
approval of the Central Government, hereby make the following rules to amend 
-the Destruction of Records (Public Debt Office) Rules, 1959, published with tho 
notification of the Government of India in the Ministry of Finance (Department 
of Economic Affairs) No. S.O. 1672 dated the 8th April, 1959, namely: — 

1. These rules may be called the Destruction of Records (Public Debt Office) 

Amendment Rules, 1964. 

2. In the Schedule to the Destruction of Records (Public Debt Office) Rules, 

1059, after Serial No. 95 and the entries relating thereto, the follow- 


ing shall be added, namely: — 

"96, Pass Book maintained by the Canceller. 

. . 1 

year 

97. Rough Jotting Book recording the daily sectional 
transactions. 

. . 1 

year 

98. General Scroll Book containing entries of vouchers 
passed on to the Ledger Section. 

.. 2 

years 

99. Index Register of enfacement and enfacement can- 
cellation advices issued to Treasury/Sub-Treasury 
Officers (Form P.D.O. 115). 

. . 10 years" 


[No. F.5(0)-W&M/02.] 


S. D. DESHMUKH, Secy. 


CENTRAL BOARD OF DIRECT TAXES 

Income-Tax 

New Delhi, the 16 th June 1964 

S.O. 2199. — In exercise of the powers conferred by sub-section (1) of Section 
122 of the Income-tax Act, 1961 (43 of 1961), The Central Board of Direct Taxes 
hereby makes the following further amendments In the Schedule appended to it» 
Notification S.O, 1619 (No. 20-Income-tax dated 7th May 1964) dated 16th May 
1964, namely — 

In the said schedule against “Berhampur” range, under Col. 2, the. following 
entries shall be substituted, namely: — 

1. Berhampur Circle, Berhampur, 

2. Tltlagarn Circle, Tltlagarh. 

3. Purl Circle, Puri. 

4. Salaries Circle, Puri. 

5. Salaries Circle. Bhubneshwar. 

LNo. 41 (F.No.50/ 3/64-ITJ) .] 
'J, RAMA IYER, Under Secy, 
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OFFICE OF THE COLLECTOR OF CENTRAL EXCISE, BANGALORE 

Central Excises 
Bangalore , the 3rd Matf 1964 

,*'9; 2200 -— ^ exercise of the powers under rule 5 of Central Excise Rules, 
1 1 ni c undersigned hereby empowers the Assistant Collectors of Central Excise 
rvuw? LoJlectorate to exercise within their respective jurisdiction the powers of 
ir^ n * er p ™ vli0 fo para 5 of the appendix to Rule 12A of Central Excise 
to condone delays in presentation of claims upto a period of 16 days 
after the expiry of the three months from the date of export, 

[No. 3/C4 ] 
A, K. ROY, Collector. 


THE BOMBAY CENTRAL EXCISE COLLECTORATE 

Central Excises 
Bombay, the 10th June 1964 

S.O. 2201, — In exercise of the powers conferred on me under Rule 5 of the 
Central Excise Rules, 1944, I empower the Assistant Collector of Central Excise 
(Refunds) Bombay, to exercise the powers of the Collector under sub-rules (6), 
(7), ( 9 ) and (15) of Rule 191-A of the Central Excise Rules, 1944, within the 
gurisdiction of the Bombay Central Excise Collectoratc. 

LNo. CER-5/3/64.] 
S. P. KAMPANI, Collector. 


MINISTRY OF INTERNATIONAL TRADE 
(Office of the Jt. Chief Controller of Imports & Exports) 

ORDER 

Bombay, the 6th May 1964 

S.O. 2202. — Whereas M/s. Mehta Industiies, Shanti Bhuvan, Paddhari, Gujarat 
State, or any Bank or any other person have not come forward furnishing suffi- 
cient cause, against Notice No 1/28/64/CDN. II, dated 14th February, 1964, 
proposing to cancel the following licences grunted to the said M/s. Mehta 
Industries, Shanti Bhuvan, Paddhari, Gujaiat State, by ihc Joint Chief Control- 
ler of Imports and Exports, Bombay, the Government of India m the Ministry 
of International Trade, in exercise of powers confened in Clauses No. 9(c) and 
9(cc) of the Imports (Control) Order, 1955 read with the Imports (Control) 
3rd Amendment Order, 1964 hereby cancel the said licences issued to the said 
M/s. Mehta Industries, Shanti Bhuvan, Paddhari, Guiarat State- — 


Serial Licence No. and date Value Item Country 

No. 


1 P/SS/TS15317/C/XX/18/C-R/ 

17-16, dated 6-II-T963- 

2 P/SS/ T si53i8/C/XX/i8/C-R/ 

17-18, dated 6- 1 1- 1 90 


30,600 Cellulose Nitrate G.C A. 

11,592 Cellulose Acetate Butyrate Mould- G.C. A. 
ing Powder, 


[No. 1/23/64/CDN. II. J 
N. BANERJI, Dy. Chief Controller. 
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MINISTRY OF STEEL AND MINES 
(Department of Iron and Steel) 

New Delhi, the 16 th June 1964 

S.O. 220S/ESS. COMM [IRON AND STEEL-2(c)/AM(2).— In exercise of the 
powers conferred by sub-clause (c) of clause 2 of the Iron and Steel (Control) 
Order, 1950, the Central Government hereby directs that the following amend- 
ment shall be made to the Notification of the Government of India, in the Minis- 
try of Steel, Mines & Heavy Engineering, No. S.O. 1525/ESS.COMM /IRON AND 
STEEL-2(c), dated the 29th April, 1964, namely: — 

In the Schedule annexed to the said Notification, in columns 2 and 3 thereof, 
against ‘OTHERS’, the following entries shall be added, namely: — 


2 


3 


;75 Managing Director, Garden Reach Workshops Ltd., Calcutta 4 & 5 

76 Managing Director, Mazagon Dock Ltd., Bombay 4 & 5 

[No. SC (A) -2(l)/64.] 
A. N. RAJAGOPALAN, Under Secy. 


(Department of Mines and Metals) 

New Delhi, the 16 th June 1964 

S.O. 2204.— In exercise of the powers conferred by sub-section (1) of sec- 
tion 15 of the Coal Mines (Conservation and Safety) Act, 1952 (12 of 1952), read 
with rule 20 of the Coal Mines (Conservation and Safety) Rules, 1954, the Cen- 
tral Government hereby appoints Shrx O. H. Senior, Chief Mining Engineer of 
Messrs Bird & Co v (P) Ltd., as member of the Technical Advisory Committee 
(Mining) vice Shn A. A. Beard, and makes the following amendment in the 
notification of the Government of India in the late Ministry of Steel, Mines and 
Heavy Engineering (Department of Mines and Metals) No. S.O. 36, dated the 20th 
December, 1963, namely: — 

In the said notification, in the entry against item 5, for the words and 
letters “Shri A. A, Beard”, the words and letters “Shri O. H, Senior”, 
shall be substituted. 


[No. C5-4(4)/63.] 
N. LAKSHMAN RAU, Dy. Secy. 


(Department of Mines and Metals) 

New Delhi, the 20 th June. 1964 

S.O. 2205. — Whereas by the notification of the Government of India in the late 
Ministry of Mines and Fuel S.O. 2070, dated the 29th June, 1962, under sub-section 
(1) of section 4 of the Coal Bearing Areas (Acquisition and Development) Act, 
1957, (20 of 1957), the Central Government gave notice of its intention to pros- 
pect for coal in lands measuring 355 acres or 144/18 hectares in the locality 
specified in the Schedule appended to that notification and reproduced in the 
Schedule appended hereto; 

And whereas in respect of the said lands, no notice under sub-section (1) of 
section 7 of the said Act has been given; 

Now, therefore, in exercise of the powers conferred by the said sub-section 
(1) of section 7, the Central Government hereby specifies a further period of 
one year commencing from the 29th September, 1964, as the period within which 
the Central Government may give notice of its intention to acquire the said 
lands or any rights in or over such lands. 



Sec. 3(ii)] THE GAZETTE OF INDIA : JUNE 27, 1964/ASADHA 6, 1886 


2609 




Schedule 

Drawing No, Rev. /i 57/6 1, 

0 Block T) 

BOKARO COALFIELD 

dated 

20-11-1961 

SI. 

Village 

Thana 

Thana 

District 

Area 

Remarks 

No. 



No. 




I 

Sawang 

. Gomia 

107 

Hazaribagh 


Part. 

2 

Armo 

. Nawadih 

II 

Hazaribagh 


Part. 

3 

Gobindpur 

. Nawadih 

15 

Hazaribagh 


Part. 


Total Area : 355-00 acres (Approx.) 
or 144- 18 hectares. 


Boundary Description 

A-B. line passes through village Sawang meeting at point ‘B’. 

B-C. line passes for some portion along the commpn boundary of villages 
Sawang and Sasbera upto the middle point of River Kunar, then 
for some portion through River Kunar and left bank of River 
Kunar i.e., through village Armo, meeting at point 'C', 

C-D. line passes along the left bank of River Kunar i.e., through villages 
Armo & Gobindpur, meeting at point ‘D’. 

D-E. line passes through River Kunar upto middle point i.e., through 
village Gobindpur, meeting at point ‘E’. 

E-A. line passes for some portion through river Kunar (which is also 
through village Sawang) and then through village Sawang meeting 
at point ‘A’. 

[No. C2-20 (17) /G2.] 

S.O. 2206. — Whereas by the notification of the Government of India in the late 
Ministry of Mines and Fuel S.O. 2OT3, dated the 29th June, 1962, under sub- 
section'll) of section 4 of the Coal Bearing Areas (Acquisition and Development) 
Act, 1957 (20 of 1957), the Central Government gave notice of its intention to 

prospect for coal in lands measuring 1,600 acres or 648-82 hectares in the locality 
specified in the Schedule appended to that notification and reproduced in the 
Schedule appended hereto; 

And whereas in respect of the said lands, no notice under sub-section (1) 
of section 7 of the said Act has been given; 

Now, therefore, in exercise of the powers conferred by the said sub-section 
(1) of section 7 the Central Government hereby specifies a further period of 
one year commencing from the 29th September, 1964, as the period within 
which the Central Government may give notice of its intention to acquire the 
said lands or any rights in, or over such lands. 

Schedule 

Drawing No. Rev./i57/6ij dated 20-11-1961 

(Block IT) 

BOKARO COALFIELD 


SI. No.| Village Thana 


1 Hazari . . Gomia 

2 Palanl . . » 

3 Bandh . . ,, 

4 Mahlibandh . 

5 Gobindpur . Nawsdih 

6 Bermo . . « 

7 Jaridih . j. 

8 Borea . . „ 


Thana District Area Remarks 

No. 


112 

Hazaribagh 

Part. 

119 

118 

3> 

>3 

Part. 

Part. 

113 

n 

Part. 

15 

18 

33 

jj 

Part. 

Part. 

19 

33 

Part. 

115 

33 

Part. 


Total area : 1600 acres (Approx.) 

or 648-82 hectares. 
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Boundary Description 

F-G. line passes through village Hazari meeting at point ‘G‘. 

G-H. line passes through village Hazari, for some portion through River 
Kunar (which is also through village Hazari; meeting at point 'H'. 

H-E, line passes along the Central line of River Kunar meeting at point 
‘E’. 

E-D. line passes thrpugh River Kunar upto point 'D’ i.e., through village 
Gobindpur. 

D-I. line passes along the leit Bank of River Kunar i.e,, through village 
Gobindpur, meeting at point T. 

I-J. line passes along the Railway line i.e., through village Gobindpur, 
Bermo and Jaridih, meeting at point ‘J’. 

J-K. line passes through village Jaridih, for some portion through River 
Bokaro (which is also through village Jaridih) and meeting at 
Central Line of River at point ‘K’. 

K-L. line passes along the Central line River Bokaro and meeting at 
point ‘L’. 

L-M. line passes through River Bokaro i.e., through village Borea meeting 
at point ‘M’. 

M-N. line passes along the Right Bank River Bokaro i.e., through villages 
Borea, Mahlibandh, Bandh, Palani and meeting at point ‘N’. 

N-O. line passes through River Bokaro i.e., along the common boundary 
of villages Palani and Saram, meeting at the Central Line of River 
Bokaro at point ‘O’. 

O-P. line passes along the Central line of River Bokaro meeting at point 
'P'. 

P-F. line passes along the common boundary of villages Hazari and 
Khudgara, meeting at point ‘F’. 

[No, C2-20(17) /62.]' 


S.O. 2207.— Whereas by the notification of the Government of India in the late 
Ministry of Mines and Fuel S.O. 2071, dated the 29th June, 1962, under sub- 
section (1) of section 4 of the Coal Bearing Areas (Acquisition and Develop- 
ment) Act, 1967, (20 of 1957), the Central Government gave notice of its inten- 
tion to prospect for coal in lands measuring 35 acres or 14: 15 hectares in the 
locality specified in the Schedule appended to that notification and reproduced 
in the Schedule appended hereto; 


And whereas in respect of the said lands, no notice under sub-section (1) 
of section 7 of the said Act has been given; 


Nov., therefore, in exercise of the powers conferred by the said sub-section 
(1) of section 7, the Central Government hereby specifies a further period of 
one year commencing from the 29th September, 1964, as the period within which 
the Central Government may give notice of its intention to acquire the said 
lands or any rights in or over such lands. 

Schedule 


(Block If I) 

BOKARO COALFIELD 


Drawing No. Rev/157/61, . 
dated 20-11-61. 


SI. No. Village Thana Thana District Area Remarks 

No. 


1 Jatangdih . Nawadih 116 I-Iazaribagh 


Parr. 


Total Area : 35’ 00 acres (Approx.) 

or 14 - ij hectacres. 
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Boundary Do cnptwn 

Q-R line passes through village Jatangdih meeting at point ‘R’ 

R-S line passes along the CentiaL lme of Rivci Damodar meeting at point 
•S' 

S-T lme passes along the common boundary of villages Kathara and 
Jarangdih, and meeting at point *T 

T-Q line passes along the common boundaij of villages Borea and 
Jarangdih, meeting at point ‘Q’ 

[No C2-2O(17)/02] 


S.O. 220S —Whereas by the notification of the Government of India in the late 
Ministry ot Mines and Fuel SO 2072 dated the 29th June, 1962 undei ' ub-section 
(1) of section 4 of the Coal Bearing Areas (Acquisition and Development) Act, 
1957 (20 of 1957), the Central Government gave notice of Its intention to prospect 
for cod’ in lands measuring 50 acres or 20 26 hectares m the locality specified In 
the Schedu e appended to that notification and reproduced In the Schedule 
appended hereto, 

And whereas in respect of the said lands, no notice under sub-section (1) of 
section 7 of the said Act has been given, 

Now, therefore m exercise of the powers conferred by the said sub-section (l) 
of section 7 the Central Government hereby specifies a further period of one year 
commencing from the 29th September, 1964 as the period within which the 
Central Government may give notice of its intention to acquire the said lands or 
any rignS m cr over such lands 


Schedule 
(Block IV) 

Drawing No. RCV./157/61, 
dated 20 11-61 

BOKARO COALFIELD 


5,1. Village Thana Thatiu District Area Remarks 

No. No 


1 Baidkaro 


Nawadji 

20 Hazaribagh 

Part. 

2 Kargati 


, 

66 

Part. 

3 Phusro 

• 


67 

Part 


Total Area SO- 00 acred (Approx.) 

or 20 26 bectaics,. 


Boundary Description 

tj— V hne passes along left bank of River Damodar le through villages 
Baidharo Kargall Phusro ^meeting at point ‘V’ 

V— \< lme passes through River Damodai le through village Pliusro meet- 
ing at point W’ 

W -X hne passes along the Central hne of River Damodar meeting at point 
X 

X — U line passes through Rhei Damodar le through village Baldkaro, 
meeting at point ‘U 


[No C2-20(17)/62 ] 



2612 


THE GAZETTE OE INDIA : JUNE 27, 19G4/ASADHA 6 , 1886 [Pari 11 - 


New Delhi, the 2„ii u June 1964 

S.O. 3309. — Whereas in pursuance of the notification No. 2977, dated the 8th 
December, 1961. oi the Government of India in the late Ministry of Steel, Mines 
and Fuel (Department of Mines and Fuel) under section 9 of the Coal Bearing 
Areas (Acquisition and Development) Act, 1967 (20 of 1957). the Central Govern- 
ment acquired; the right to mine, quarry, bore, dig and search for win, work and 
carry awav minerals in lands measuring 625.73 acres in villages, Sawardih, 
Sutikdih, Sudamdih, Gorigram, Chhtatanr and Bhojudih; 

And whereas M/s. East Indian Coal Company Limited the interested pal ty, 
whose mining lease has been acquired, have under section 13 of the stud Act, 
furnished their claim for compensation for acquisition of their mining lease before 
the competent authority; 

And whereas the amount of compensation payable under the said Act could 
not be fixed by agreement. 

Now, therefore, in exorcise of the powers conferred by sub-section (2) of 
section 14 of the said Act, the Central Government hereby constitutes a Tribunal 
consisting ot Shn R. P. Smha, Additional Judicial Commissioner, Ranchi, for the 
purpose of determining the amount of compensation, 

[No, C2-20(8)/64.] 

S.O. 2210. — W 7 hereas in pursuance of the notification of the Government of India 
in the late Ministry of Steel Mines and Fuel (Department of Mines and Fuel), 
S-O. 1G19, dated the 22nd May, 1962, under section 9 of the Coal Bearing Areas 
(Acquisition and Development) Act, 1957 (20 of 1957) the Central Government 
acquired 1081.91 acres of lands in villages Paonara (Paonsara), Tolsar (Talsera), 
Gajra, Gordewa (Ghordcwa) Mogra, Banki, Purena, Mandwadhore, Rofiina, Bhairo- 
tal, Tahsil Kathgbora, District Bilaspur; 

Whereas S/Shri Mathura Prasad, Lachmi Prasad and Durga Prasad of Villages 
Mogra, Tahsil Kath'ghora, District Bilaspur, the interested persons under section 

13 of the said Act furnished their claims for compensation payable for acquisition 
of their lands before the competent authority; 

And whereas ,the amount of compensation payable to them under the said Act 
could not be paid owning to dispute as to the title to receive it and also the 
apportionment thereof; 

Now, therefore, in exercise of the powers conferred by sub-section (2) of section 

14 of the said Act the Central Government hereby constitutes a Tribunal consisting 
of Shri M. Z. Hasan, District and Sessions Judge, Bilaspur and refers the dispute 
to the said Tribunal. 


[No. C2-22(l)/H2 I 
A, NABAR, Under Secy. 


MINISTRY OF STEEL. MINES AND HEAVY ENGINEERING 
(Department of Mines and Metals) 

ERRATUM 

Neiv Delhi, the 19 th June 1964 

S.O. 2211. — In the notification of the Government of India, In the Ministry 
of Steel, Mines and Heavy Engineering (Department of Mines and Metals) 
No. S.O. 1283, dated the 25th March, 1964, published on pages 1514 and 1515, in 
Part II Section 3 Sub-Section (ii) of the Gazette of India dated the 11th April, 
1D64; 


at page 1515, in line 9, for "Fainagar” rend “Jainagar”. 


fNo. C2-20(ll)/63.1 


A. NABAR, Under Secy. 
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MINISTRY OF FOOD & AGRICULTURE 
(Department of Agriculture) 

New Delhi, the 15t)i June 1964 

S.O. 2213, — In exercise of the powers conferred by Section 3 of the Agricultural 
.Produce (Grading & Marking) Act, 1937 (1 of 1937) the Central Government 
hereby makes the following rules, the same having been previously published as 
required by the said section namely: — 

THE GARLIC GRADING AND MARKING RULES, 1904 

1. Short title and application. — (1) These rules may be called the Garlic Grading 
and Marking Rules, 1964. 

(2) They shall apply to garlie (.Allium sativum L.) produced in India. 

2. Definitions. — In these rules: — 

(1) “Agricultural Marketing Adviser’’ means the Agricultural Marketing Adviser 
to the Government of India. 

(2) “damage” in relation to Garlic means any injury or defect which materially 
■affects the appearance or the edible or the shipping quality of the Individual bulb 
of the lot, and includes one or more of the following, namely: — 

(a) dirt or stain, that is to say, anything which affects the appearance to an 

extent greater than 15 per cent of the bulbs In a lot: 

(b) sprouting, that is to say. development of visible sprouts on the bulbs: 

(c) Sun-bum, that is to say, discolouration due to exposure to the sun when 

there is no injury to the tissue: 

.(d) sunscald, that is to say, softening of the tissue due to exposure to the 
sun; 

(e) tops, that is to say, lengths of the tops of garlic not trimmed to less 
than 5.0 cms.: 

(3) “diameter’’ in relation to garlic means the greatest dimension of the garlic 
bulb taken at right angles to the straight line running from the stem to the root 
■end; 

(4) “mature, thoroughly cured and dried” in relation to garlic means bulbs 
having reached that stage of development at which the garlic is firm and sufficiently 
dried so as not to be" soft and spongy; and 

(5) “Schedule" means a Schedule appended to these rules. 

3. Grade designations. — The grade designations to indicate the quality of garlic 
■shall be as set out in column ( 1 ) of Schedules II to V. 

4. Definition of quality.— The quality indicated by the grade designations shall 
be as set out against each grade designation in Schedules II to V. 

5. Grade designation mark. — The grade designation mark shall consist of a label 
■specifying the grade designation and bearing a design (consisting of an outline map 
of India with the word ‘AGMARK’ and the figure of the rising sun with the words 

'Produce of India' and TTiTfiTtl resembling the one as set out in Schedule I. 

6. Method of marking,— (1) The grade designation mark shall be securely affixed 
to each container in a manner approved by the Agricultural Marketing Adviser. 

(2) In addition to the grade designation mark, each container shall be clearly 
marked with such particulars and m such a manner as may be specified by the 
Agricultural Marketing Adviser. 

(3) An authorised packer may, after obtaining the prior approval of the Agri- 
cultural Marketing Adviser, mark his private trude mark on a container, in a 
mhnner approved by the said officer, provided that the private trade mark does 
not represent, quality or grade of garlic different from that indicated by the grade 

■designation mark affixed to the container in accordance with these rules. 
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7. Method of packing. — (1) Only sound, clean and dry containers made of jute, 
wooden crates, netting, bamboo baskets and palm-leaf baskets shall be used for 
packing. They shall be free from any insect infestation or fungus contamination 
and also from any undesirable smell. 

(2) The containers shall be securely closed and sealed in a manner approved 
by the Agricultural Marketing Adviser. 

(3) Each package shall contain garlic of one grade designation only. 

8. Special conditions of certificate of authorisation. — (1) In addition to the 
conditions specified In rule 4 of the General Grading and Marking Rules, 1937, the 
following shall be the conditions of every Certificate of Authorisation issued for 
the purpose of these rules, namely: — 

(i) An authorised packer shall make such arrangements for testing garlic, a9 
may be prescribed from time to time by the Agricultural Marketing Adviser. 

(ii) An authorised packer shall provide all facilities to the Inspecting Officers 
duly authorised by the Agricultural Marketing Adviser, for sampling, testing and 
such other matter as may be specified by the Agricultural Marketing Adviser. 

Schedule I 
(See rule 5) 

Design for the Grade designation mark. 



Not?:. — -The Tamil and Telugu words will not occur in the labels in case where 
commodities are graded for the purpose of export. 





Sic. S(il)] THE GAZETTE OF INDIA : JUNE 27, 1964/ASADHA fl, 188G 


26l5 


ScHEDULL II 
(See rules 3 and 4) 

Grade designations and definition of quality of Poona/Nasik garlic '.Allium saltium 

Grade designation 

Special Characteristics. 

General Characteristics 


Size (Diameter) 
m mm. . Aim.) 


I 

2 

3 

Big . 

Medium 

Small .... 
■“Mixed 

30 

25 

10 

Different sizes of a 
variety', not below 

10 mm. 

The bulbs shall: 

(1) have a reasonably uniform shape, 

colour and pungency characteristics of 
the variety' /type ; 

(2) be mature, thoroughly cured and dried; 

(3) be compact with cloves w ell filed and 

fairly plump; 

(4) be free from damage caused by moulds, 
decay, shattered cloves, dirt or stain, 
sunburn, sunscald, cuts, sprouting, topB, 
roots, diseases, insects, mechanical or 
other injuries ; and 

("5) be fairly well enclosed in their outer 
sheath. 

Note:— 

x. Tolerance for size For accidental errors in sizing not more than 5 per cent by weight 

may be of the next lovver grade. 

.2. Tolerance for require- To allow for variations other than size, incidental to proper grading 
ments in respect of Ge- and handling, not more than 10 per cent, by weight of garlic, in 

neral Characteristics. any container may he below the requirements specified under 

General Characteristics but not more than a total of i/jth of this 
tolerance or 2 per cent shall be allowed for garlic which is affected 
by decay. 

♦Mixed. — This grade may be packed against a ‘Firm Order’ only , 

Schedule III 
(See rules 3 and 4) 

Grade designations and definition of quality of Maduraiplain garlic ( Allium sativum L ). 

Grade designation 

Size (Diameter) in 
mm. (Minimum) 

General Characteristics 

I 

2 

3 

®ig . 

Medium 

Small. . 

'Mixed 

20 

15 

10 

Different sizes, not 
below 10 mm. 

The bulbs shall: 

r. have reasonably uniform shape, colour 
and pungency characteristic of the variety/ 
type; 

2. be mature, thoroughly cured and dried; 

3. be compact with cloves well filled and 
fairly plump; 

4. be free from damage caused by moulds 
decay, shattered cloves, dirt or stain, sun 
bum, sunscald, cuts, sprouts, tops, roots, 
diseases, insects, mechanical or other in- 
juries ; and 

5. each bulb shall be fairly well enclosed in its 
outer sheath. 


I. Tolerance for size 

2. Tolerance for require- 
ments in respect of Ge- 
neral Characteristics. 


♦Mixed— This grade 
only. 


For accidental errors in sizing not more than 5 per cent by w eight m ay 
be of next lower grade. 

To allow for variations other than size, muckm to pic for grading and 
handling and not more than 10 per cent by weight of garlic in any 
container may be below the requirements specified under General 
Characteristics but not more than a total of I / jth of this tolerance 
or 2% shall be allowed for garlic which is affected by decay, 
provided to cover export of consignments against a ‘Firm Order’ 
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SCHElltLE IV 
(.Sen rules 3 and 4) 

Grade designations and definition of quality of Madurai Hill garlic (♦* Smoked/unsmoked) 

{Allium Sativum L.) 

Grade designation 

Size (Diamctei) in 
mm. (Minimum) 

General Characteristics 

I 

2 

3 

Big. 

Medium 

Small .... 
Mixed . 

35 

^5 

10 

Different sizes, not 
below 10mm. 

The bulbs shall 

1 . have reasonably uniform shape, colour and 
pungency characteristic of the venety/type; 

2. be mature, thoroughly cured and dried j 

3. be compact with cloves well filled and 
fairlv plump , 

4. be free from damage caused by moulds, 
decay, shattered cloves, dirt or stain, sun- 
burn, sunscald, cuts, sprouts, tops, roots, 
diseases, insects, mechanical or other inju- 
ries. and 

5. cacn bulb shall be fairly well enclosed in 
its outer sheath. 

Note : 

1. Tolerance for aize: 

2, Tolerance for require- 
ments in respect of Gen- 
eral Characteristics ; 

♦Mixed . 

♦♦Smoked/Unsmoked 

For accidental errors in sizing not more than 5 per cent by wc-j ft 
may be of the next lower grade. 

To allow' for variations other than size, incidental to proper gird rg 
and handling not more than 10% by weight of garlic in an' con- 
tainer may be below- the requirements specified under General 
Characteristics but not more than a total of i/j'th of this tolerance 
or2% shall be allowed for garlic which is affected by decay. 

This grade mav be packed against a ‘Firm Order’ only . 

The fact whether the bulbs are smoked or unsmoked would be indi- 
cated on the labels. 

Schedule V 
(See rules 3 and 4) 

Grade designations and definition of quality of Jamnagar garlic ( Allmm sativum L.) 

Grade designation 

Size (diameter) in 
mm. (Minimum) 

General Characteristics 

I 

2 

3 

Big. 

Medium. 

mall 

♦Mixed- 

35 

25 

12 

Different sizes, not 
below 12 111m. 

The bulbs shall 

1. have reasonably- uniform shape, colour and 
pungency characteristics of variety /typej 

2. be mature, thoroughly cured and dried ; 

3. be compact w-ith cloves well filled and 
fairlv plump, 

4. be free from damage caused by moulds, 
decay, shattered clot es, dirt or stain, sun- 
burn, sunscald, cuts, sprouts, tops, roots, 
diseases, insects, mechanical or other 
injuries , and 

5. each bulb shall be fault well enclosed in its 
outer sheath 


Note: 


1 . Tolerance for size . 

2. Tolerance for require- 
ments in respect of Gen- 
eral Characteristics— 


l'or accidental errors in sizing not more than 5% by weight may be of 
next low ei grade. 

To allow for variation other than size incidental to oroper grading 
and handling not more than 10% by weight of gailic in any con- 
tainer mav be below the requirements specified under General 
Characteristics but not more than a total of 1 /5th of this tolerance, 
or 2° 0 shall be allowed tor garlic which is affected by decay. 


This grade maybe packed agamsta ‘Firm Order’ only. 

(No. F, 17-19/63-AM.) 


♦Mixed . 
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S.O. 2213. — In exercise of tile power s conferred by section 3 of the Agricultural 
Produce (Grading and Marking) Act, 1937 (1 of 1937), the Central Government 
hereby makes the following rules, the ^ainc having oeen previously published as 
required by the said section, namely: — 

THE ONIONS GRADING AND MARKING HULKS 1964 

1. Short title and application,— (1) These rules may be called the Onions Grading 
and Marking Rules, 1964, 

(2) They shall apply to Onions (Allium cepa L.) produced in India. 

2. Definitions.— In these rules— 

(1) ‘‘Agricultural Marketing Adviser” means the Agricultural Marketing Adviser 
to the Government of India. 

(2) “bottlenecks” in relation to onions, means onion-bulbs which have abnormal- 
ly thick necks. 

(3) “damage” in relation to onions means any injury or defect which materially 
affects the appearance of the lot or the edible or shipping quality of the individual 
onion, and includes one or more of the following, namely: — - 

(a) “dry sunscald," that is to say, any injury which is more than slight and 

Is readily apparent without peeling the onions; 

(b) “mechanical injury”, that is to say, any cut extending deeper than twe 

fleshy scales or cuts which seriously damage the appearance of the 
onion; 

(c) "seed-stems”, that is to say, stems that are tough or woody or more than 

6 mm, in diameter; 

(d) “sprouting”, that is to say, development of visible sprouts on the bulbs; 

(e) "staining”, that is to say, any discolouration caused by weathering or 

other means to seriously affect the appearance of the individual onions; 

(f) “sunburn”, that Is to say, any development of dark green colour affecting 

the area equivalent to that of a circle of 2.5 cm. in diameter on an 
onion of 7.0 cm in diameter or correspondingly smaller or larger area 
or medium to light green colour affecting more than 10 per cent of the 
surface of the onion; and 

(g; “tops”, that is to say, onions which are trimmed to more than 5.0 cm., 
percentage of such onions in a lot being not more than 20 per cent. 

(4) "diameter” in relation to onions means the greatest dimension of the onion 
bulb taken at right angles to the straight line running from the stem to the root 
and; 

(5) “doubles” in relation to onions means onions which have developed more 
than one distinct bulb with or without its outer dinging stem, joined only at the 
base; 

(6) "mature bulb” means bulbs which have been harvested when all the tops 
are down to a stage of development at which’ onions are Ann; 

(7) “reasonably firm” in relation to onions means that the onions may yield to 
slight moderate pressure but are not tangibly soft or spongy, and 

(8) “Schedule” means a Schedule appended to these rules. 

3. Grade designation. —The grade designations to indicate the quality of onions 
shall be as set out in column (lj of Schedule II to VI. 

4. Definition of quality, — The quality indicated by the grade designations shall 
be as set out against each grade designation in Schedules II to VI. 

5. Grade designation mark. — The grade designation mark shall consist of a label 

specifying the grade designation and bearing a design (consisting of an outline 
map of India with the word ‘AGMARK’ and the figure of the rising sun, with the 
words 'Produce of Indio' and resembling the one as set out in 

Schedule I 

6. Method of marking.— (1; The grade designation mark shall be securely affixed 
to each container in a manner approved by the Agricultural Marketing Adviser. 

(2) In addition to the grade designation mark, each container shall be clearly 
marked with such particulars and In such a manner as may be specified by the 
Agricultural Marketing Adviser. 

(3) An authorised packer may, after obtaining the prior approval of the Agri- 
cultural Marketing Adviser, mark his private trade mark on a container in a manner 
approved by the said Officer, provided that the private trade mark does not 
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represent Quality or grade designation mark affixed to the container in accord- 
ance with these rules. 

7. Method of packing.— (1) Only sound, clean and dry containers made of jute, 
wooden crates, netting, bamboo baskets and palm-leaf baskets shah be used for 
packing. They shall be free from any insect infestation or fungus contamination 
and also free from any undesirable smell. 

(2) The container shall be securely closed and sealed in a manner approved by 
the Agricultural Marketing Adviser. 

(3) Each package shall contain onions of one grade designation only. 

8. Special conditions of certificate of authorisation. — In addition to the conditions 
specified in rule 4 of the General Grading and Marking Rules, 1937, the following 
snail be the conditions of every Certificate of Authorisation issued for the purpose of 
these rules, namely: — 

(I) An authorised packer shall make such arrangements for testing onions 
as may be prescribed, from time to time by the Agricultural Marketing 
Adviser. 

(ii) An authorised packer shall provide all facilities to the Inspecting Officers 
duly authorised by the Agricultural Marketing Adviser for sampling, 
testing and such other matters as may be specified by the Agricultural 
Marketing Adviser. 


Schedule I 
(See rule 5) 


Design for the Grade designation mark 



Note. — The Tamil and Telugu words will not occur in the label in case where 
commodities are graded for purpose of export. 





Sec, 3(H)] THE GAZETTE OF INDIA : JUNE 27, 1964/ASADHA 6, I88fl 


Schedule IT 
(See rules 3 and 4) 

Grade designations and definition of quality of Nasik/Saurashtra/Bellary onions (Allium 

cepa L. i 


Grade 

designation 

Special Characteristics 

General Characteristics 

Size (diameter) in 
mm. (Min.) 

Colour 


X 

2 

3 

4 

Big. 

Medium 

Small 

Mixed. 

45 

35 

20 

. Different sizes of 
a variety', riot 
below 20 mm. 

Light to Rosy 
Do- 

Do. 

Do. 

The bulbs shall — . 

1. be reasonably uniform in shape, 

colour and pungency characteristics of 
the variety /type. 

2. be mature, solid in feel, reasonably 
firm with tough clinging skins, free 
from doubles and bottle-necks ; 

3. be thoroughly cured and dried; and 

4. be free from damage caused by seed- 
stem, tops, roots, moisture, dry suns- 
cald, sunburn, sprouting diseases, 
insects and mechaniCHlorother injuries 
and Btaining, dirt or other foreign 
material. 


Note: — 

I. Tolerance for site 


2. Tolerance for require- 
ments in respect of Ge- 
neral Characteristics. 


* 3 . Mixed — 


For accidental errors in sizing, not more than 5% by weight of the 
bulbs in any lot may be of next lower grade than the minimum 
diameter prescribed. 

To allow for variations other than size incident to proper grading and 
handling not more than xo° 0 by weight of the onions in any lot 
may fail to meet the requirements specified under General Charac- 
teristics including therein, not more than 2 percent for onions 
which are affected by decay. 

This grade may be packed against ‘Firm Order’only. 


Schedule III 
(See rules 3 and 4) 

Grade designations and definition of quality of Poona Onions ( Allium cepa L.) 


Special Characteristics 


designation 

Size (Diameter) in 
mm. (Min.) 

General Characteristics 

Colour 

I 

2 

3 4 

Extra Big. 

60 

Light to deep red. The bulbs shall — 

Big. 

45 

Do. 1. be reasonably uniform in shape, 

colour and pungency characteristic of 
the variety /type; 

Medium. 

35 

Do. 2. be mature, solid in feel, reasonably 

firm with tough clinging skins, free 
from doubles, or bottle-necks ; 

Small. . 

20 

Do. 3. be thoroughly cured and dried; and 

•Mixed. 

Different sizes, not 
below 20 mm. 

Do. 4. be free from damage caused by seed- 

stems, tops, roots, moisture, dry 


s unscald, sun-burn, sprouting, disuses, 
insects and mechanical or other 
injuries and staining dirt or other 
foreign material. 


55ote:— 

1. Tolerance for size — 


2. Tolerance for require- 
ments in respect of Ge- 
neral Characteristics — 


For accidental errois in sizing, not more than 5% by weight of the 
bulbs in any lot may be of next lower grade than the minimum 
diameter prescribed . 

To allow for variations other than size, incident to proper grading and 
handling not more than 10 percent by weight oi the onions in any 
lot may fail to meet the requirements specified under General 
Characteristics including therein, not more than 2 per cent for 
onions which are affecred bydecav. 

Tnis graderaay be packed against a ‘Firm Order’ only. 


•Mixed — 
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Schedule IV 
(Sec rulcB 3 and 4) 

Grade designation and definition of quality ofDindigul or “Kai 

( Allium cepa L.) 

” or Todisu' or ‘Red’ or ions 

Grade 

designation 

Special Characteristics 

General Characteristics 

S ize (Diameter) in Colour 

mm. (Minimum) 

I 

2 3 

4 


Good. . io Light purple to The bulbs occur m bunches or clusters of 

pink- two or more, joined together at the 

base. 

1. be reasonably uniform in shape, 
colour and pungency characteristics of 
the variety /type; 

2. be mature, solid in feel, reasonably 
Arm with tough clinging skins, free 
from bottlenecks ; 

3. be thoroughly cured and dried; and 

4. be free from damage caused by seed- 
stems, tops, roots moisture, dry 
sun scald, sun-burn, sprouting, diseases* 
insectsandmechanicalorother injuries- 
and staining, dirt or other foreign 
material. 


Noth: — 

1. Tolerance for size: — 


2. Tolerance for require- 
ments in respect of Ge- 
neral Characteristics: — 


For accidental errors in sizing, not more than 10% by weight of the 
bulbs may be smaller than the minimum diameter prescribed. In 
this case it is the smallest onion in the burch that would be taken 
for measuring the diameter for the purpose of grading. 

To allow for variations other than size, ircident to proper grading 
handlingnotmorethan 10% by weightofthe onionsin any Tot may 
fail to meet the requirements specified urdcr General Characteris- 
tics including therein, not more than 2 percent for onions which are 
affected by decay. 


Schedule V 
(See rules 3 and 4) 

Grade designations and definition of quality of Bangalore onions (Allium cepa L.) 

Grade 

Special Characteristics 

— General Characteristics 

designation 

Size (Diameter) in 
mm. (Min.) 

Colour 


I 

2 

3 

4 

Big. 

30 

Light purple to 
purple. 

The bulbB shall : 

Medium 

20 

Do. 

1, be reasonably uniform in shape, colour 
and pungency characteristics of the 
variety/type; 

Small 

15 

Do. 

2. be mature, solid in feel, reasonably 
firm with tough clinging skins, free 
from doubles, or bottlenecks ; 

Mixed , , 

Different sizes, not 
below 15 mm. 

Do. 

3. be thoroughly c u red and dried; and 

4. be free from damage caused by seed- 
stems, tops, roots, moisture, dry sur- 
scald sun-burn sprouting diseases, 
insects and mechanical or other ir juries 
and staining, dirt or other foreign 
material. 


Note: — 

1. Tolerance for size — Foraccidcntalcrrorsinsizing, not more than 5% by weight of the 

bulb in any I01 may be of next lower grade than the minimum 
diameter prescribed. 

2. Tolerance for require- To allow forvanadons other than size, mcidentto proper gradlngand 

ements In respect of Ge- handling, not more than 10 per cent by weight of the onionsin any 

nctal Characteristics. lotmayfailto meet the requirements of the gradcincluding therein, 

not more than 2 per cent for onions which are affected by decay. 
•Mixed — This grade may be packed against a’Firm Order’ only. 
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Grade designations and definition 

Schedule VI 

(See ruleo 3 ai d 4; 

ol quality of Knshnapuram (Chittv bellaiy j onions 
(. Allium cepa I..) 

Grade 

designation 

Special Characteristics 


Size (diameter) in 
mm. (Min.) 

Colour 


I 

2 

3 

4 

Big- 

35 

Light rosy to 
dark ro«v. 

The bulbs shall — 

Medium. 

25 

Do. 

1. be reasonably unitonnin shape, colour 
and pungency characteristics of the 
variety /type; 

Small. . 

15 

Do. 

2. be mature, solid in feel, reasonably 
firm with tough clinging skins, free 
from bottle-necks, or doubles; 

‘Mixed. 

Different sizes, 
not below 15 mm 

Do. 

3. be thoroughly cured and dried ; and 

4. be free from damage caused by seed- 
stems, tops, roots, moisture, dry Bun- 
scald, sun-burn, sprouting, disease,, 
insects ard mechanical or other 
Injuries and staining, dirt or other 
foreign material. 


Note:— 

For accidental errors iii sizirg, rot more than 5% by weight of the 
bulbs in any lot may be of next lower grade than the minimum 
diameter prescribed. 

To allow for variations other than size, incident to proper grading 
and handling, not more than 10% by weight of the onions in any 
lot may fail to meet the requirements specified under General 
Characteristics including therein, not more than 2 per cent for 
onions whichareaffectedby decay. 

This grademay be packed against a ‘Firm Order’ only. 

[No, F. 17-19/63-AM.] 

New Delhi, the 19 th June 1964 

S.O. 2214.— The following draft of the groundnuts (Grading and Marking) 
Rules, 1904, which the Central Government proposes to make in exercise of 
ithe powers conferred by section 3 of the Agricultural Produce (Grading and 
Marking) Act, 1937 (1 of 1937), is published as required by the said section 
for the information of all persons likely to be affected thereby and notice is 
hereby given that the said draft will be taken into consideration on or after 
15th July, 1964. 

Any objection or suggestion which may be received from any person with 
respect to the said draft before the date specified, will be considered by the 
Central Government. 


1. TolejiiiTCc tor size— 


2 . Tolerance for require- 
ments in respect of Ge- 
neral Characteristics— 


*3. Mixed — 


Draft Rules 

1. Short Title and Application.— (11 These rules may be called the Ground- 
nut (Grading and Marking) Rules, 1964 

(2) They shall apply to groundnut pods and groundnut kernels (Arachis 
hypogaea) produced in India. 
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2. Definitions. — In these rules, 

(1) “Agricultural Marketing Adviser” means the Agricultural Marketing 

Adviser to the' Government of India; 

(2) “Schedule” means a Schedule appended to these rules. 


3. Grade designation. — The grade designations to indicate the quality of 
groundnuts (pods and kernels) shall be as set out in Schedules n to VTI. 

4. Definition of quality. — The quality indicated by the respective grade 
designations shall be as set out against each grade designation in columns 2 to 
7 of Schedules II to V and columns 2 to 9 of Schedules VI and VII. 


5. Grade designation mark. — The grade designation mark shall consist of a 
label specifying the grade designation and bearing a design (consisting of an 
out-line map of India with the word ‘AGMARK’ and the figure of the rising 
nim, with the words ‘Produce of India* and ( ) resembling 

the one as set out In Schedule I. 


6. Methods of marking. — (1) The grade designation mark shall be securely 
affixed to each container in a manner approved by the Agricultural Marketing 
Advisor and shall clearly show the following particulars: 

(a) Grade designation. 

(b) Variety or trade name. 

(c) Net -weight. 

(d) Date of packing. 


(2) An authorised packer may, after obtaining the prior approval of the 
Agricultural Marketing Adviser, mark his private Trade mark on a container 
in a manner approved by the said Officer, provided that the private trade mark 
does not represent quality or grade of groundnut (pods and kernels) different 
from that indicated by tne grade designation mark affixed to the container in 
.accordance with these rules. 


7. Method of packing. — (1) Only sound, clean and dry containers made of 
jute, cloth, paper, polythene or tin shall be used for packing. They shall be free 
from any insect infestation or fungus contamination and also free from any 
undesirable smell. 


(2) The container shall be securely closed and sealed in a manner approved 
by the Agricultural Marketing Adviser, 


(3) Each package shall contain groundnut (pods or kernels) of one grade 
designation only. 


8. Special conditions of Certificate of Authorisation, — In addition to the 
.conditions specified in rule 4 of the General Grading and Marking Rules, 1937, 
-the following special conditions shall be observed by packers to the satisfaction 
of the Agricultural Marketing Adviser, namely:— 

(1) An authorised packer shall make such arrangements for testing 

Groundnut (pods and kernels), as may be prescribed by the Agri- 
cultural Marketing Adviser. 

(2) An authorised packer shall provide all such facilities as may be neces- 

sary to the Inspecting Officers duly authorised by the Agricultural 
Marketing Adviser in this behalf. 
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Schedule I 
( See rule 5) 

Design for the Grade designation mark. 



Note— T he Tamil and Telueu words will not occur in| the labels in case where 
commodities are graded for the purpose of export. 
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Schedule II 
(See rules 3 and 4) 

Grade designations and definition of quality ol groundnut pods (.unshclkd) known commercially 
as ‘Red Natal’ ( Arachis hypogaea) 


Special Characteristics 


4rad c 


Maximum limit of tolerance 


designation 

— 



— — - 

General Chazactr e is- 


Foreign 

Damaged Shrivelled 

Pods of 

Shelling% tics 


matter 

pods 

& 

other 

1 kernels/ 




immature 

varities 

pods) 




pods 


minimum 


0 

0/ 

0 

0 / 



0 

/u 

n 

O 


1 

2 

3 

4 

5 

6 7 


Special 

I’O 

O' 50 

2-0 

1*0 

74 

Standard 

2'0 

T’OO 

3‘5 

2*0 

70 

General 

3*0 

2*00 

5*0 

5*o 

68 


The groundnut pods 
shall have the cha- 
racteristic shape, 
configuration and 
appearance of the 
variety commercially 
known as ‘Red Natal’ 
shall be of the sea- 
son’s crop, not 
moist to touch, 
shall not show visi- 
ble signs of insects 
and moulds and 
shall not have ex- 
cessive dirt. 


.Explanation — 


1. Foreign matter means dust, dirt, stones, lumps of earth, chaff, stem, straw or any other im- 

purity. 

2. Damaged pods are those pods that are damaged mechanically or by mould, weevil or any 

other insect attack or those showing internal discolouiation of kernels materially affecting 
tire quality of the pods. 

3. Shrivelled and immature pods are those pods which are imperfectly developed. 

Note. — F or accidental errors a tolerance is permissible upto cr 25, o- jo and 3 '<x> per cent in 
excess of the tolerance specified in each of the columns 2, 3 and 4 for Special, Standard 
and General grades respectively and a tolerance of 1 • o, 2 • o and 3 • 0 per cent in excess of 
the specified tolerance in column 5 for Special, Standard and General grades respec- 
tively. 
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Schedule III 
(See rules 3 and 4) 


Grade designations and definition of quality of groundnut pods (unshcllcd ) knov.11 commercially 

as ‘Bold" (Arac)m hypcgaca ) 


Grade 

designation 


1 


Special Characteristics 


Foreign 

matter 


Maximum limit of tolerance 


Damaged Shrivelled Pods ol 
pods and other 

immature varieties 
pods(%) 


General 

Shelling% Chuiacteristics 
(Kernel/pods) 
minimum 


o 


<1 


2 


3 4 5 


6 


7 


Special 

I '0 

0*5 

3-0 

T ‘0 

69 

The groundnut pods 
shall have the cha- 

Standard 

2* 0 

i-O 

3‘5 

2*0 

66 

racteristic shape, 

configuration and 

General 

3-o 

2‘0 

5-o 

S‘o 

62 

appearance of the 
variety commerciallv 
known as 'Bold’ 

shall be of the season 
crop, not moist to 
touch, shall not 

show visible signs 
of insects and mould 
and shall not have 
excessive diit. 


Explanation - — 


1. "Foreign matter” means dust, dirt, stones, lumps of earth, diaft, sum. Fir$w 01 any other 

impurity. 

2. “Damaged pods” are those pods that are damaged machan ically or by mould, weevil or 

any other insect attack or those showing internal discolouration of kernels materially 
affecting the quality of the pods. 

3. “Shrivelled and immature pods” are those pods which are imperfectly developed. 

Notb.' — F or accidental errors a tolerance is permissible upto 0-25, 0‘sc and I'OO per cent 
in excess of the tolerance specified in each of the columns 2, 3 and 4 for Special, Standard 
and General grades respectively and a tolerance of 1 ■ o, 2 ■ 0 and 3 • o per cent in excess of 
the specified tolerance in column 5 for Special, Standard and General grades respec- 
tively. 
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Schedule IV 
(See rules 3 and 4) 

Gtade designations and definition of quality of groundnut pods (unshelled) known 

commercially as ‘Coromondal’ ( Arachis hypogaca ) 


Special Characteristics 


Maximum limit of tolerance 


Grade 

Foreign 

Damaged Shrivelled 

Pods of 

Shelling% 

designation 

matter 

pods 

and 

other 

(kernels/ 




immature 

varieties 

pods^ 




pods 


minimum 


1% 

3 % 

0/ 

/G 

% 


I 

2 

3 

4 

5 

6 


General 

Characteristics 


7 


Special . 

* 

IO 

0-5 

2*0 

xo 

70 

Standard 

* 

2-0 

r-o 

3'5 

2-0 

67 

General 


3 *o 

2-0 

5 ’° 

5 -o 

64 


The groundnut poda 
nlu.ll have the cha- 
racteristic shape 
configuration and 
appearance of the 
variety commercially 
known as ‘Coromon- 
dal’ shall be of the 
season’s crop, not 
moist to touch, 
shall not show visible 
signs of insects 
and moulds and shall 
not have excessive 
dirt. 


Explan ition — 

1. “Foreign matter” means dust, dirt, stones, lumps of earth, chaff, stem, straw or any other 

impurity. 

2 . “Damaged pods” are thobe pods that are damaged mechanically or by mould, weevil or 

any other insect attack or those showing internal discolouration of kernels material! 
affecting the quality of the pods. 

3. “Shrivelled and immature pods” arc those pods which are imperfectly developed. 

Note. — F or accidental errors a tolerance is permissible upto 0-25, 0- 50 and i-co pu cent ir.' 
excess of the tolerance specified in each of the columns 2, 3 end 4 for Special, Standard 
and General grades respectively and a tolerance of ro, 2-0 end 3-0 per cent in excess 
of the specified tolerance in column 5 for Special, Standard and General grades respec- 
tively. 
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SUiLDLLF V 
(.See rules 3 and 4) 

Grade designations and definition of quality of groundnut pods funshelled) known commer- 
cially as ‘Peanuts’, ( Arachts /yfogaia'' 


Special Characteristics 


Graae 

designation 

Maximum limit of tolerance 




Foreign 

matter 

Damaged 

pods 

Shrivelled 
and im- 
mature 
pods 

Pods ol 
other 
varieties. 

Shelling General 

% 

(kernek/ 
pods') 
mm unum 

Characteristics 


% 

% 

0 

0 

% 

% 


L 

2 

3 

4 

5 

6 

7 


Special 

I ‘0 

0*5 

2-0 

I 0 

72 

The groundnut pods 
shall have the cha- 

Standard 

2-0 

I‘0 

3‘5 

2*0 

69 

racteristic shape, 

configuration and 

General 

3‘0 

2-0 

5 ‘Q 

VO 

66 

appearance of the 


variety commer- 
ciallv known as 
‘Peanuts’, shall be 
of the season’s crop 
not moist to touch, 
shall not show 
visible signs of 
insects and moulds 
and shall not have 
excessive dirt 


Explanation — 

1. “Foreign matter” means dust, dirt, stones, lumps of earth, chaff, stem, straw or an} other 

impurity. 

2. “Damaged pods” are those pods that are damaged mechanically or by mould, weevil or 

any other insect attack or those showing internal discolouration of kernels materially 
affecting the quality of the pods. 

3. "Shrivelled and immature pods” are those pods which are imperfectly developed. 

Note. — For accidental errors a tolerance is permissible upto 0-25, O’ 50 and 1* 00 per cent In 
excess of the tolerance specified in each of the columns 2, 3 and 4 for Special, Standard 
and General grades respectively and a tolerance of ro, 2-0 and 3-0 per cent in excess of 
the specified tolerance in column 5 for Special, Standard and General grades respectively. 
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Schedule VI 
(See rules 3 and 4) 

Grade designations and definition of quality of kernels of groundnut commercially known as 

'Red Natal*/‘P;anutti* (A radix 1 hypogaea) 


Grade Special Characteristics 

designation 

Maximum limit of tolerance 

General 

Characteristics. 

foreign Damaged Slightly Shrivelled Splits Nooks Admix- 



matter 

kernels damaged 

and im 

and 


ture of 





kernels 

mature 

broken 


other 






kernels 

kernels. 


varieties 


I 

% 

2 

% 

3 

% 

4 

% 

5 

% 

6 

% 

7 

V® 

00 

0 

Special 

rc 

O' 5 

O' 5 

2 ’ 0 

5-0 

1*0 

I'O 

The kernels shall 







be obtained from 

Standard 

20 

10 

I'O 

4-0 

1 0 

2*0 

2*0 

pods of the 
variety * Red 
Natal’/’Peanuts’, 

General 

3-0 

2' C 

2’0 

6*0 

I 5'0 

3'0 

5 *o 


shall nave chara ■ 
cteristic shape, 
configuration 
and appearance 
of the variety, 
shall be of the 
season’s crop, 
not moist to 
touch, shall not 
iow visible 
signs of Insects 
and mouldB and 
shall be free 
from dirt and 
obnoxious smell. 


Explanation : — 

1 . “Foreign matter ’’means pieces or particles of any extraneous substance other than groundnut 

kernels and includes unshellcd nuts, if any, which have to be shelled. 

2. “Damaged kernels’’ are those kernels which are internally discoloured, discoluration mater- 

nally affecting the quality. 

3. “Slightly damaged kernels” arc those kernels, which are discoloured only externally or partly 
without affecting the quality, 

4. “Shrivelled and immature kernels” are those kernels which arc imperfectly developed. 

5. “Splits kernels” are those kernels broken into two halves lengthwise and “broken kernels” 

are those kernels which are smaller than splits but bigger than Nooks. 

6. “Nooks” means small parts of kernels, measuring i./i6th or less of a whole kernel. 

Note : For accidental errors tolerance is permissible upto 0*25, 0-50 and f 00 per cent in ex ccs 
of the tolerance specified in each of the columns 2, 3, 4, 5, 7 and 8 for Special, Standard 
and General grades respectively and a tolerance of I'O, 2-0 and 3-0 per cent In excess 
of the specified tolerance in column N 6 for Special, Standard and General grades res- 
pectively. 
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Schedule VII 
(5 m rules 3 and 4) 

Grade designations and definition of quality of kernels of groundnut commercially known as 

'BOLD’/'Coromandal’, ( Arachis hypogaeu) 


Grade Special Characteristics 

designation 


Maximum limit of tolerance 



Foreign Damaged 
matter kernels 

Slightly Shrivelled Spiffs Nooks 
damaged and and 

Admix- 
ture of 

General 

Characteristic* 




kernels 

imma- 

broken 

other 






ture 

kernels^ 

varieties 


% 

% 

% 

% 

% % 

% 


I 

2 

3 

4 

5 

6 7 

8 

9 

Special 

O-J 

i-o 

O-J 

2'0 

5*0 i-o 

I-O 

The kernels shall 





be obtained 

Standard 

1-0 

i'5 

1*0 

40 

10*0 2-0 

2*0 

from pods of 
the variety 

‘Bold’/ ‘Coro- 
mandal’, shall 

General 

2*0 

2.-0 

2*0 

6-0 

15*0 3 *o 

5 *o 

have characte- 
ristic shape 
configuration 
and appearance 
of the variety, 
shall be of the 
season’s crop. 








not moist to 








touch, shall not 
show visible 
signs of insects 








and moulds and 
shall be free 
from dirt and 
abnoxious 
smell. 


Explanation : — 

1. “Foreign matter” means pieces of particles of any extraneous substance other than ground- 

nut kernels and includes unshcllcd nuts, if any, which have to be shelled. 

2. “Damaged kernels” are those kernels which are internally discoloured, discolouration 

materially affecting the quality. 

3. “Slightly damaged kernels” are those kernels which are discoloured only externally or partly, 

without affecting the quality. 

4. “Shrivelled and immature kernels”, are those kernels which are imperfectly detekped. 

5. “Splits kernels are those kernels which are broken into two halves lengthwise and Broken 

kernels are those which are smaller than splits hut bigger than Nook*. 

6. “Nooks” means small parts of kernels measuring i/i6th or less of a whole kernel. 

Note. — For accidental errors, a tolerance is permissible upto 0-25, 0-5 and i-o per cent in 
excess of the tolerance specified in each of the columns 2, 3, 4, 5,7 and 8 for Special, 
Standard and General grades respectively and a tolerance of i-c, 2*0 and 3*0 per cent 
in excess of the specified tolerance in column No. <5 for Special, Standard and General 
grades respectively. 


(No. F. 17-4/64-AM.) 

R. R. GUPTA, Under Secy, 
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MDJISTRY OF PETROLEUM & CHEMICALS 

New Delhi , the ISth June 1964 

S.O. 2215. — Whereas it appears to the Central Government that it is necessary 
in the public interest that for the transport of petroleum between Barauni Re- 
finery in Bihar State and Haldia Port in Calcutta in West Bengal State, a pipeline 
should be laid by the Indian Refineries Limited and that for the purpose or laying 
such a pipeline, it is necessary to acquire the right of user in the land described 
in the Schedule annexed hereto; 

2, Now, therefore, in exercise of the powers conferred by sub-section (1) of 
section 3 of the Petroleum Pipelines (Acquisition of Right or User in Land) Act> 
1962 (50 of 1962), the Central Government hereby declares its intention to acquire 
the right of user therein, 

3. Any person interested in the said land may within 21 days from the date 
of this notification, object to the laying of the pipeline under the land to the com- 
petent authority at 9, Syed Amir All Avenue, Calcutta-17 in the office of the 
Indian Refineries Limited. Every person making such an objection shall also 
state specifically whether he wishes to be heard in person or by a legal practi- 
tioner. 

Schedule 

State — West Bengal Dist. — idnapore Tehsil/Thana — Tamluk 


Village 

Survey 

Nos. 

(Plot No*.) 

Extent 

(Area; 

Village Survey 

Nos. 

(Plot Nos.) 

Extent 

(Area) 

Amgechhyaj J.L. 95 

344 

01 

Amgechhya, J.L. 9 5 —contd. 397 

•or 


345 

■o6 

407 

■03 


348 

*o6 

41 X 

■05 


349 

-14 

4i3 

■12 


350 

-07 

414 

•01 


352 

■oi 

4iJ 

.08 


392 

•05 

433 

*16 


395 

■05 

437 

■03 


396 

■03 




[No. 31/33/63-ONG-l.J 


S.O. 2216. — Whereas it appears to the Central Government that it is necessary 
in the public interest that for the transport of petroleum between Barauni Re- 
finery in Bihar State and Haldia Port in Calcutta in West Bengal State, a pipeline 
should be laid by the Indian Refineries Limited and that for the purpose of laying 
such a pipeline, it is necessary to acquire the right of user in the land described 
In the Schedule annexed hereto; 

2. Now, therefore, in exercise of the powers conferred by sub-section (1) of 
section 3 of the Petroleum Pipelines (Acquisition of Right of User in Land) Act 
1962 (60 of 1962), the Central Government hereby declares its intention to acquire 
the right of user therein. 

3. Any person interested in the said land may, within 21 days from the date 
of this notification, object to the laying of the pipeline under the land to the com- 
petent authority at 9, Syed Amir All Avenue, Calcutta-17 in the office of the 
Indian Refineries Limited. Every person making suoh an objection shall also 
state specifically whether he wishes to be heard in person or by a legal practi- 
tioner. 


Schedule 


State — West Bengal 

Dist. — Burdwan 

TchailThana — 

Kanksa 


Village 

Survey Noa. 

Extent 

Village 

Survey Nos. 

Extent 


(Plot Nos.) 

(Area) 


(Plot No*.) 

(Area) 

Panagarh, J.L .85 

38 

■05 

Panagarh, J.L. 85 — contd. 

44 

13 


39 

■005 


45 

■ 13 


43 

■005 


46 

•07 
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Village Survey Nos Extent 

(Plot No- 8) (Area) 

Village 

Survey Nos. 
(Plot Nos.) 

Extent 

(Area) 

Panagarh, J,L. 85 — contd. 47 

■005 

Panagarh, J.L. 85 — contd. 

643 

■003 

82 

■08 


644 

•04 

103 

•06 


649 

•03 

104 

■ 12 


650 

•005 

lot 

•18 




IOg 

‘01 

Mahal Chandi, J.L. 84 



109 

■04 


31 

•03 

227 

■06 


32 

■70 

229 

■02 


33 

*005 

247 

-06 


259 

•22 

249 

■02 


260 

■ 10 

250 

■04 


261 

‘01 

25 X 

* 10 


262 

•005 

253 

' 12 




257 

■06 

Birudihaj J.L. 76 

17 

•40 

271 

■03 


253d 

-80 

593 

' 10 


2645 

-42 

610 

•OC 5 


2643 

-50 

6ll 

•09 


2646 

■18 

612 

•06 


2647 

■07 

<513 

■05 


2648 

■01 

614 

*06 


2649 

-08 

61 5 

•005 


2650 

■08 

616 

*08 


2653 

•04 

617 

■04 


2654 

■03 

628 

-04 


2656 

‘02 

629 

•08 


2657 

' 10 

630 

•08 


2658 

'12 

631 

•04 


2673 

•46 

«33 

■os 


2676 

i -55 

634 

■14 

1 

3084 

■86 


[No. 31/33/63 /ONG-2.] 


S.O. 2217. — Whereas it appears to the Central Government that it is necessary 
in the public interest that for the transport of petroleum between Barauni Re- 
finery in Bihar State and Haldia Port in Calcutta in West Bengal State, a pipeline 
should be laid by the Indian Refineries Limited and that for the purpose of laying 
such a pipeline, it is necessary to acquire the right of user in the land described 
m the Schedule annexed hereto; 

2. Now, therefore, in exercise of the powers conferred by sub-section (11 of 
section 3 of the Petroleum Pipelines (Acquisition of Right or User in Land) Act, 
1962 (60 of 1962), the Central Government hereby declares its intention to acquire 
the right of user therein. 

3. Any person interested in the said land may, within 21 days from the date 
of this notification, object to the laying of the pipeline under the land to the com- 
petent authority at 9, Syed Amir Ali Avenue ; Calcutta-17 in the office of the 
Indian Refineries Limited, Every person making such an objection shall also 
state specifically whether he wishes to be heard in person or by a legal practi- 
tioner. 


Schedule 

State — West Bengal Dist. — Burdwan Tehsll/Thana — Ondal 


Village 

Survey Nos. Eatent 
(Plot Nos.) (Area) 

Village 

Survey Nos. 
(Plot 

Extent 

irea) 

Ondal> J.L.52 

975 

•005 

Ondal, J.L. 52 — contd. 

981 

*10 


976 

■20 


983 

10 


979 

■08 


984 

■08 


980 

•09 


1083 

■01 
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Village 


Ondal, J. L. J 3 — contd. 


Survey Nos. 

Extent 

Village 

Survey Nos. 

Extent 

(Plot Nos.) 

(Area) 

(Plot Nos.) 

(Area) 

1086 

■08 

OndaL J-L. j3 — contd. 

1512 

•005 

1087 

■15 


1513 

.04 

1088 

■01 


1514 

13 

1089 

■08 


1 JIJ 

•30 

1090 

■ooj 


1518 

iE 

1091 

•05 


1735 

•OJ 

1x07 

■18 


X102 

•005 

IIII 

•o 3 


1103 

■04 

it 43 

■09 


1x04 

■10 

1144 

•ooj 


IIOJ 

•10 

1146 

•005 


1 106 

•40 

1157 

•16 


1 X 30 

•04 

1IJ8 

•02 


1134 

■09 


■02 


1135 

•10 

1168 

■ooj 


1 X 37 

•07 

1173 

■03 


1 X 38 

03 

1 X 73 

■44 


1 X 39 

•03; 

1174 

■ooj 


1142 

09 ' 

1192 

■ x6 


1145 

•22 

Ii 93 

■16 



1 X 94 

1 X 95 


Dub Chururia, 

204 

■08 

1x96 

■ooj 

J-L. 55. 

20J 

05 

1198 

■005 


206 

,04 

1200 

•08 


207 

■06 

13 X 9 

■03 


209 

■00S 

1457 

■ox 


2x6 

■07 

14< & 

■12 


2X8 

03 

1466 

■08 


2 X 9 

•07 

1468 

■03 


2 JO. 

•04 

1470 

•60 


352 

•18 

1499 

•34 


353 

■08 

1505 

■28 


3 J 4 

•oj 

1508 

•02 


XO 66 

■03; 

I 5 XI 

■005 




[No. 31/33y63-ONG-3.i; 


S.O. 2218. — Whereas it appears to the Central Government that it is necessary- 
in the public interest that for the transport of petroleum between Barauni Re- 
finery in Bihar State and Haldia Port in Calcutta in West Bengal State, a pipeline 
should be laid by the Indian Refineries Limited and that for the purpose of laying 
such a pipeline, it is necessary to acquire the right of user in tire land described 
in the Schedule annexed hereto; 


2. Now, therefore, in exercise of the powers conferred by sub-section ( 1 ) of 
section 3 of the Petroleum Pipelines (Acquisition of Right of User in Land) Act, 
1962 (50 of 1962), the Central Government hereby declares its intention to acquire 
the right of user therein. 


3. Any person interested in the said land may, within 21 days from the date- 
of this notification, object to the laying of the pipeline under the land to the com- 
petent authority at 9, Syed Amir Ali Avenue, Calcutta-17 in the office of the 
Indian Refineries Limited Every person making such an objection shall also 
state specifically whether he wishes to be heard m person or by ® legal practi- 
tioner. 
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Schedule 


State — West Bengal Distt. — Bard wan Tehsil/Thana — faridpur 


Village 


Sujara, J-L. 63 


Survey Nos. Exsent 
(Plot Nos.) Area 


93 

■03 

94 

•oj 

97 

■06 

98 

■07 

99 

■08 

IOO 

•10 

IOI 

■22 


Village Survey Noa. Fxtent 

(Plot Nos.) (Area) 


Mejedihn J.L.6j 


8 

•78 

13 

■20 

14 

-II 

15 

*02 

l6 

■32 

19 

*21 

33 

12 

37 

02 


[No. 31/33/03-ONG-4.J 


'SJ>. 2219. — Whereas It appears to the Central Government that it Is necessary 
in tthe public interent that for the transport of petroleum between Barauni Re- 
finery In Bihar State and Haldia Port In Calcutta in West Bengal State, a pipeline 
should be laid by the Indian Refineries Limited and that for the purpose of laying 
such a pipeline, it is necessary to acquire the right of user in the land described 
in the Schedule annexed hereto; 


2. Now, therefore, in exercise of the powers conferred bv sub-section (1) of 
section 3 of the Petroleum Pipelines (Acquisition of Right of User in Land) Act, 
1962 (50 of 1962), the Central Government hereby declares its intention to acquire 
the right of user therein. 


3. Any person interested in the said land may, within 21 days from the date 
of this notification, object to the laying of the pipeline under the land to The com- 
petent authority at 9, Syed Amir All Avenue, Calcutta-17 in the office of the 
Indian Refineries Limited. Every person making such an objection shall also 
state sped finally whether he wishes to be heard In person or by a legal practi- 
tioner. 


Schedule 


State — West Bengal 


Distt. — Burdwan Tehsil/Thana — Au'grai" 


Village 


Kotaichandipur, J.L. 80 


Survey Nos. 
(Plot Nos.) 


Extent 

(Area) 


Village 


Survey No . 
(Plot Nos.) 


1911 

■ II 

Kotaichandipur J. L. 80 — contd . 51S6 

1944 

■OO5 

Sis8 

1946 

■005 

5243 

3151 

1 16 

5339 


I \ .ent 
(Area) 


04 
•03 

05 
-13 


[No. 31/33/03-ONG-5.] 
P. P. GUPTA, Under Secy. 
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MINISTRY OF INDUSTRY 
(Indian Standards Institution) 

New Delhi, the 15th June 1964 

S.O. 2220. — In licence No. CM/L-499, dated 14 January, 1963, held by M/s 
Kolay Biscuit Co, (Private) Ltd., Calcutta-10, the details of which are published 
under S.O. 609 in the Gazette of India, Part II, Section 3(ii), dated 22 February, 
1964, five additional varieties, namely, (1) Marvel Cream (2) Cofenoir Cream (3) 
Digestive (4) Mixed Household and (5) Gingernut have been included. 

[No. MD/ 12:959.] 

D. V. KARMARKAR, Ag. Jt. Director. 


MINISTRY OF HEALTH 

New Delhi, the 18 th June 1964 

S.O. 2221. — In exercise of the powers conferred by sub-section (1) of section 
14 of the Indian Medical Council Act. 1956 (102 of 1956), the Central Govern- 
ment, after consultation with the Medical Council of India, hereby directs that 
the medical qualification “M.D. (University of Nebraska, U.S.A.)” shall be a 
'recognised medical qualification for the purposes of that Act. 

[No. F. 32-5/64-MPT.] 


ORDERS 

Neiu Delhi, the 17 th June 1964 

S.O. 2222. — Whereas the Government of India in the Ministry of Health has, 
by notification No. F, 32-17 /63-MPT, dated the 10th June, 1964, made Vn exercise 
of the powers conferred by sub-section (1) of section 14 of the Indian Medical 
Council Act, 1956 (102 of 1956), recognised the medical qualification M.D, (Leland 
Stanford Junior University, California, U.S.A.) for the purposes of the said Act; 

Now, therefore, in exercise of the powers conferred by the proviso to sub- 
section (1) of section 14 of the Indian Medical Council Act, 1956 (102 of 1956), 
the Central Government hereby specifies the period of two years with effect from 
the date of this order or so long as Dr. Bissell Charles Lewis who possesses the 
said qualification, continues to work in the Mira] Medical College, Miraj to which 
he Is attached for the time being for the purposes of the teaching, research or 
charitable work, whichever is shorter, as the period to which the medical practice 
of the said Dr. Bissell Charles Lewis shall be limited. 

[No. F. 32-17/63-MPT.] 


New Delhi, the 20 th June 1964 

S. O. 2223.— Whereas the Government of India in the Ministry of Health has. 
by notification No. F. 32-5/64-MPT, dated the 18th June, 1964, made in exercise of 
(the powers conferred by sub-section (1) of section 14 of the Indian Medical 
Council Act, 1956 (102 of 1956), recognised the imedical qualification “M.D. 
(University of Bebraska, U.S.A.)” for the purposes of the said Act; 

Now, therefore, in exercise of the powers conferred by the proviso to sub- 
section (1) of section 14 of the Indian Medical Council Act, 1956 (102 of 1956), 
the Central Government hereby specifies the period of two years with effect from 
the date of this order or so Jong as Dr. L. F. Baisinger who possesses the said 
qualification, continues to work in the Mira] Medical College, Mira] to which he 
lis attached for the time being for the purposes of teaching, research or charitable 
work, whichever is shorter, as the period to which the medical practice of the 
bald Dr. L. F. Baisinger shall toe limited, 

[No. F. 32-5/64-MPT.] 
B. B. L. BHRADWAJ, Under Secy. 
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CORRIGENDUM 
New Delhi , the 20th June 1964 

S.O. 2224— In the notification of the Government of India in the Ministry of 
•(Health No. F, 12-173/57-LSG, dated the 30th December, 1967, against item 10A, 
cfoi ‘Architect’ read “Architect Planner". 


[No. F. 10-7/62-L.S.G.] 
A. P. MATHUR, Under Secy. 


MINISTRY OF TRANSPORT 
(Transport Wing) 


New Delhi, the 12th June 1964 

S.O. 2226. — In exercise of the powers conferred by clause (1) of Article 299 of 
the Constitution, the President hereby directs that the following instrument may 
be executed on his behalf by the Chairman, Inter-State Transport Commission, 
New Delhi. 

■“Agreement between the Kamani Engineering Corporation Limited (Kam- 
nni Chambers, Nicol Road, Ballard Estate, Bombay) and the Presi- 
dent of India for the removal of the Tower Testing Plant and the 
reduction of the height of the chimney of the Galvanising Plant of 
the Kamani Engineering Corporation Limited and payment of com- 
pensation therefor.” 

[No. 6-VB(19)/63.] 
T. ARUMUGHAM. Under Secy. 


(Transport Wing) 

Merchant Shipping 
New Delhi, the 16th June 1964 

S.O. 2226. — In exercise of the powers conferred by sub-section (1) of section 90 
of the Merchant Shipping Act, 1968 (44 of 1958), and m supersession of the 
notification of the Government of India in the late Ministry of Transport and 
Communications, No SO 3139, dated the 17th December, I960, the Central 
Government hereby fixes the following lees which shall be payable upon all 
engagements and discharges effected before a Shipping Master, namely— 

I. In respect of engagement or discharge of— 

(i) mate, engineer, surgeon, purser, steward, carpentei, 

fitter or any other petty officer Rs 3 00 each. 

( II ) all others (excepting apprentices) Rs. 2 00 each. 

II Additional fees for engagement or discharge of seamen by request of 
shipowners, agent or master 

(r) On board ship during office hours I 

(n) On board ship out of office hours 

( III ) Ashore out of office hours b Rs 50 00 

(iv) On Sunday or any day which is observed os a holiday 

by the Shipping Office in the District concerned — J 

(a) On hoard ship 

(b) In office. 

[No. 30-ML(36)/60-MD.J 

S.O. 2227. — In exercise of the powers conferred by sub-section (3) of section 90; 
of the Merchant Shipping Act, 1958 (44 of 1958), and in supersession of the 
notification of the Government of India in the late Ministry of Transport and 
Communications, No. S.O. 3139, dated the 17th December, 1960, the Central 
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Government hereby fixes the sums which the owner or master of a ship engaging 
or discharging any seaman in a shipping office or before a shipping master may 
deduct in respect of each engagement or discharge from the wages of persons 
so engaged or discharged and may retain for the purpose of reimbursing himself 
any part of the fees paid in respect of such engagement or discharge, namely — 

In respect of engagement or discharge of — 

(i) mate, engineer, surgeon, purser, steward, carpenter, 

fitter or any other petty officer Rs 1 50 each 

(11) all others (excepting apprentices) Re 1 00 eacji 

[No. 30-ML(36) /60-MD J 
B P SRIVASTAVA, Dy Secy 

(Directorate General of Shipping) 

Merchant Shipping 
Bombay, the 19th June, 1964 

S.O. 2228. — In exercise of the powers conferred by sub-section (2) of section S 
of the Merchant Shipping Act, 1958 (44 of 1958) read with the orders of Govern- 
ment of India in the late Ministry of Transport and Communications, No S O 
iNo 771, dated the 7th March, 1962 and S O No 2090, dated the 19th July, 1963 
and in modiflcatioit of the notification SO No 139-SH(52)/01, dated the 7th 
January, 1904, the Director General of Shipping hereby appoints Shn J M Trindade. 
Engineer and Ship Surveyor as the officer who shall be in-charge of the office c.r 
the Mercantile Marine Department at the port of Marmugoa, with effect from the 
25th February, 1964 vice Shri A Krishnan appointed as officiating Deputy Chief 
Surveyor with the Government of India In the Directorate General of Shipping 
Bombay. 

[No 13O-SH(52)/01 J 

S.O. 2229. — In exercise of the powers conferred by sub-section (1) of section 9 
of the Merchant Shipping Act, 1958 (44 of 1958) read with the order of the 

Government of India in the late Ministry of Transport and Communications, SO. 
No 771 dated the 7th March, 1962 and in modification of the notification No 139- 
SH(52)/61 dated the 7th January, 1964, the Director General of Shipping hereby 
appoints the officers specified In the second column of the schedule annexed hereto 
to be surveyors for the purpose of the said Act at the port specified in the first 
column of the said schedule 

Schedule 


Port 

(1) 




Officers 

(2) 

MORMUGOA 

Shn J M Trindade Engineer and Ship Surveyor attached to 
the office of the Mercantile Marine Department, Mormugoa 
Shn P S Parve, Nautical Surveyor attached to the office of 
the Mercantile Marine Department, Mormugao 

[No 130-SH(52)/61 J 
(Sd ) Illegible, 

Director General of Shipping. 


MINISTRY OF EDUCATION 


New Delhi, the 4 th June 1964 
In the matter of the Charitable Endowments Act 1890 

And 

In the matter of the National Foundation for Teacheis’ Welfare New Delhi 

S.O. 2230— In exercise of the poweis conferred by Sections 4 and 5 of the 
Charitable Endowments Act 1890 (6 of 1890) the Central Government hereby 
makes the following amendments in the notification of the Government of India 
in the Ministry of Education, No SO 1955, dated the 25th June, 1962, published 
in Part II Section 3 Sub-Section ( 11 ) of the Gazette of India (Extraordinary), 
dated the 25th June, 1962, namely — 

In Schedule B to the said notification, in paragraph 3 

(a) against clause (b), for the existing entry, the entry “Secretary (Educa- 
tion) to the Government of India Ministry of Education, Vice- 
Chairman (Ex-officio)” shall be substituted, and 
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(b) against clause (c), in sub-clause (ii), for the existing entry, the entry 
Ministry of Education and” shall be substituted. 


[No. F. 37-l(2)/63-A.3.] , 

I11 the matter of the Charitable Endewments Act, 189#. 

And 

In the matter of the National Foundation for Teachers’ Welfare. 

8.0 2231.— In pursuance of paragraph 3 of Schedule B to the notification of 
the Government of India in the Ministry of Education No. F, 17-90/61-A.3, dated 
the 25th June, 1962 and in supersession of the notification of the Government of 
India in the Ministry of Education No. S.O. 1956, dated the 25th June, 1962. pub- 
lished in part II-Section 3-Sub-section (ii) of the Gazette of India (Extraordinary) 
dated the 25th June, 1962, the following appointments of the Chairman and 
Members of the General Committee for the National Foundation for Teachers’' 
Welfare are hereby notified, namly: — 

Chairman. 

1. Shri M. C. Chagla, Minister of Education, Government of India. 

Vice-Chairman. 

2. Shri P. N. Kirpal, Secretary (Education) to the Government of India, 

Ministry of Education. 

Members. 

3. Shri G. K. Chandiramani, Joint Educational Adviser (Technical), ex- 

officio Joint Secretary, Ministry of Education. 

4. Dr. C. D. Deshmukh, Vice-Chancellor, Delhi University. 

5. Col. B. H. Zaidi, Member, Rajya Sabha, New Delhi 

6 . Dr. D. S. Kothari, Chairman, University Grants Commission. 

7. Shrimati Leena Managaldaa, ‘Shreyas’, Ahmedabad. 

8 . Shri K. Sachidanandam, Deputy Secretary to the Government of India, 

Ministry of Finance. 

Secretary-Treasurer 

9. Dr. P. D. Shukla, Deputy Educational Adviser, Ministry of Education, 

Government of India. 

(No. F. 37-l(2)/63-A3.} ■ 
A. K. GHOSH, Secy. 


MINISTRY OF RAILWAYS 
(Railway Board) 

New Delhi, the 16th June 1964 

8.0. 2332. — In exercise of the powers conferred by clauses (f) an d(g) of sub- 
section (1) of section 47 of the Indian Railways Act, 1809 (9 of 1890), the Central 
Government hereby makes the following amendment to the rules published under 
the notification of the Government of India in the Ministry of Railways (Railway 
Board) No. TC-III/3030/58 dated the 28th August, 1958, as subsequently amended, 
namely — 

In rule 6 of the said rules, in the Table containing the rates of demurrage 
charges, after item (ii) and the entries relating thereto, the following item and 
entries shall be inserted, namely : — 


1 


2 3 


4 


(iii) On wagons waiting to be unload- 24 working housrs for 
cd by a consignee, at stations all types of wagons 
where there are no crane facili - 
tics, and containing hcavv con- 
signments of at least one piece 
whose weight is one tonne or 
more. 


30 nP. A free time of 24 
working hours will 
apply when a wa- 
gon to be unloaded 
contains at least 
one piece whose 
weight is one tonne 
or more Otherwise, 
a free time of 5 
working hours only 
will apply. 


2, This notification shall come into force on 15th July, 1964. 

[No. TC/EP/ 209/04.] 
P. C, MATHEW. Secy.' 
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MINISTRY OF REHABILITATION 
(Office of the Chief Settlement Commissioner) 

New Delhi , the 19 th June, 1904 

S.O. 2233. — Whereas the Central Government is of opinion that it is necessary 
to acquire the evacuee properties specified in the Schedule hereto annexed in the 
Union territory of Delhi for a public purpose, being a purpose connected with the 
rellel and rehabilitation of displaced persons, including payment of compensation 
to such persons. 

Now, therefore, in exercise of the powers conferred by Section 12 of the 
Displaced Persons (Compensation and Rehabilitation) Act, 1954 (44 of 1954), it Is 
notified that the Central Government has decided to acquire, and hereby acquires 
the evacuee properties specified in the Schedule hereto annexed. 


Sr. 

No. 


1 


1. 


Particulars of property 


Khcwat No. Khasra 
No. 


Area 


Big — Bis 


Name of the evacuee with rights in the pro- 
perty 


2 3 4 


Village Chaatar Pur 
i84min/232 etc. . 1412/2 1 — 5 


1413 

2—13 

1896/3 

1— 19 

1895 

4 — 16 

1908/2 

1 — 6 

1894/6 

1 — 0 

139IJ 1 

4—0 

1391/2 

0 — 16 

1393/2 

1 — 8 

983/2 

0 — 17 

961/1 

0—4 

1390 

4-9 

1394/2 

0 — 16 

1896/2 

0—5 

1908/3 

0 — 2 

1890/2 

1 — 16 

T 4 I 6/2 

2—8 

1394/1 

2 — 16 

981/1 

1 — 1 

842 

2—7 

978 

I— 14 

T039/2 

3— 11 

938 

3—14 

897 

2—5 

898 


867 

4—7 

866 

3—2 

1035 

1 — 0 

1036 

4—9 

1392 

4—16 

1418 

4—10 

855 

1 — 0 

1029 

2 — 14 

1242/2 

3 — 11 

1043 

4 — 16 

1044 

4— 16 

1045 

4—16 

1414 

4 — 16 

1415 

4—16 

1416/1/1 

1—4 

1417 

5—0 

1915 

4—3 

1890/1 

3—0 


5 


Delaver & Sardari S/o Samad Khans, Nasroo 
Zahoria S/o Jiviz, Sharafudin & Ramzani, 
Gcro S/o Zoravar, Basheroo Din S/o 
Emam Khan, Shitab & Shamshoo Din, 
S/o Kala Noor Mohmad S/o Shadi, 
Musmata Ala Dai W/o Rahim Bakash 
Musmata Boria W/o Aladar, Ala Bakash 
S/o Mirza Ibrahim S/o Boora, II imam 00 
Din, Nazar Husain S/o Mohd. Umar 
Hamid S/o Shazad, Kalo & Nabi BakBh 
S/o Aamial, Abdulah S/o Wazir Evacuee 
ownership rights, 


Total 199 Big. 4 Bis. 

[No. F. i(io)/L&R/62.) 

M, T. SKtVASTATA, 

Settlement Commissioner & Ex-Officio Under Secy. 
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MINISTRY OF LABOUR AND EMPLOYMENT 

New Delhi, the 12 th June 1964 

S.O. 2234. — In pursuance of the second proviso to sub-regulation (1) of regu-‘ 
lation 18 of the Metalliferous Mines Regulations, 1961, the Central Government 
hereby makes the following amendments in the notification of the Government 
of India in the Ministry of Labour and Employment No. S.O, 2794, dated the 23rd ■ 
September, 1963, namely: — 

In the Table appended to the said notification, under the heading UNITED 
KINGDOM, after Serial No. 1, and the entries relating thereto, the following serial 
numbers and entries shall respectively be inserted, namely;. — 


I 

II 

2. Unversity of Sheffield 

3. Leeds University 

4. Birmingham University 

Bachelor of Engineering (Mining). 
Degree of B.Sc. in Mining. 

Degree of B.Sc. in Mining. 

i [No. 17/3/64-MI (iii).J 


New Delhi, the 17 th June 1964 

S.O. 2235. — The following draft of rules further to amend the Coal Mines 
Pithead Bath Rules, 1959, which the Central Government proposes to make, in 
exercise of the powers conferred by clause (e) of section 58 of the Mines Act, 
1952 (35 of 1952) is published, as required by sub-section (1) of section 69 of 
the said Act, for the information of all persons likely to be affected thereby; and 
notice is hereby given that the said draft will be taken into consideration on or 
after the 1st October, 1964. 

Any objections or suggestions which may be received from any person withe 
respect to the said draft before the date aforesaid will he considered by tha ■ 
Central Government. 


DRAFT RULES 

1 These rules may be called the Coal Mines Pithead Bath (Amendment)' 
Rules. 1964 

2. In proviso (i) to rule 3 of the Coal Mines Pithead Bath Rules, 1959. the 
words, “with the concurrence of the Central Government” shall be omitted. 

[No. 34/1/64/M-1I.J 

R. C. SAKSENA, Under Secy. 


New Delhi, the 15 th June 1964 

S.O. 2236.— In exercise of the powers conferred by sub-section (1) of section 13 
of the Employees’ Provident Funds Act, 1952 (19 of 1852), the Central Government 
hereby appoints Sarvashri N, G. Desai and M. P. Vaidya to be Inspectors for the 
whole of the State of Maharashtra for the purposes of the said Act or of any 
Scheme framed thereunder, in relation to any establishment belonging to, or 
under the control of the Central Government or in relation to any establishment 
connected with a railway company, a major port, a mine or an oil field or a 
controlled industry, 

[No. 2Q(66)/64-PF-I.J 
P. D. GA1HA, Under Secy.. 


New Delhi , the 16 th June 1964 

S.O. 2237.— In pursuance of section 17 of the Industrial Disputes Act, 1947 
(14 of 1947), the Central Government hereby publishes the following award of 
the Industrial Tribunal, Calcutta, In the industrial dispute between the employers. 
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m relation to the Poidih Colliery of M°s<ts. Bengal Coal Company Limited, Post 
Office Dishergarh, Burdwan and Shu Cafar, contractor of the Poidih Colliery on 
the one hand and their workmen on the other hand, which was received by the 
Central Government on 9th June 1964. 

CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL, CALCUTTA 
Reference No.) 17 of 1964 


Parties: 

Employers in relation to the Poidih Colliery of M/s- Bengal Coal Company 

Ltd., 


AND 

Their workmen. 

Present; 

Shri L, P, Dave — Presiding Officer. 

Appearances: 

On behalf of employers . — Shri D. Narsingh, Advocate. 

On behalf of workmen.— Absent. 

State: West Bengal, Industry; Coal Mines. 

AWARD 

& Employment, by their order 
-eferred the industrial dispute 
Poidih Colliery of M/s. Bengal 
Gaffur on the one hand and 
. . . , - , mestion whether the action of 

the management in stopping from work ten workmen (named in the schedule 
attached to the order of reference) from 30th January 1964 was justified and 
if not to what relief they were entitled for adjudication to this Tribunal. 

2. After the Union, the management of the colliery and the Contractor filed 
their written statements, the matter was fixed for hearing on 26th May 1964 
On 18t.h May 1964 an application was received from the Union that their Vice-- 
President who used to look after the case was then in USSR and was expected 
to return very soon, and asking for adjournment. Thereupon the date was 
changed to 5th June 1964 i.e. today and the parties were informed about it. 

3. When the matter came up for hearing today the management and the 

contractor were present but there is no appearance on behalf of the Union 
A telegram has, however, been received from them asking for adjournment 
in this and other cases. But no ground has been mentioned in the telegram 

as to why an adjournment was required or as to why no one could appear 

today. It may be noted that the notice about today’s hearing was served on 
the Union on 20th May 1964 but they have sent a telegram only today. In my 
opinion, sending of a telegram of this type without giving any reason has no 
value and I have therefore rejected the prayer of adjournment contained in the 
telegram and proceeded ex-parte. 

4. The dispute in this case relates to the stoppage of work of ten workmen 

from 30th January 1964. All these workmen were working as stone cutters. 

The management stated that they had given a contract for this work to a con- 
tractor named Shri Gaffur and it was this contractor who engaged these work- 
men and these workmen were therefore the employees of the contractor. The 
management abolished the contract with effect from 30th January 1964 and 
thereupon the contractor retrenched all his workmen. He offered retrenchment 
compensation to all of them and several of them accepted the same. The 
Union’s case appears to be that the workmen were under the control of the 
management and must he deemed to be their employees. There is no evidence 
to show that the workmen were under the control of the management. On the 
other hand the management and the contractor have produced documentary 
evidence which would go to show that the workmen were the employees of the 
contractor. The contracts given by the management to the contractor have 
been produced. The management have also produced some correspondence between 
them and the Colliery Mazdoor Congress which correspondence shows that the 
tvorkmen were the employees of the contractor. The contractor has produced 


The Government of India, Ministry of Labour 
No. 6/15/64-LRII, dated 6th April 1964, have 
existing between the employers in relation to the 
Coal Company Ltd. and Contractor Shri Abdul 
their workmen on the other in resnect of 
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his payment register which shows that it was he, who used to pay to these work- 
men. 'The contractor also produced a regbtr", showing payment of compensation 
to several workmen. He also produced several charge-sheets which were issued 
by him to his employees together with their replies and some of the workmen 
involved m the present dispute are among them. All these documents go to show 
that the workmen were the employees of the contractor and they had to be dis- 
charged bv the contractor because of his contract being abolished. The contrac- 
tor had offered retrenchment compensation and the workmen accepted it. In any 
case the matter referred to for adjudication is whether the action of the manage- 
ment in stopping the workmen from work was justified and in this case I hold tnat 
the workmen were not the employees of the management and the management 
have not discharged them. So far as the contractor is concerned, he had offered 
retrenchment compensation. Unfortunately, some of the workmen did not accept 
it. The contractor cannot be blamed for it. At the same time, it does not mean 
that the workmen would lose the amount* nor that they are now not entitled to 
the same. The contractor is directed to pay them retrenchment compensation as 
laid down under law, 


1 pass my award accordingly 


The 5th June 1964. 


Sd./- L. P. Dave, 

Presiding Officer. 

f No. 6/15/64-LRII J 


S.O. 2238.— In pursuance of section 17 of the Industrial Disputes Act, 1947 
114 of 1947) the Central Government hereby publishes the following award of 
the Industrial Tribunal, Calcutta, in the industrial dispute between the employers 
an relation to the Bankola Colliery, Post Office Ukhra, District Burdwan, West 
Bengal and their workmen, which was received by the Central Government on 
the 9th June, 1964. 

CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL, CALCUTTA 
Reference No. 22 of 1964 


.Parties: 

Employers in relation to the Bankola Colliery; 

AND 


Their workmen. 


Present: 

Shri L. P. Dave — Presiding Officer. 


Appearances: 

Ort behalf of employers — Shri S. S. Kapur. 

On behalf of workmen. — Absent. 

State: West Bengal. Industry; Coal Mines. 

AWARD 


The Government of India. Ministry of Labour & Employment by their order 
No. 6/22/64-LRII, dated 10th April 1964, have referred the industrial dispute 
existing between the employers in relation to the Bankola Colliery and their 
workmen in respect of the question whether the action of the management in 
not promoting Shri Seobux Singh to the post of Coal Cutting Machine Driver was 
justified , and if not, to what relief he was entitled for adjudication to this 
Tribunal. 


2 On receipt of the order of reference notices were issued to the parties and 
the workmen were called upon to file their written statement within ten days 
of the receipt of the notice. The notice was received by the Union on 25th 
April 1964. On 2nd May 1964 the Organising Secretary of the Union sent an 
application praying for 45 days time for filing the written statement. He 
informed that an extension of 45 days could not be granted but that he could 
file the written statement within 10 days. Though he duly received the letter 
Informing him of this order, no written statement was filed nor was even an 
application sent for further extension of time. Thereupon notices were issued 
on 27th May 1964 fixing the matter for hearing on 5th June 1964 i.e. today, inis 
aiotice reached the Union on 1st or 2nd June. 
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3. When the matter was called out for hearing today, no one appeared on 
behalf of the Union, A telegram was received requesting for 7 days time for 
filing the written statement and for adjournment but no grounds for adjourn- 
ment were given, The telegram also did not mention why written statement 
had not filed so far. As I was not satisfied about there being any proper reasons 
for this application, I have rejected it. 

4. The result was that I had to proceed ex-parte in the matter. The employers: 
have appeared in the case. The dispute appears to be about the promotion of 
a workman. Promotion is a matter normally within the discretion of tire manage- 
ment unless it is shown that there was unfair labour practice or victimisation, 
etc. There is no evidence to show this and I am not satisfied that the manage- 
ment’s action was not proper, I would therefore hold that the workman is not 
entitled to any relief. 


I pass my award accordingly. 


The 3th June 1964. 


Sd./- L. P. Dave, 

Presiding Officers 

[No. 6/22/64-LRII.J 


8.0. 2239. — In pursuance of section 17 of the Industrial Disputes Act, 194T 
(14 of 1947), the Central Government hereby publishes the following award of 
the Industrial Tribunal, Calcutta, in the industrial dispute between the employers 
in relation to the Girmint Colliery of Messrs. Bengal Coal Company Limited, Post 
Office Dishergarh, Burdwan and their workmen, which was received by the Central 
Government on the 9th June, 1964. 

CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL, CALCUTTA 


Reference No. 20 of 1964 


Parties: 

Employers in relation to the Girmint Colliery; 

AND 


Their workmen. 


Present: 

Shri L. P. Dave— Presiding Officer. 


Appearances: 

On behalf of employers .— Shri D. Narsingh, Advocate. 

On behalf of workmen. — Absent. 

State: West Bengal. Industry: Coal Mines. 

AWARD 


The Government of India, Ministry of Labour and Employment, by their order 
No 6/33/63-LRII, dated 9th April 1964 have referred the industrial dispute exist- 
ing between the employers in relation to the Girmint Colliery and their work- 
men in respect of the question whether the management were justified in not 
providing regular work to Shri Ra.i Kishore Singh and if not, to what relief he 
was entitled for adjudication to this Tribunal. 


2 On the receipt of the order of reference, notices were issued to the parties 
and the workmen were called upon to file their written statement within ten days, 
of the receipt of the notice. This notice reached the Union on 24th April 1964 
and they should have therefore filed- the written statement on or before 4th May 
1964 Instead of doing so they sent an application on 2nd May 1964 asking for 
45 days time for filing the written statement. They were informed that it was 
not possible to grant an extension of 45 days but they were granted 10 days 
time to file the written statement. The letter informing them of this reached 
them on 8th May 1964 and they should have therefore submitted their wntten 
statement on or before 18th May 1964 but they did not. do so. Thereupon on 
27th May 1964 notices were issued to the parties fixing the matter for nearing 
today i,e. 5th June 1964. 

3 When the matter came up for hearing today, the management appeared 
but there was no appearance on behalf of the Union, A telegrarn for adjourn- 
ment has however been received from them. No ground has however been 
mentioned in the telegram as to why an adjournment was required. It also does 




Me, 3(H)] THE GAZETTE OF INDIA : JUNE 27, 1964/ASADHA 6, lt.86 264J 


not mention why no written statement has been filed so far. In my opinion, 
sending of telegram of this type without giving any reason has no value and I 
have therefore rejected the prayer contained in the telegram and proceeded 
ex-parte. 

4. The dispute in this case relates to not providing regular work to one Shri 
Raj Kishore Singh. As neither party has filed a- written statement, it is not 
clear as to what exactly the dispute is. From the statements filed by parties 
during conciliation proceedings, it appears that the Union’s case is that the above 
workman was working In the colliery for about eight to nine months, and was 
then stopped from work. The employer’s case is that he was a Badli worker 
and was given work as and when there was vacancy. This was denied by the 
Union. It is for the Union to have shown that the worker was a permanent 
worker and was illegally stopped from work. They have failed to do so. That 
being so, the worker is not entitled to any relief. 


I pass my award accordingly. 


The 5th June 1964. 


Sd./- L. P. Dave, 

Presiding Officer. 

[No. 6/33/63-LRII.l 


S.O. 2240. — In pursuance of section 17 of the Industrial Disputes Act, 1947 
(14 of 1947 j, the Central Government hereby publishes the following award of 
the Industrial Tribunal, Calcutta, in the industrial dispute between the employers 
in relation to the Ardhogram Klias Colliery, Post Office Ardhogram, District 
Bankura (West Bengal) and their workmen, which was received by the Central 
Government on the 9th June, 1964. 


CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL. CALCUTTA 
Reference No. 19 of 1964 


Parties: 

Employers in relation to the Ardhogram Klias Colliery, 

AND 

Their workmen. 

Present: 

Shri L. P. Dave — Presiding Officer. 


Appearances: 

On behalf of employers — Shri S. S. Mukherjce, Advocate. 
On behalf of workmen— None. 


State: West Bengal. 


Industry: Coal Mines 


AWARD 


The Government of Indiu, Ministry of Labour & Employment, by their order 
No. 6/19/64-LRII, dated 8th April 1964, have referred the industrial dispute 
existing between the employers m relation to the Ardhogram Klias Colliery and 
their workmen in respect of the question whether the management had stopped 
the twentv-six workmen named in the schedule to the order of reference from 
their work on or about 22nd January 3 964 and if so whether such action was 
justified and if not to what relief the workmen were entitled for adjudication 

to this Tribunal. 

2 In response to the notices issued by the Tribunal both parties filed their 

written statements The matter was thereafter fixed for hearing today and 

notices 1 of hearing were sent to the parties. Though the Union was served with 
notice shout the bearing 1 on behalf of them. The management 

scared There is no the Union for adjournment and there 

fsalsono appearance on their behalf. I had no other alternative but to proceed 

with the matter ex-partc. 

a The disoute relates to alleged stoppage of work of twenty-six workmen. 
\he ^ibunal^^af'the'managemen^had stopped the workmen from work without 
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any reason and as they have ncrt produced any evidence, I must hold that the 
allegation of the Union is not correct, The result is that the workmen are not 
entitled to any relief. 


I pass my award accordingly. 


The 5th June 1964. 


Sd./- L. P. Daw, 

Presiding Officer, 

[No. G/19/64-LR11.] 


S.O. 2241. — In pursuance of section 17 of the Industrial Disputes Act, 1947 
(14 at 1947), the Central Government hereby publishes the iollowmg award of 
the Industrial Tribunal Calcutta, in the industrial dispute between the employers 
in relation to the Ardhogram Kiras Colliery, Post Office Aulhogram, District 
Bankura, West Bengal and their workmen, which was received by the Central 
Government on the 9th June, 1964. 

CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL, CALCUTTA 

Reference No. 21 of 1964 

Parties: 

Employers in relation to the Ardhogram Khas Colliery, 

AND 

Their workmen. 

Present: 

Shri L. P. Dave — Presiding Officer. 

Appearances: 

On behalf of employers — Shri S. S, Mukher)ee, Advocate. 

0« behalf of workmen. — Absent. 

State: West Bengal, Industry: Ccal Mines 


AWARD 

The Government of India, Ministry of Labour and Employment, by their order 
No. 6/21/64-LRII, dated 10th April 1964, have referred the industrial dispute 
existing between the employers in relation to the Ardhogram Khas Colliery and 
their workmen in respect of the question whether the management was justified 
in stopping from work three persons named in the schedule to the order of refer- 
ence and who were employed as Pick Miners in the colliery and if not, to what 
relief the said workmen were entitled, for adjudication to this Tribunal. 

2. After both parties filed the written statements, the matter was fixed for 
hearing to-day and parties were informed about it. At the hearing to-day the 
management appeared but no one was present on behalf of the workmen though 
a notice about the hearing had been duly served on them. The workmen have 
also sent no application for adjournment and hence I had no other alternative 
but to proceed with the matter ex-parte. 

3. The dispute relates to the alleged stoppage of work of 3 workmen. The 
Union alleged that the workmen had been stopped from work without assigning 
any reason; on the other hand, the employer’s contention was that these work- 
men absented themselves from their duties without taking leave i.e.. they were 
unauthorisedly absent. It is further alleged that they used to remain absent 
like this in the past also. The employers denied that the workmen had been 
stopped from their work, but contended, as I said above, that they had volun- 
tarily absented and had voluntarily left their jobs. It was for the union to have 
satisfied the Tribunal that the management had stopped the workmen from work 
without any reason. As no evidence has been produced m support of this, I 
must hold that the allegations of the Union are not correct. The result would, 
therefore, be that the workmen concerned cannot be held entitled to any relief, 

I pass my award accordingly. 

Sd./- L. P. Dave, 

Presiding Officer. 

The 6th June 1964. 

TNo. 6/21/64-LRIL] 
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S,0. 2242. — In pursuance of section 17 of the Industrial Disputes Act, 1947 
(14 of 1947) the Central Government hereby publishes the following award of 
the Industrial Tribunal, Calcutta, in the industrial dispute between the employers 
in relation to the Bankola Colliery, Post Office Ukhra, District Burdwan and their 
workmen, which was received by the Central Government on the 9th June, 1964, 

CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL, CALCUTTA 
Reference No, 18 of 1964 


Parties: 

Employers in relation to the Bankola Colliery, 

AND 


Their workmen. 


Present: 

Shri L. P. Dave — Presiding Officer. 


Appearances: 

On behalf of employers — Shri S, S. Kapur. 
On behalf of workmen — Absent. 

State: West Bengal. 


Industry: Coal Mines. 


AWARD 

The Government of India, Ministry of Labour and Employment, by their order 
No. 6/25/64-LRII, dated 8th April 1964, have referred the industrial dispute 
existing between the employers in relation to the Bankola Colliery and their 
workmen in respect of the question whether the action of the management in 
stopping Shri Mukuram Gour from work with effect from 10th September 1903 
was justified and if not, to what relief he was entitled for adjudication to this 
Tribunal. 

2. On receipt of the order Of reference, notices were issued to the parties and 
•the workmen were called upon to file thir written statement within ten days 
of the receipt of the notice. This notice reached the Union on 24th April 1964 
and they should have therefore filed the written statement on or before 4th May 
1964, Instead of doing so, they sent an. application on 5th May 1964 asking for 45 
days time for filing the written statement. They were informed that it was 
not possible to grant an extension of 45 days but they were granted 10 days time 
to file the written statement. The letter informing them of this reached them 
on 8th May 1964 and they should have therefore submitted their written state- 
ment on or before 18th May 1964 but they did not do so. Thereupon on 27th 
May 1964 notices were issued to the parties fixing the matter for hearing today 
i.e. 5th June 1964. 

3. When the matter came up for hearing today, the management appeared 
but there was no appearance on behalf of the Union. A telegram for adjourn- 
ment has however been received from them. No ground has however been 
mentioned in the telegram as to why an adjournment was required. It also does 
not mention why no written statement has been filed so far. In my opinion, 
sending of telegram of this type without giving any reason has no value and I 
have therefore rejected the prayer contained in the telegram and proceeded 
ex-p arte. 

4. The dispute relates to alleged wrongful stoppage from work. As neither 
party has filed a written statement, it is not clear as to what was the case of 
parties. It appears, however, from the copy of the failure of conciliation report 
that the management contended that the workman concerned was employed as 
temporary workman from 24th June 1963 for one month and this period was 
extended upto 9th September 1963 and on the expiry of the period, he was 
stopped from work. The Union also admitted that the workman was employed 
from 24th June 1963 but their case was that he was stopped from work on 10th 
September 1963 without giving any reason or serving any notice by the manage- 
ment and it was alleged that the workman was victimised because of his trade 
union activities. There is nothing to justify this, The fact that the workman 
had worked only 21 months prima -facie supports the allegation that he was 
temporary. It also appears that the workman was subsequently employed as 
Kerosene Oil issue mazdoor and this also would disprove the allegation of 
victimisation by the Union. In any case, I must hold that there is nothing to 
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ahow that the stoppage of work of this workman was not justified and the work- 
man is not therefore entitled to any relief. 


I pass my award accordingly. 


The 5th June 1964. 


Sd./- L. P. D/we, 

Presiding Officer. 

[No. 6/25/64-LRII.] 


S.O. 2243.— In pursuance of section 17 of the Industrial Disputes Act, 1947 
(14 of 1947), the Central Government hereby publishes the following award of 
the Industrial Tribunal, Calcutta, in the industrial dispute between the employers 
in relation to the New Ghusick Colliery, Post Office Kalipahari, Burdwan and 
their workmen, which was received by the Central Goverment on the 9th June, 
1964. ' I 


CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL, CALCUTTA 
Reference No, 15 of 1964 


Partifs: 

Employers in relation to the New Ghusick Colliery, 

AND 

Their workmen. 

Present: 

Shri L, P. Dave — Presiding Officer. 

Appearances: i 

On behalf of the employers — Sim B. M. Bhattaeherjee and Shri N. R. Mitra. 

On behalf of workmen— Absent. 

State: West Bengal. Industry: Coal Mines. 

AWARD 

The Government of India, Ministry of Labour and Employment, by their order 
No. 6/13/64-LRII, dated 19th March 1964, have referred the Industrial dispute 
existing between the employers in relation to the New Ghusick Colliery and 
their workmen in respect of the question whether the dismissal of a workman 
named Shri Kameswar Singh was iustlfied and if not to what relief he was 
entitled for adjudication to this Tribunal. 

2. After parties had filed their written statements, the matter was fixed for 
hearing on 25th May 1964. Before this, however, on 18th May 1964, an applica- 
tion was received from the Union requesting that their Vice-President Shri 
Kalyan Roy who used to look after the case, was then in USSR and was expected 
to come here very soon and hence the hearing should be postponed. On receipt 
of this application the date of hearing was changed to 5th June 1964 (today) 
and both parties were informed about it. 

3. When the matter came up for healing today, no one appeared on behalf 
of the Union. A telegram has howcvei been received from them requesting 
for an adjournment. No ground has been mentioned as to why the adjournment 
was necessary and as to why no one could appear today. As mentioned above, 
they had already asked for adjournment once and it had been granted. Informa- 
tion about, it had been received by them on 20th May 1964. SLill till today they 
did not move to the Tribunal either for the change of the date or for adjournment. 
Sending a telegram asking for adjournment not only in this case but also in 
several cases without giving anv reason has no meaning, T therefore, rejected 
the prayer contained in. the tclegium and as none appeared on bchali of the 
woikmen, the matter had to be proceeded with ex-parle. 

4. The dispute in this case relates to the dismissal of a wotltman named Shii 
Kameswar Singh. The workman was charged with having assaulted another 
v. oi km an and a charge-sheet was served on him. He denied the alleged assault. 
An inquiry was held and was found guilty and dismissed. It is contended that 
the allegations against him were false and that he was dismissed because of his 
trade union activities. There is nothing to justify these allegations. The 
management have produced papers in connection with the enquiry held against 
the workman, ft would appear therefore that the enquiry was held after due 
notices to the workman; the workman was given sufficient opportunity- to cross- 
examine the witnesses produced by the management and to defend himself and 



Sic, 3(d)] I HE GA7ETTE OF INDIA - JUNE 27, 1961/ASADITA <>, lHHli 2647 


to examine witnesses in defence. The inquiry officer held the charge against him 
proved and as a result the workman was dismissed from service. This Tribunal 
is not sitting in appeal against the findings of the inquiry officer. It has no power 
to consider the sufficiency or reliability of the evidence. It can interefere only 
when there is want of bona-fides, unfair labour practice, victimisation, or violation 
of principles of natural justice. Nothing of the sort is proved. In my opinion, 
the management were justified in dismissing the workman and the workman is 
therefore not entitled to any relief. 


I pass my award accordingly. 


The 5th June 1964. 


Sd./- L. P, Dave, 

Presiding Officer, 

[No. 0/13/64-LRII ] 


ORDERS 

New Delhi, the 16 th June 1964 

S.O. 2244. Whereas, the Central Government is of opinion that an indus trial 

dispute exists between the employers! in relation to the Palumani Mica Mine, 
Chaganam, District Ncllore and their woikmen in respect of the matters specified 
in the Schedule hereto annexed; 

And, whereas, the Central Government considers it desirable to refer the said 
dispute for adjudication; 

Now therefore in exercise of the powers conferred by section 7A and clause 
(d) of sub-section (lj of section 10- of the Industrial Disputes Act, 1947 (14 of 
1947) the Central Government hereby constitutes an Industrial Tribunal with 
Dr Mir Siadat Ali Khan as the Presiding Officer with headquarters at Somajiguda, 
Hyderabad, and refers the said dispute for adjudication to the said Industrial 
Tribunal. 


Schedule 

(i) Whether the punishment of 3 days’ suspension and change in category 
of work given to Sivarathri Ankamma, factory worker in Palamam 
Mica Mine, Chaganam, was justified? If not, to what relief is she 
entitled? 

(iD Whether the new employment (picking of crude mica from the muck 
at mine head) offered to Shrimati S. Ankamma, factory worker in 
Palamani Mica Mine, Chaganam, was proper? 

Ilii) Is Shrimati S. Ankamma, worker of Palamani Mica Mine entitled to lay 
off from 14th March 1964? Is she entitled to any other relief? 

[No. 20/6/04-LRir.] 


S.O. “245.— Wheieas, the Central Government is of opinion that an industrial 
dispute exists between the employers in relation to the Lacbmi Colliery of Messrs 
Lachmi Coal Company Limited, Post Office Pstherdih, District Dhanbad, end their 
workmen in respect of the matters specified in the Schedule hereto annexed; 

And, whereas, the Central Government considers it desirable to refer the said 
dispute for adjudication; 

Now, therefore, in exercise of the powers conferred by clause (d) of sub-section 
(1) of section 10 of the Industrial Disputes Act, 1947 (14 of 1947 j, the Central 
Government hereby refers the said dispute for adjudication to the Industrial 
Tribunal, Dhanbad, constituted under section 7A of the said Act, 

Schedule 

Whether the management of the Lachmi Colliery of Messrs. Lachmi Coal 
Company Limited, Post Office Patherdih, District Dhanbad, was justi- 
fied in stopping Shri Mukutdhari La], Chaprasi, from work with effect 
from the 1st November 1963; if not, to what relief is the workman 
entitled? 


fNo. 2/13/04-LRII.1 
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5.0. 224.6.-— Whereas, the Central Government is of opinion that an industrial 
dispute exists between the employers In relation to Messrs. Bolani Ores Limited, 
Barbil and their workmen in respect of the matters specified in the Schedule 
hereto annexed; 

And, whereas, the Central Government considers it desirable to refer the said, 
dispute for adjudication; 

Now, therefore, in exercise of the powers conferred by clause (d) of sub-section 
(1) of section 10 of the Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby refers the said dispute for adjudication to the Industrial 
Tribunal, Dhanbad, constituted under section 7A of the said Act. 

Schedule 

Whether the demand of Shri B. Davids a workman in Plant ‘A’ in the Iron 
Ore Mine of Messrs. Bolani Ores Limited at Bolani for reimbursement 
of medical expenses incurred by him during the period from 24th 
April 1962 to 11th July 1963 for his treatment of Pulmonary Tuber- 
culosis, is reasonable, and if so, to what relief is Shri B. Davids 
entitled? 

[No. 23/16/64-LRII.J 

5.0. 2247. — Whereas the employees in relation to Messrs. Orissa Minerals 
Development Company Limited, Post Office Barbil, District Keonihar, Orissa, and 
their workmen represented by the Barbil Workers’ Union, Barbil, have jointly 
applied to the Central Government for reference to a Tribunal of an industrial 
dispute in respect of the matters set forth' in the said application reproduced in 
the Schedule hereto annexed; 

And whereas the Central Government is satisfied that the said employees’ 
union represents a majority of the workmen; 

Now therefore, in exercise of the powers conferred by sub-section (2) of 
section 10 of the Industrial Disputes Act, 1947 (14 of 1947), the Central Govern- 
ment hereby refers the said dispute for adjudication to the Industrial Tribunal, 
Dhanbad, constituted under section 7A of the said Act. 


Schedule 
FORM A 


( See Rule 3) 


Form of application for the reference of an industrial dispute to a Tribunal, under 
Section 10(2) of the Industrial Disputes Act, 1947, 


Whereas an industrial dispute exists between M/s. Orissa Minerals Develop- 
ment Company Ltd., and their workmen represented by the Barbil Workers’ 
Union and it is expedient that the matters specified in the enclosed statement 
which are connected with or relevant to the dispute should be referred for adjudi- 
cation and settlement by a Tribunal, an application is hereby made under section 
10(2) of the Industrial Disputes Act, 1947 that the said dispute should be referred 
to a Tribunal. 

This application is made by the undersigned who have been duly authorised 
to do so by virtue of a resolution (copy enclosed) adopted by a majority of the 
members present at a meeting of the Union held on the 28th November, 1963. 

A statement giving the particulars required under rule 3 of the Industrial 
Disputes (Central) Rules, 1957 is attached. 


Dated the 8 th May, 1964. 
Signature: 

Sd./- N. S. Claire, 

Superintendent, 

M/s Orissa Minerals Dev. 

Co. Ltd. 


Sd./- 

President, 

Barbil Workers’ Union. 


Sd./- J. R. Dash, 
General Secretary, 
Barbil Workers’ Union, Barbil. 
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To 

The Secretary to the 

Government of India, 

Ministry of Labour, 

New Delhi. 

Statement required under Rule 3 of the Industrial Dispute Central Rules, 1957 

to accompany the form of application prescribed under sub-section 2 of Section 

10 of the Industrial Disputes Act, 1947. 

(a) (i) Orissa Minerals Development Co. Ltd., P.O. Barbil, District Keonjhar, 
Orissa. 

(li) Their workmen represented by Barbil Workers' Union, Barbil, P.O. Barbil, 
District Keonjhar, Orissa. 

(b) Specific Matter in dispute: 

The Barbil Workers’ Union has raised a dispute regarding revision of scale 
of pay for the truck drivers employed by M/s. Orissa Minerals Development Co. 
Ltd., 1 

(c) Total No. of workmen employed in the undertaking affected— 6 . 

(d) Estimated number of workmen affected or likely to be affected by this 
dispute — 6 . 

(e) Efforts made by the parties. — In order to resolve the dispute the parties 
signed a memorandum of settlement dated 29th November, 1983 copy enclosed, 
before the Conciliation Officer (C), Jharsuguda by which they have agreed to 
refer the dispute in question to a Tribunal for adjudication and accordingly, the 
parties agreed that the terms of reference will be as follows; — 

(1) Whether the truck drivers of Messrs. Orissa Minerals Development Co. 
Ltd., are entitled to the grade of Rs. 100 — 6 — 160 — E.B. — 8 — 200/- 
which is applicable to the Dumper Drivers of the Management and 
if not, what relief, if any, they are entitled to, 

Barbil Workers' Union 

It is resolved in the meeting held on 19th February 1964 that the case of 
the drivers of M/s. Orissa. Minerals Development Co. Ltd. will be sent to the 
Industrial Tribunal for adjudication and the General Secretary is hereby autho- 
rised to sign the necessary application and deal with the matter. 

Sd./- R. S. Singh, 

Vice-President, 
Barbil Workers’ Union. 

[No, 24/45/63-LRII] 


New Delhi, the 20 th June 1964 

S.O. 2248. — Whereas, the Central Government is of opinion that an industrial 
dispute exists between the employers in relation to the New Jamehari Khas 
Colliery, Post Office J, K. Nagar, District Burdwan, West Bengal and their work- 
men in respect of the matters specified in the Schedule hereto annexed; 

And, whereas, the Central Government considers it desirable to refer the said 
dispute for adjudication; 

NcHv, therefore, in exercise of the powers conferred by clause (d) of sub-section 
M) of section 10 of the Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby refers the said dispute for adjudication to the Industria 
Tribunal, Calcutta, constituted under section "A of the said Act. 


Schedule 

Whether the action of the management of New. Jamehari Kha 5-S? 1 ii^?v,iv 
terminating the services of Sri Musaftr Rajhbar, Mining Sirdar from 13th October 
1963 in its letter dated 1st OctQber 1963 was justified if not, to what relief is the 
workman entitled? 


[No. 6/41064-LR.II.l 
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S.O. 2249. — Whereas, the Central Government is of opinion that an industrial 
dispute exists between the employers in relation to Messrs. Chatturam Darsan 
Ham, Jhumritelaiya, and their workmen in respect of the matters specified in the 
Schedule hereto annexed; 

And, whereas, the Central Government considers it desirable to refer the said 
dispute for adjudication; 

Now, therefore, in exercise of the powers conferred by clause (d 1 of sub-section 
<1) of section 10 of the Industrial Disputes Act, 1947 (14 of 1947), the Central 

Government hereby refers the said dispute for adjudication to the Industrial 
Tribunal, Dhanbad, constituted under section 7A of the said Act. 

Schedule 

Whether Messrs Chatturam Darsanram, Post Office Jhumaritelaiva (District 
Hazaribagh) Owners of Faguni Mica Mine were justified in stopping Shrl Punna 
Gope, Shot-flrer from work with effect from the 29th June, 1963. If not, to what 
releif Is he entitled? 

[No. 20/7/64-LR.II.J 

S.O. 2250.— Whereas an industrial dispute exists between Messrs. Bikaner 
Gypsums Limited, Bikaner and their workmen represented bv the Gypsum Mine 
Workers Union, Jamsar (hereinafter relered to as the Union); 

And whereas the said Company and the Union have bv a written agreement, 
in pursuance of the provisions of sub-section (1) of section 10A of the Industrial 
Disputes Act, 1947 (14 of 1947), referred the said dispute to arbitration of the 
person named therein, and a copy of the said arbitration agreement has been 
forwarded to the Central Government; 

Now, therefore, in pursuance of the provisions of sub-section (3) of section 10 A 
of the Industrial bisputes Act, 1947 (14 of 1947), the Central Government hereby 
publishes the said arbitration agreement, which was received by the Central 
Government on the 19th June, 1964, 


Form C 
agreement 

(Under Section 10 A of the Industrial Disputes Act, r 947) ■ 


Name of Parlies : 

Representing Employers .... Shri B.C. Mukhcrji, Resident Manager and 

Agent, Bikaner Gypsums Limited, Bika- 
ner. 


Representing Workmen 


Shri R.C. Shukla General Secretary 
Gypsum Mine Workers Union, Jamsar 


It is hereby agreed between the parties to refer the following industrial disputes to the 
Arbitration of Shri A.N, Raul, Central Government Industrial Tribunal, Delhi, 


(j) Specific matters in dispute , . 1 . Whether the dismissals of Shri Dev idftn and 

Subhania arc justified and if not, to what 
relief they are entitled. 

2 . Whether the stoppage of increment of 
Shri Manandeo Mishra is justified and if 

not, to what relief he is entitled. 

3 . Whether employees who ate discharged or 
dismissed or whose services are otherwise 
terminated or who resign during 

calendar year are entitled to encashment of 
leave for the period they have actually 
worked during that calendar year. 


(it) Details of parties to the dispute including Bikaner Gypsums . Limited, Bikaner and 
the name and address of the establishment Gypsum Mine Worker s union Jamsar. 
or undertaking involved : . . In regard to item Not., 1 and 2 ofthedis- 

pute establishment involved ib Blkanej 
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(tii) Name of the Union if any lepresenting 
the workmen in question. 

( iv ) Total number of workmen employed in 
the undertaking involved. 


(v) Estimated number of workmen affected 
or likely to be affected by Ihe dispute. 


Representing Employers 


Representing Workmen 


Witness i 
Witnebb 2 

Bikaner : Dated 12th March, 1964. 


Gypsums Limited Jamsar and in regard t f 
the Third item of the dispute all mites o 
the Company and olficcs at Bikaner and 
Agra. 

Gypbum Mine Workers Ui ion, Jamsar. 


In regard to item Nos. 1 and 2 i.e., for , Jamsar 
Aline the total No. of workmen are 4oq. 

In regard to item No. 3 , the total number of 
workmen are 565. 

In regard to item No. 1 only two workmen, 11-. 
regard to item No. 2 only r workman and 
in regard to item No. 3 of the dispute 56; 
workmen. 

Signatures of Parties 

sd /- B.C. Mukerji,' 

Resident Manager and Agent. 

sd/- R.C. Shukla, 

General ( Secretary. 

sd/- K- HaRIharan, 

sd/- R.N. Bhattacharjee, 


CONSENT ,OF /THE /ARBITRATOR. 

I hereby consent to be Arbitrator m the matters of dispute above. 
Ihaveno objection- 


DEI Hi: Dated March, 1964, 


id h Anand Narain Kaul, 

2-4-64. 


[No. 24/8/64-LR. 113. 

New Delhi, the 22nd June 1964 

S.O. 2251.— Whereas, the Central Government is of opinion that an industrial 
dispute exists between the employers in relations to the Kajanlta Limestone 
Quarries of Messrs. Associated Cement Companies Limited, Jhinkpani and their 
workmen in respect of the matters specified in the Schedule hereto annexed; 

And, whereas, the Central Government considers it desirable to refer the 
said dispute for adjudication; 

Now, therefore, in exercise of the powers conferred by clause (dt of sub- 
section fl) of section 10 of the Industrial Disputes Act, 1047 (14 of 1947), the 
Central Government hereby refers the said dispute for adjudication to the 
Industrial Tribunal, Dhonbad, constituted under section 7A of the said Act. 

Schedule 

(u> Whether the management of Associated Cement Companies' limited, 
Jhinkpani was justified in terminating the services fd the following 
26 workmen ofRajanka Limestone Quarry from the 24th February, 
1964? If not, to what relief arc they entitled? 


S), No. Name 


Ticket No. 


1. Shri Kandey Hansda 

2. Shri Dasru Naik 

3. Shri Abhiram Purty 

4. Shri Jagram 

5. Shri Turam Munda 

6. Shri Man gal Singh 


T. 149 
T. 150 
T, 151 
T, 152 
T. 153 
T. 154 
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SI, No. Name 1 


Ticket No. 


7 . 

Shri Singrai Hessa 

T. 155 

8. 

Shri Nitu Hessa 

T. 156 

9. 

Shri Bhaskoro Gowala 

T. 157 

10. 

Shri Jagarnath 

T. 158 

11. 

Shri Parkrai Deogam 

T. 166 

12. 

Shri Mangru Khandait 

T. 166 

13. 

Shri Nawru Balmuchu 

T. 167 

14. 

Slrri Udai Balmuchu 

T. 168 

16. 

Shri Selai Balmuchu 

T. 169 

16. 

Shri Pachai 

T. 170 

17. 

Shri Surai Khandait 

T. 171 

18, 

Shri Pandu Khandait 

T, 172 

19. 

Shri Dimbl Hessa 

T. 173 

20. 

Shri Radha Krishna Hesda 

T. 174 

21. 

Shri Nazir Nagi 

T. 175 

22. 

Shri Kurpa Hesda 

T. 176 

23. 

Shri Gulia Hesda 

T 178 

24. 

Shri Arjoon Das 

T. 179 

25. 

Shri Golaram 

T. 180 

26. 

Shri Sanatan Das 

T. 181 


(b) Whether these twenty-six workmen were rightly designated as tem- 
porary by the management in accordance with the condition laid 
down in item 3 (III) of the Standing Orders of Rajanka Limestone 
Quarry? If not, to what relief were they entitled? 

[No. 22/22/64- LR.II.] 

A. L HANDA, Under Secy. 


New Delhi, the 17th June 1964 

S.O. 2252. — In exercise of the powers conferred by section 73F of the Emplo- 
yee's State Insurance Act, 1948 (34 of 1948), the Central Government hereby 
exempts, having regard to the location of the factory in an implemented area 
the Bombay Electric Supply and Transport Undertakings Bus Garage at Wadala’ 
Bombay from the payment of the employers' special contribution leviable under 
Chapter VA of the said Act for the period up to and including the 9th June, 1965. 

[No. F.0/39/04-HI.J 

S.O. 2253, — Whereas the Government of the State of Mysore has, in pursuance 
of the powers conferred by clause (d) of section 4 of the Employee’s State Insu- 
rance Act, 1948 (34 of 1948), nominated Shri N. S, Ramachandra, Secretary to 
the Government of Mysore, Public Health, Labour und Municipal Administration 
Department, as a member of the Employee’s State Insurance Corporation to re- 
present that Government vice Slrri R. Anandakrishna, 

Now, therefore, in pursuance of the provisions of section 4 of the Employees’ 
State Insurance Act, 1948 (34 of 1948), the Central Government hereby makes 
the following further amendment in the notification of the Government of India 
in the Ministry oi Labour and Employment, No. S.O, 1879 dated the 11th June, 
1962, namely:— 

In the said notification, under the heading “Members” under the sub-heading 
“(Nominated by the State Governments under clause (d) of section 4)”, in item 
16, for the entry “Shri R. Anandakrishna”, the entry “Shri N. S. Ramachandra” 
shall be substituted. 

[No. F.1/23/64-HI.] 

S.O 2254. — Whereas the Government of the State of Rajasthan, in pursuance 
of the powers conferred bv clause (d) of section 4 of the Employees’ State Insu- 
rance Act 1948 (34 of 1948), nominated Dr. S. C. Mehta, Director of Medical 
iand Health Service, Rajasthan, as a member of the Employees’ State Insurance 
Corporation to represent that Government vice Dr. D. G. Ojha; 

Now therefore in pursuance of the provisions of section 4 of the Employees’ 
State Insurance Act, 1948 (34 of 1948), the Central Government hereby makes the 
following further amendment in the notification of the Government of India in 
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the Ministry of Labour and Employment, No. S.O. 1879 dated the 11th June, 
1962, namely: — 

In the said notification, under the heading "Members”, under the sub-heading 
“(Nominated by the State Governments under clause (d) of section 4)”, in item 
ID, for the entry “Dr. D. G. Ojha”, the entry “Dr. S, C. Mehta” shall be substituted, 

[No. F.1/22/64-HI.] 


S.O. 2255.— Whereas the Government of the State of Gajarat, in pursuance 
of the powers conferred by clause (d) of section 4 of the Employees’ State Insu- 
rance Act, 1948 ( 34 of 1948), nominated Shri M, D. Rajpal, Secretary to the Gov- 
ernment of Gujarat, Education and Labour Department, as a member of the 
Employees’ State Insurance Corporation to represent that Government rice Shri 
N, D. Buch; 


Now, therefore, in pursuance of the provisions of section 4 of the Employees’ 
State Insurance Act, 1948 (34 of 1948), the Central Government hereby makes the 
following further amendment in the notification of the Government of India 
in the Ministry of Labour and Employment, No. S.O. 1879, dated the 11th June, 
1962, namely:— 

In the said notification, under the heading “Members", under the sub-heading 
“(Nominated by the State Governments under clause (d) of section 4) , in item 
11, for the entry “Shri N. D. Buch”, the entry "Shri M. D. Rajpal” shall be subs- 
tituted. 

[No. F.1/25/64-HI.] 


New Delhi, the 19 th June 1964 

S.O. 2256.— Whereas the Central Government Is satisfied that the factories 
named In the Table below which are under the control of the Council of Scientific 
and Industrial Research, are training and research institutions of non-Commerciai 
character and that they provide to their employees benefits similar to those pro- 
vided under the Employees’ State Insurance Act, 1948 (34 of 1948) ; 

Now.threfore, in exercise of the powers conferred by section 87 of the Employees 
State Insurance Act, 1948. (34 of 1948), the Central Government hereby exempts 
the said factories from all the provisions of the said Act up to and inclusive ox 
10th June. 1905. 


Table 

1. National Physical Laboratory, Now Delhi. 

2. Central Road Research Institute, New Delhi, 

3. Central Glass and Ceramic Research Institute, Calcutta. 

4. Central Leather Research Institute, Madras, 

5. Central Drug Research Institute, Lucknow. 

6. Central Food Technological Research Institute, Mysore. 

7. Central Building Research Institute, Roorkee. 

8. Central Mining Research Station, Dhanbad. 

9. Regional Research Laboratory, Hyderabad (Deccan). 

10. Birla Industrial and Technological Museum, Calcutta. 

11. National Aeronautical Laboratory, Bangalore. 

12. Indian Institute of Petroleum, New Delhi. 

[No. F.6/35/^4-HI.l 

S.O. 2257. — In exercise of the powers conferred by section 73F of the Employees’ 
State Insurance Act, 1948 (34 of 1948), the Central Government hereby makes the 
following amendments In the notification of the Government of India m the 
Ministry of Labour and Employment No. S.O. 915 dated the 22nd March, 1963, 
namely:— 

In the schedule appended to the said notification, against serial No.3, 
the entries “Ushagram” and 
"1. Kachi Patal Saw Mill. 

2. French Motor Car Co, Ltd. 
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3, Creet Motors. 

4. Solar Chemical.” 

occuring in columns 3 and 4 respectively shall be omitted. 


|No. F. G(83)/G3-HI.] 


S.O. 2258. — In exercise o£ the powers conferred by section 73F of the Employees’ 
State Insurance Act, 1948 (34 of 1948), the Central Government hereby makes the 
StartST Amendments inV notification of tto Government * gfi* in the 
Ministry of Labour and Employment No. S.O. 336 dated the nth January, .r.oa, 

namely: — 


In the Schedule appended to the said notification against serial No. 3, the 
entries “Ushagram” and “Coalfield Engineering Works Private Ltd." 
occuring in columns 3 and 4 respectively shall be omitted. 

[No. 6(7l)/61*Hl,] 

New Delhi , the 2Qth June , 1964. 

S.O. 2259. — In pursuance of section 17 of the Industrial Disputes Act. 1947 
(14 of 1947), the Centra) Government hereby publishes the following award of 
'the Central Government Industrial Tribunal, Dhanbad, in respect of an industrial 
dispute between the employers in relation to the Calcutta Insurance Limited and 
their workmen which was received by the Central Government on the 16th June. 
1964. 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL, DHANBAD 


In the matter of a Reference under Section 10(1) (d) of the Industrial Disputes 

Act, 1947 (XIV of 47). 

Reference No. 8C of 1963. 


Parties: 

Employers in relation to the Calcutta Insurance Ltd., Calcutta. 

AND 

Their workmen. 

Present: 

Sri Rat Kisbore Prasad, M.A., B.L.. Presiding Officer. 

Appearances: 

For the Employers ; Sarvashri M. M. Das Gupta, Advocate, and J. Gvnta, 
Labour Officer. 

Foi the Workmen: Sarvashri R. N. Bandopadhyaya, Advocate, D. L Sen 
Gupta, B. C. Das and P. P, Rabindranathan, 

State: West Bengal. Industrv: Insura ice. 

Dhnnhad, dated the 25th April, 1964. 

AWARD 

Ministry of Labour and Employment, Government of India, by its Order 
No. 70(2)/63-LRIII dated 19th October, 1963 referred, under Section 10(1, (d) 
of the Industrial Disputes Act, 1947, (hereinafter referred to as the Act), to this 
Tribunal for adjudication, an industrial dispute existing between the employers 
in relation to Calcutta Insurance Co. Ltd., Calcutta, and their workmen in resjoct 
of the matters specified beiow: 

“Whether the terms and conditions of service of the workmen in the 
Calcutta Insurance Limited in respect of all or any of the following 
matters require any revision, and, if so, to what extent and from 
which date?” 


1. Classification of Employees, 

2. Scales of Pay. 

3. Dearness Allowance. 

4. Adjustment in the scales. 

8. Recruitment and Promotion, 
6. Confirmation of Employees. 
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7. Overtime Allowance. 

8. Privilege and Sick leave. 

9. Allowance during suspension. 

10. Provident Fund. 

11. Gratuity. 

12. Retirement age. 

13. Medical Facilities.” 


2. On behalf of the employees of the Company the General Insurance Em- 
ploycts Association, Calcutta, (hereinafter referred to as the Union), filed a 
statement of their demands on 23rd March, 1964. The Company also filed its 
written Statement on 3rd ApriL, 1964. The respective cases ot the parties will be 
.stated while deciding the particular item ol dispute, as there are as many as 
13 items ot dispute, which have been referred tor adjudication as set out above. 

3. The case was taken up for hearing at Calcutta. The employees were 
represented by Sarvashree R. N. Bandopadhyaya, Advocate, D. L. Sen Gupta, 
B. C Das and P. P. Rubindranathan, representatives of the Union. The Company 
was lepresented by Sarvashree M. M. Das Gupta, Advocate, and, J. Gupta, 
Labour Olliccr of the Company. None of the parties examined any witness. Both 
parties, however, filed documents which, with mutual consent and on their waiv- 
ing iormai proof, were taken in evidence and marked Exhibits M to M 9 for the 
Company and W to W. 23 for the employees 


4. On 3rd April, 1964 a petition was received from the Union that as it was 
an All India Reference and the employees of the Company at Bombay and Delhi 
are also concerned in the disputes under this Reference, the Unions representing 
the employees of the, Company at. Delhi and Bombay, whose addresses were given 
therein, should also be served with notices. I rejected this petition and informed 
the Union that it was not an All India reference, but it was a reference between 
the Company and its employees, who were represented by the Union, and the 
other two Unions of the employees of the Company who were working at Bombay 
and Delhi were not parties to the reference and therefore no notice could be 
issued to them. 


5. At the commencement of the hearing both the parties raised a preliminary 
■objection each which I propose to dispose of first. 

(at Employee’s Preliminary objection . — It was stated by Sri Sen Gupta, on behalf 
of the employees', that the scope of the reference was limited not only to the em- 
ployee? of the Company working at the Head Office in Calcutta, but it also covered 
all the other employees of the Compunv working at its several branches all over 
India, such as. Bombay and Delhi, and, therefore, a National Tribunal should 
have been constituted, and, as such, the present Tribunal has no jurisdiction to 
proceed with the reference. I do not think there is any substance in this objec- 
tion Section 7B(1) empowers the Central Government to constitute a National 
Industrial Tiibunal only when industrial disputes involve questions of national 
importance or are of such a nature that industrial establishments situated in 
more than one state arc likely to be interested in, or, affected by, such disputes. 

It it admitted by both sides that the present dispute is only in respect of one 
lmuraiue Company, namely, Calcutta Insurance Co. Ltd., Calcutta, which has its 
Head Office at Calcutta and branches all over India. Here, the disputes no not 
invrlu anv question of national importance nor they arc of such a natuie that 
scveial insurance companies situated in more than one State would be affected 
theieby and therefore, no national Tribunal as envisaged bv Section 7B(1) was 
necfe sai-y to be constituted for adjudication of the present disputes Section lo 
ot the Act which deals with peisons on whom settlements and awards are bind- 
ing in tint ions In Sub-Section (3)(d) that an award shall be binding, where a party 
■refc ™ d to i in clause (a) or Clause (b> o” Sub-Section (3 is composed ol wo k- 

...” rn mi D prsons who were enmlovcrl in the establishment or part df the 
cstshh,hmei.t P ^ “the rase may be. 'to which the dispute relates oa tho da e f 

the depute and all m aft v the Tnb^Shall 

but also on all other emplov ^-king nydl of^^cs^ll o^er^^e^co^t^ 

Furthermore, it will appeal A t ^ specifically mentioned therein 

on behalf of the concerned cmplo>ecs. il is specintauy^ ^ aU the em . 

itW aU the rtemFm .^ s caRutTa Cd In^irance^Compan- Limbed throughout the coun- 
iK y0< Ex?T Tfi the ?orwardingT«er dated^h January, 1963, sent along with 
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the Charter of Demands Ext. W. 19, further states that Sbri P. P. Babindranathan, 
General Secretary' of the General Insurance Employees’ Association, Calcutta, on 
6th January, 1963, while placing the Charter of Demands Ext. W, 19 before the 
Manager of the Company, stared and made it clear in the very beginning that he 
was doing so on behalf of the employees of the Calcutta insurance company 
throughout the country, Sri B. C. Das, on behalf of the employees, also conceded 
that he was representing not only the employees working in Calcutta in the 
Head Office of the Company but ail the employees working all over the countiy 
in all its branches at the different places. To this effect the Union also filed a 
petition on 17th April, 1964. For these reasons, it is plain that the award, which 
will be made m this reference, Will bind all the employees of the Company work- 
ing at the Head Office at Calcutta and also at all its branches all over India. ’The 
objection, therefore, is over ruled. 


(b) Company' s Preliminary objection . — On behalf of the Company, u pre- 
liminary objection was raised that in view of Section 9A read with the Fourth 
Schedule referred to in Sec. 9A of the Act, it is clear that this Tribunal has no 
jurisdiction to decide Item No. 1 of the disputes relating to Classification of 
Employees and also Item No. 2 of the disputes relating to Scales of Pay. Sri 

Das Gupta, on behalf of the Company, further contended that as a matter of 

fact the Tribunal has no jurisdiction also to decide Items No. 4, 5, 7, 9 and 13 
of the thirteen items of disputes referred to this Tribunal for adjudication 
because these matters are not covered by the Fourth Schedule of the Act as they 
are not conditions of service for change of which notice as contemplated by 
Sec. 9A of the Act, has to be given. The reason given by Sr* Das Gupta for 

saying that the Tribunal has no jurisdiction, on the reference as it stands, to 

decide Items 1, 2, 4, 5, 7, 9 and 13, stated above, is that the retcrence opens with 
the word “Whether the terms and conditions of service of the workmen con- 
cerned require any revision and the above items are not at all terms and con- 
ditions of service specified in or contemplated by the Fourth Schedule of tn 
Act. In my opinion, this preliminary objection is also devoid of any merit, ihe 
Simple answer to the objections of Sri Das Gupta is that the reference is 
'‘Whether the terms and conditions of service of workmen m the Calcutta In- 
surance Limited in respect of all or any of the following mattcis require any 
revision’’ The use of the words “all or any’’ makes it clear that he expression 
terms and conditions of service apply only to those Items .of .deputes which 
come under the Fourth Schedule of the Act and not to ail the thirteen Items 
of disputes mentioned therein, and, therefore, the Tribunal has jurisdiction to 
deal with all the items of dispute. 


Further Item No. 1 Classification of Employees is clearly covered by Item 
Ho 7 of the Fourth Schedule of the Act which speaks of Classification by Grades. 
Item No. 2 Scales of pay is connected with Item No. 1. From this point of view 
also it is not correct to say that the Tribunal has no jurisdiction to decide either 
& No. 1 or No 2 For the reasons given above, I over-rule also the preli- 
minary objection raised on behalf of the Company. 


« Common Documents.— Before I deal with and decide the different items 
of dispute separately I like to mention, at the very outset, the common docu- 
ments, which have been relied upon by both the parties m respect of all the 
-thirteen items of dispute. 

Li Krt IV 17— Ext W. 17 is an agreement between the company and its 
pmnlovees which 'was arrived at on 29th April, 1958, in respect of the several 
ftams oTdispute here and it is admitted hv both the parties that the present 
of navDA etc are in force since 1958, according to this agreement. This 
Scale of pay, . ■ ma d e binding between the parties for five years 

agreement MW 17 was ma. ae »n nan| ^ agree d that within the said 

period no Ldher demand by the Union will, under any circumstances, be made. 

<*> Ext W l^On 8 th January ,1963 ^^^manci Ext. was 

years for wffichExt. W. 17 in Calcutta Insurance Co. Ltd., 

presented, on behalf all the ™^es emp. Demands Ext, W. 19 the maximum 

SSSSrf £ workmen Ire men?oneI on each of the present items of dispute. 

tUi> Ext. W. 21.— Before the Regional Labour gomimsaonc^^C^any 

filed a detailed petition on i«th July, 1963. e E £ mand g ,° a de by the employees as 
o f’l W 19 ancMhe maximum propo.;„.'.< or coitcwtott 
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(iv) Ext. W. 15,— The Union also, thereafter, submitted to the Conciliation 
Officer its minimum demands on 25th July. 1963, Ext. W 15— Ext, M. 1 on all 
the items of dispute modifying its Charter of Demands Ext. W. 19. 


(v) Ext. W. 16. — Thereafter, the conciliation proceeding, which was stated on 
the Detition dated 9th January, 1963, of the Union, ended in failure and its 
Failure of Conciliation Report dated 1st April, 1963, is Ext, W. 16. It will 
appear from the Failure Report of the Conciliation Officer Ext. W. 16, page 2, 
that the company further modified its final proposals and maximum concessions 
made before the Conciliation Officer on 18th July, 1963, by its petition Ext. 
W. 21, after considerable persuasion by the Conciliation Officer as mentioned by 
him find the suggested changes of the company regarding only Scale of pay, D.A., 
and Gratuity, are mentioned therein but the company made its further modified 
proposals subject to this condition that if a settlement was not reached, the 
same modifications in the company’s original minimum proposals contained in 
Ext. W. 21 would be treated as withdrawn. These modifications are to be found 
at page 2 of the Failure Report of the Conciliation Officer Ext. W. 16, 

f vi) Ext W 22— Before the Tribunal, the Union filed on 17th April, 1964, 
a comparative chart Ext. W. 22 showing the company’s minimum proposals or 
concessions as contained in Ext. W. 21 and as modified m respect of same am 
as mentioned in Ext. W. 16, and the Union’s minimum demands a s contained m 
Ext. W. 15 -- Ext. M 1. 


7. The other important documents filed by both the parties, which have been 
relied upon only by the party filing them, may be specified below; 

Company’s Documents . — The important documents filed and relied upon by 
the Company are these; 

Ext. M. 2.— Statement of Profit/Loss Account from 1058, to 1962, showing 
loss and no dividend in 1958 to 1961 but profit of 41,759-53 and dividend of 3 
per cent in 1962, 


Ext, M. 3, — Statement of the Premium Income, of certain Insurance com- 
panies referred in Ext. W. 20 marked as Annexure ‘C’ by the Union according 
to the Indian Insurance Year Book for 1961. This shows the premium Income 
of this company in 1980 to be Rs. 15,90,079= -41. 

Ext. M. 4 to M. 
ber, 1958 to 1962 --- 
M. 8 for 1958 


3. — Reports and Accounts for the year ending the 31st Hecem- 
M. 4 for 1961, M. 5 for 1962, M. 6 for 1960, M. 7 for 1959 and 


Ext. M. 9.— Showing reduction in Premium rates Ext. M. 9 shows that Fue 
Premium rates have been reduced by almost 40 per cent during 1956 — ldbJ, 
the last reduction having been effected in 1962 by the Tariff Committee. 

Union’s Documents . — The important documents filed by the Union to which 
constant reference was made, arc, at present, only enumerated below, wna 
these documents prove and contain will be stated in para la hereinafter. 

Ext, W.— Consumer Price Index Numbers (Base shifted to 1949 = 10O) from 
1958 to December 1963 for both General Index and Food Index. 


Ext. W. 1 —Index Figures of Capital for Middle Class cost of Living Index 
Number for Calcutta from January 1958 to December 1963. 

Ext W. 2. — Award dated 8th February, 1949 of Industrial Tribunal of Gov- 
ernment of West Bengal for Bengal Chamber of Commerce regarding lay, Deai- 
ness Allowance, Medical AID, etc. 

Ext. W. 3.— Statement of Expense Ratio as per Sec. 40(1) of t 
Act and Rule 17 E of the Insurance Rules for 1961 and 1962 of tht-. Compan, . 

Ext. W. 4 —Comparative Statement of Wages _ (Basic Salary and Dearness 
Allowance) of different General Insurance Companies including this Compam . 

Ext. W. 5 to W. 13.— Agreements between different Insmanro Companies and 
their employees, the latest being of March 26, 1964, Ext. a— on the di 

items of dispute. 

Ext. W. 14.— Comparative Statements of this company 2™* p^and 

Insurance Companies of same standard showing existing Scales of aj 
other conditions of service 
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Ext. W, 20. — Comparative Statement showing scales of pay between this 
company’s employees and then of other companies of similar size and Standard 
in Calcutta. 


Ext. W. 23. — Statement of Basie Salary, Dearness Allowance und other ameni- 
ties and other conditions of service existing in different General Insurance Com- 
panies in India. 

8. I may also mention here that both the parties referred frequently in sup- 
port of their respective contentions on the points 111 dispute here, to the Award 
dated the 7th June, 1962 of Shri Kantilal T. Demi, (then the Hon’ble Mr. Justice 
K. T, Desai) as Presiding Officer of the National Industrial Tribunal (Bank 
Disputes), Bombay, This is commonly known as Desai Award and has been 
published in the Gazette of India, Extraordinary dated the 30lh June, 1962, in 
Part II-Scction 3-Sub-Section (ii), at pages 1488 to 1829. 


Financial capacity of the company . — 

9. In view of the controversy between the parties regarding the financial 
capacity of the Company, It is the bounden duty of the Tribunal to give a neflnne 
iindiug on the question whether the financial position of the Company is such 
as will enable it to bear the additional burden which might be imposed by this 
award, in that, without recording a definite finding that the Company was tinan- 
clajly capable of bearing an additional burden there would be no iustifleation for 
giving increased wages, etc. Here, the Company pleaded its inability to bear any 
additional burden, on the other hand, the Union’s stand has been that the 
Company was prosperous and was capable to bear additional financial buraen. 
The demands of the concerned employees for revision of the existing pay scales, 
grant of increased D.A., gratuity, introduction of P.F. scheme, and such 0 >ci 
items of dispute involving financial liability definitely depend on Ihc financial 
capacity of the company. It would, therefore, be useful at the very outset to 
dtv ide ‘this question of financial capacity of the Company on the documents tiled 
by the parties and relied upon by them on this question. 


The Union in para 2 of its written statement stated that the Company has 
been prospering year after year and lhat it is a flourishing concern. In the said 
para 2 the Union further stated that in 1957 the Net Premium income of the 
Company was Rs. 4,75,000 and the Gross Premium income was Rs. 10,50,000, but, 
lin 1962 the Net Premium income rose to R$. 15,63,000 and the Grogs Premium 
income rose to Rs. 19,53,000 according to the Insurance Year Book of 1962. It 
was further stated In Para 3 of the written statement bv the Union lhat the 
Company declared dividend at 3 per cent to the Shareholders in 1962, and, there- 
fore, it has paying capacity to pay lair wages to Its employees. 

In reply to the statements of the Union in paras 2 to 4 of its written statement 
the Company stated in para 5 of its written statement that it was one of the 
smallest unit of the Insurance Companies doing Fire, Marine and Miscellaneous 
Insurances in India and that the Company was not a prosperous concern, as alleged. 
It furtner stated that the Company, which was founded in 1923, was doing only 
Life business until 1948 and it was ouly in 1949 that the Company started, in a 
very small way, fire, marine and miscellaneous business, but when in 1957 Life 
Insurance was taken over by the Government the Company was since then doing 
■1 ~ mall fraction of general ' insurance business. It further stated in Para 5 lhat 
although it is the moral obligation of the Company to pay at least 6 pei cent 
dividend to its shareholders, the Company paid 5 per cent dividend Lc its share- 
holders in 1956 which even was paid out of the compensation amount receiver! 
from the Government lor taking out life business of the Company, ana alter that 
only in lu62 the co, mpunv declared a nominal dividend of 3 per cent. Ii wa^. 
therefore contended by the Company that its financial position was precarious 
and as such it would not be in a position to bear additional burden il ihe wage 
scales are revised and other demand 1 - of the employees are allowed 


The Company in support of its contention placed strong reliance on Ext. hi. 2 
whi n li ipdllv was the sheet-anciioi 01 the case of the company It was argued 
tlm< as will appear from FJ.rfc. M. 2, which is a statement of Profit 'Loss Account 
lb- the vears 1958 to 1962, the Company incurred loss and did not give any 
dividend to its shareholders during I9o8 to 1961, but only in 1962 Lhc Company 
nrde a small profit of Rs. 41,579.53 and, then, granted a dividend of 3 per cent, 
to its share holders and, as such, the Company, admittedly being a small Company 
v as not in a prosperous condition. 


The Company further relied on Exhibits M 4 to M 3 Report and Accounts 
for the vear ending the 31st December, 1958 to 19G2 M. 4 for 1961; M. 5 for 1JG-; 
M 6 for I960' M 7 for 1959; and M. 8 for 1958. The Company, however parti- 
cularly and pointedly relied on Exl. M. 4, the Report and Accounts for the year 
ending .‘list December, 1961, which showed in the Profit and Loss Account 


'or that 



period at page 13, that towards (he end ul' the year 1961 the Company had n 
Balance being loss at the end of the year as shown in the Balance Sheet” to the 
extent oi Rs. 1,91,472.80, 

The Company also relied on Ext. M. 3 to show that the premium Income in 
1960, according to the Indian Insurance Year Book for 1961, of this Company 
was Rs, 15,90,079.41, whereas the premium income in I960 for General Insurance 
Society Ltd., Calcutta, for instance, was Rs. 45,68,000, which also shows that the 
premium Income of the Company was not large. 

The Company also relied on Ext. M. 0 which showed that Fire Premium rates 
have been reduced by almost 40 per cent during the years 1956-63, the last 
reduction having been effected in 1962 by the Tariff Committee which would show 
as mentioned in Ext. M. 9 that the Company has not been benefited in any way 
due 1o rise in cost of living index, If any. 

Replying only on the above documents Exhibits M. 2 to M. 9, it was argued, 
on behalf of the Company, that the financial capacity of the Company was not 
such as to bear any additional financial liability which may be imposed upon 
it by the revision of wage scales, etc. 

In reply, the Union also relied on page 3 of Ext. M. 4 where the report of the 
directors for the year ending 31st December, 1961 is pointed In which if Is stated 
that the accounts of the Company Show a Profit of Rs. 74,895.31, and, therefore, 
relying on Ext. M, 4 it was contended by the Union that this entirely falsified 
Ext. M. 2, which shows that in 1961 there was no profit at all, but there was only 
loss to the extent of Rs, 2,37,030.98. 

The Company, however, explained Ext. M. 2 read with Ext. M. 4 by saying 
that what is mentioned In Ext. IvI. 4. at page 3, in the report of the directors is 
gross profit, and, after making deductions on account of the expenses etc. no profit 
was left in 1961. 

On a consideration of Ext. M, 2 read with Ext. M. 4 and M. 5 it appears to 
me that the Company is now making profit since at least 1961 and it is not incurring 
loss as it did before in the years 1959 to 1960, and, therefore, it is plain that the 
Company is now, prosperous and is making a headway and as such It has the 
capacity to bear additional financial liability If the pay scales and other demands 
of the Union are allowed to same reasonable extent. 

In this connection, one more fact has to be taken into consideration in order 
to lodge the extent of the financial liability which the Company would be put 
to if the puy scale Is revised and other demands of the Union, If any, acceded 
to even in a modified form. Admittedly the Company has In all 60 employees 
working al) over India including 40 employees working at the Head Office at 
Calcutta, It has also about 100 Field Workers, with whom we are not concerned. 
In these circumstances, considering the fact that it has only 60 employees all 
over India, it cannot be said that some increase in wages of the employees, if 
justified and allowed, would be such a heavy burden and such an unbearable 
financial liability that the backbone of the Company will break under the strain 
and stress of this revision of pay scales, etc. 

The above conclusion of mine is supported also by the fact that the Company 
has itself given its maximum concession or proposals regarding practically all the 
items of dispute as will appear from Exhibits W. 21 and W. 16 which are both 
reproduced in Ext. W. 22. If the Company financially was not in a position to 
bear any additional financial liability at all, how could it then agree to any 
revision of the Scales of Pay, Payment of D.A., etc., and submit voluntarily its 
maximum proposals or concessions to any extent whatsoever as mentioned 
in Ext. W. 21 and Ext. W. 16? Regarding Ext. W. 16 only it was 
said by the Company that the further modifications noted in Ext. W. 16 
and copied in Ext. W. 22 made by the Company were due to the pressure of the 
Conciliation Officer, and, therefore, when no agreement was arrived at they should 
be ignored. Even if that be accepted, for the sake of argument only, the Ext. W. 21, 
the original maximum proposals or concessions of the Company, stands, because 
they are not challenged by the Company as not voluntary. It was, however, 
argued by the Company that Exhibit W. 21 should not at all be taken as any 
indication of the financial capacity of the Company to bear any additional finan- 
cial burden. I confess I am unable to accent this contention as correct. I cannot 
imagine how any Company would voluntarily agree to Pay any increased wages, 
D.A., etc. beyond its financial capacity and commit itself knowingly to Its alleged 
liquidation, so to say. In my opinion, therefore. Ext. W. 21, which is undisputed 
and unchallenged, proves beyond doubt that the financial capacity of the company 
is nbw very good, 




The question of financial capacity of the Company based on Exts. W. 21 and 
W. 16 may be considered also from another point r f view. Supposing the Union 
had accepted the maximum propcsal~i or concessions made by the Company in 
favour of the concerned employees., os contained In Ext,. W. 21, and. Ext. W. 16 
and an award In terms of Ext. W. 21 read with Ext. W. 16. on the admission 
of the Company, would have been passed. In that case the Company was bound 
to implement it, notwithstanding that its concessions contained In Ext. W. 21 and 
Ext. W. 16 Imposed upon the Company, additional financial burden at least to the 
extent indicated in Ext. W. 21 and Ext. W. 16. I cannot understand how the 
Company would voluntarily agree to give any increase in the wages or give D.A. 
etc to any extent unless its paying capacity had increased. It is absurd to 
believe that the Corrmany would commit itself and would agree to give any in- 
creased wages etc. if its paving capacity did not or would not norm it even under 
the alleged pressure of the Conciliation Officer and as such Ext W. 16 is voluntary. 
Exhibit W. 21 read with Exhibit W. 16, therefore, provides a very reliable and good 
evidence on the question of the financial capacity of the Company. 

For the reasons given above, I hold that the financial condition of the Company 
is now very satisfactory and good, and its paying capacity has Increased, obviously 
because, it Is making profit admittedly at least since 1062 according to tlie company 
llsplf but since 1061 according to the employees and Ext M 4. and. as such, the 
company is financially capable to bear the additional financial burden if any, 
which ,nav be imposed hv the award which may be made in this case. The 
extent of the financial liability, if anv. under the different items of dispute will 
be Indicated thereunder hereinafter The financial capacity to bear the additional 
burden at least to the extent Indicated in Ext W. 21 and Ext W. 16 la admitted. 
The comnonv cannot now resile from that position The contention of the learned 
counsel for the company that Exhibits W. 21 and W. 16 should be Ignored as they 
cannot and do not, give anv indication of the financial capacity of the Company 
must, therefore, be rejected as unsound and unacceptable. 

10 Items Nos. 1 and 2: Classification of Employees and. Scales of Paw— These 
two items of diRoute being inter-connected were taken up together by the parties, 
and, therefore, I am also dealing with them together. 

11. Item No. 1 Classification of Employees— According to the Union employees 
should be classified into two grades, namely. Grade I in which are included 
Hearers. Peons. Drivers Sweeners, etc. and Grade B in which are Included Office 
Assistants. Ellina Assistants. Steno-tvnists SeelJon „Heads, Typists, etc. According 
to the existing State of affairs, as mentioned in Ext. W. 17, there are two classes #f 
employees, namely, Assistants, and Filing Assistants and Sub-Staff 

The Company, however, has proposed in Ext. W. 21 three classes of employees, 
namely, Grade A, Sub-Staff; Grade B, Filing Assistants and Grade C Assistants. 

It was admitted by the management that the Filin? Assistants, who are either 
non-matriculates nr matriculates do rlerlcnl work but their nature of work is 
responsible than that of Assistants, In this view of the matter, I do not think It 
would be proper to put Sub-Staff and Filing Assistants together under one grade 
so as to have only two categories of employees as suggested by the Union. 

It was contended on behalf of the Union that Assistants do clerical work as well 
as supervisory work and Filing Assistants do the work of filing and also certain 
other clerical iobs and. therefore, there was no wide gap between the Assistants 
and EJHng Assistants because both do filing work and clerical work. According to 
the Union there are two classes of Assistants, one set of assistants do their own 
work and other assistants not onlv do their own work hut dsn supervise work of 
others and they are generally known as Senior Assistants Sub-Staff according to 
the Union, means Bearers, Peons, etc The above contention of the Union was not 
disnuted hv the company. Tn view of the nature of the work and the nc+ure or the 
duties to be performed, which are mentioned in Charter of Demands Ext. W iff. 
I think the Classification of Employees proposed bv the Company is more rational 
and more appropriate I may mention that the Unton did not seriously ehnllenge 
this classification hv the Company, and, therefore I would accept the classification 
of the employees given by the Company in Ext. W, 21. 

12. I. accordingly, classify the employees of the Company under three categories 
and fix the following grades for them. 

Grade A ; Sub Staff.— such as, Bearers, Peons, Watchmen etc. 

Grade B: Filing Assistants, and 

Grade C: Assistants, such as. Senior Assistants Accountants, Typists, Office 
Assistants, Sectional Heads, etc, 
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Item No. 2': Scale of Pay: 

13. It would be useful at first to refer to the documents other than tho'e men- 
tioned, in paragraph 6 above, which have been hied by tne parties on this 
question. 

Union’s Documents: 

The Union has filed the following documents, which are simply enumerated In 
piua 7 also: 

Ext. w. This is Consumer Price Index Numbers (.Base Shifted to 1949 = 100) for 
the years 1958 to December 1963, on the basis of All India Original Base 1949, 
giving General index and Food Index from which it appears that in 1958 the 
Creneral Index was 116 and m December 1963 it was 140 and, therefore, there was 
an increase of 24 pomts. It further appears that the Food Index figure was 118 in 
1958 and in November 1963 it was 140 and, therefore, there was an increase of 22 
points. 

Ext, W, 1 : It is Index Figures of Capital being Middle Class Cost of Living 
Index Number for Calcutta lor the years 1958, 1962 and 1963. It shows that in 
January 1968 it was 427, whereas, in December 1963 it was 501 and, therefore, 
there was a rise of 74 points. 

Ext. W. 3 : It is a Statement of Expense Ratio as per Insurance Act Section 40(1) 
and Insurance Rules 17E tor 1961 and 1962. Under the Insurance Act the maxi- 
mum expense ratio which an Insurance Company is entitled to spend is 50 per cent. 
Ext. W. 3 shows tfiat the actual expense Incurred by the company in 1961 was 
4,85,789/-, which after allowing expenses allowed by ihe Act, leit 7u,39i/- m hand 
of tne Company to incur further expenses. Likewise, in 1962 the actual expense 
incurred by the company was Its. 6,20,463, which lett Rs. 1,26,869 in hand 01 the 
Company to incur further expenses. Relying on this, it was argued by the Union 
Lhat the Insurance Act having provided the maximum expense ratio and this com- 
pany having silent less expense ratio it has got money in hand to incur further 
expenses and, therelore, the Company can and should accede to the Union’s De- 
mands, which are much less than the expenses in hand. The fact that a certain 
maximum percentage of expense is allowed by the Insurance Act does not mean 
that an Insurance Company is bound to spend all of it even if there was no neces- 
sity for the same. I am not, therefore, impressed by this Union’s argument on this 
point. 

Ext. W. 4: This is a Comparative Statement of Wages (Basic Salary and D.A.) 
of different Insurance companies including this company. Ext. W. 4 also mentions 
the premium in thousands of rupees which was received by the different Insurance 
Companies mentioned therein Including this, company in 1961 and also in 1962. 
Ext. W, 4 shows that the minimum is Rs. Ill) for Assistants and Rs. 53/- for Sub- 
Stall' of this company whereas the minimum of Assistant, amongst the other In- 
surance Companies, is Rs. 145/- and of Sub-Staff Rs. 92.50 in Union Co-Operative 
Insurance. 

Ext. W. 4 further shows that the gross pretiilmum received by this Company in 
1961 was In thousand of rupees Rs. 16.62 and the net was Rs. 16.21. In 1962 the 
gross premimum in thousand of rupees was Rs. 19.55 and net premium was 
K‘s. 15.63. Ext. W. 4 further shows that In Phoenix, although the gross premium in 
thousand of rupees In 1961 was Rs. 18.01 and the net premium was Rs. 16.16, it 
paid Rs. 234/- per month as the minimum Salary to Assistants and Rs. 137/- per 
month as the minimum salary to Sub-Staff. 

Ext, W. 14: It is Comparative Statement between this company and the other 
General Insurance companies of the same standard situated all over India includ- 
mg eleven foreign Insurance Companies showing the existing pay scales and other 
conditions of service. 

From Ext. W, 14 the minimum and maximum of Pay of Grade A & B Categories 
of employees, mentioned before, are these: 

Minimum Scales of Pay 
Rs. 3 0 — 2 — 50 — 2£ — 60—3 — 7 8 
(Hercules Insurance Co.) 

Rs. 75— 74—105— 10—125— EB— 15—305 
(Union comperative society) 

Maximum Scales of Pay 

Rs, 35 — 3 — 50 — 4 — 70 — 5 — 95 — 6—125 
(United India Fire & General). 

Rs. 75 — 8 — 115 — 12 — 175 — 16 — 255 — EB 
— 20 — 395. 

(United India Fire & General). 

N.B. I am not taking into consideration the eleven foreign Insurance companies 

as desired by the Company. 


Grade A: Sub-Staff: 
Grade B : Assistants : 

Grade A : Sub-Staff : 
Grade C: Assistants: 
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Ext. W. 20: It is also* like Ext. W. 14, a comparative statement showing scales 
of pay of the employees of this Company and of other companies of similar size and 
standard situated in Calcutta only. Such Insurance companies which are in Calcutta 
and as mentioned in Ext. W. 20 are live in number including the present company. 
The minimum and maximum Scales of pay of Grades A and C employees accord- 
ing to Exhibit W. 20 are as given below: 

Minimum Scales of Pay: 

Grade A: Sub-Staff: Rs. 30-2—50-3—80 

(All India General Insurance Company Ltd.) 

Grade C: Assistants: Rs. 70 — 6 — 100 — 8—140 — 1 0 — —180 — EB — 10 — 230 — 12— 
290—10—300. 

(All India General Insurance Company Ltd.) 

Maximum Scales of Pay : 

Grade A: Sub-Staff: Rs. 35—2—45—4—65—5—75—6—105. 

(General Assurance Society). — 

Grade C: Assistants: Rs. 80 — 7 — 94 — 0 — J50 — 10 — 250 — 15 — 310 

(General Assurance Society). — 


N.B. It may be mentioned m the General Assurance Society there are different 
and higher Scales of pay for Daftaries, Senior Assistants and Special Grade Clerks. 

Exts. W, 5 to W, 13: These are agreements between different Insurance Com- 
panies and their employees, the latest being Ext. W. 5 dated the 26th March, 3 964, 
in respect of fourteen toreign companies. But considering that the present com- 
pany is a small company, I accept the objection of the company that the Scales 
of Pay given in Ext. 5 should be excluded from consideration. 

From Exts. W. 6 to W. 13, the agreements between same of the Indian Insurance 
companies and their employees, the minimum and the maximum scales of pay are 
as below : 

Minimum Scales of Pay: 

Grade A: Sub-Staff: Rs. 30— 2—50— 2J— 60— 3— 78 (Ext. W. 6— Hercules In- 
surance Company) 

Grade B: Assistants: Rs. 75— 7— 50— 105— 10— 225— EB— 15— 330 (Ext. W. 10 
The Union Co-Operative Insurance Society Ltd.). 


Maximum Scales of Pay: 

Grade A: Sub-Staff : Rs. 35—3—50—4—70—5-05—6—125, 

(Ext. W. It — The United India Fire and General Insurance Co.). 

Grade C: Assistants: Rs. 80— 8— 120— 10— 170— 12— 218— EB— 12— 230— 14— 
300—16—380. 

(Ext. W. 9 — General Insurance Company and Indian Mercantile Insur- 
ance Company). 

Relying on the above documents It was contended by the Union, that Its mini- 
mum demands contained in Ext, W. 15— Ext. M-l; that is, Rs. 30—3 — 48 5—98 tor 

Grade A and Rs. 75—8—147—10—197—15—332 for Grade B & C are not at all 
excessive and beyond the paying capacity of the Company. 

On behalf of the company, however, it was contended, relying on the decision of 
the Supreme Court in AIR Lines Hotel ( Private ) Ltd. Vs. Its Workmen 1961(1) LLJ- 
663, that before revising an existing pay scale and granting increased pay scales to 
the employees of a company the Tribunal has to be satisfied positively that the 
financial condition of the company is such as will enable it to bear the additional 
burden imposed. The above principle relied upon by the company Is not disputed 
and could not possibly be disputed by the Union, It was contended by the Union 
that the financial position of the company was such that the additional burden or 
the financial liability of the company Imposed in view of the revision of pay scales 
will not be such that the company would not be able to shoulder the additional 
burden. In support of it the Union relied on paras 6, 7, 8 of their written statement 
dated 23rd March 1964 in which reasons have been given for revision of the existing 
pay scales. A reply by the company to them is to be found in para 5 of its written 
statement. 

In view of the rise In the price of foodstuff, cost of living and increase in .the 
General and Food Index, us shown by the documents filed by the Union such as 
Exhibit W. and W.l and also in view of the pay scales, existing in comparable 
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concerns in Calcutta even as shown by Ext. W.14 and as discussed by me earlier 
by giving the minimum and the maximum pay scales of the employees in 
other Insurance companies, there can be no doubt that the present scales of pay, 
which are being given to the employees of the company under the agreement of 
1908 Ext. W.15 are very low and require revision. I have already considered in 
para 9 above the financial capacity of the Company and given reasons for positively 
coming to the conclusion that the financial capacity of the Company is such that 
an increase in the wage scales will not be beyond its capacity. Ext W. 21, contain- 
ing the maximum proposals of the company fully supports my conclusion as stated 
earlier also. On the question of scales of pa.v the Union, as stated before, has filed 
several agreements Ext. W. 5 to W, 13 of the different Insurance companies showing 
the scales of pay which are prevalent and paid to the employees ot those companies, 
On behalf of the company, however, it was contended that those companies are 
foreign companies and therefore they cannot be called to be similar Insurance 
companies and, therefore, no reliance should be placed on him. I have already 
excluded foreign companies as asked by the company. On the documents filed 
and discussed before I am satisfied that the paying capacity of the company has 
increased, the cost of living shows an upward trend and the wage structure in 
comparable companies in the region Is much higher arid, therefore, the Union’s 
demands for a re-examination of the wage structure is Justified. Between 1958, 
when the agreement Ext. W. 15 was made between the parties, and, 1963, when the 
Charter of Demands Ext, W. 19 was presented and the industrial dispute was 
referred to this Tribunal for adjudication, circumstances had so altered as to make 
the existing scales of pay and grades unreasonable and inadequate to meet the 
conditions prevailing at the time the dispute was referred to this Tribunal and, 
therefore, revision of the existing wage scales was Justified. To me, therefore, it 
appears that revision of the existing pay scales is imperative and it would be 
much better to fix revised scales of pay keeping in view the maximum concessions 
of the company contained in Ext. W. 21 and the minimum demands of the Union 
stated in Ext. W. 15, which, in m.v opinion, would meet the ends of justice and 
would be in the interest of both parties. It is well settled that the basis of fixa- 
tion of wages and dearness allowance is Inrlustry-Cum-Region. Here, there arc a 
large number of Insurance Companies all over India, as mentioned in Ext. W. 14 
and also comparable concerns in Calcutta Itself, as mentioned in Ext. W. 20, Ext. 
W. 20, therefore, furnished a good basis. As observed by the Supieme Court 
in Greaves Cotton & Co. Ltd. Vs. Their Workmen. 1964 (3 ) LBJ 342, where the 
number of Industries of the same kind in a particular region is small, it is the 
region part of the industry-cum-region formula which assumes importance parti- 
cularly In the case of Clerical and Subordinate Stall' as there Is not much dillerence 
in the work of such class of employees in dlllcrent industries, These observations 
apply to the instant case also. 

14. The scales of pay, on the basis of the maximum concessions the company 
contained in Ext. W 21 and the minimum demands of the union given in Ext. W. to 
may be summarised as below: 


Re. Scales oj Pay: 

(1) Ext. W. 17 — Present scales of pay. 

Grade A: ( Sub-Staff ) and Rs. 20—2 -32— 3—50— EB- -5— 75 

Grade B: (.Filing Assistants ) N.B, Filing Assistants are given a 

higher start beginning from Rs. 32/- 

Grade C: Assistants ■ 55— 5 — 75 — ' 7/8— 150— EB— 10— 200— EB— 1C— 305. 

(2) Ext. W. 21: Maximnim concessions of the company filed before the Conci- 
liation Officer on 18th July 1963 given in Ext. W 21 and reproduced alongside the 
minimum concessions of the Union in Ext. W. 22. 

Grade A Sub-Staff: 30—2— 40— 3—70— EB— 4— 90— (20 years). 

Grade B Filing Assistants: 40 — 3 — 70 — -4 ■ — 00 — EB — 5 — 115 (20 years). 

Grade C Assistants: 65— 5— 75— 7/8— 150— EB— 10— 200— EB— 25— 320) 

(25 years) 

(3) Ext. W. 15: Minimum demands of the Union as submitted before the Con- 
ciliation Officer on 25th July 1963 ( Ext. W. 15) and reproduced alongside the 
maximum concessions of the company in Ext. W. 22. 

Grade A. Sub-Staff: Rs 30—3—48—5—98 (16 yc-ais). 

■Grade B, and C. Filing Assistants and Assistants: Rs. 75 8- 147---1U — 197 — 

15—332 (23 years). 



266 4 Ahe GA/idii- oi iNuiA : June 27 , ejgi/asAmia 6, isae [Part :1 


15. On a consideration of all the facts and circumstances and the documents 
relied upon by the parties and discussed above ana also the wage scales of com- 
parable concerns as Riven in Ext. W. 20, and keeping in view the principles laid 
aown by the Supremo Court recently in Workmen of Balmer Lawne 6t Co. V. 
Balmer Lawrie 00. -1901^10) EEJ, 3BJ=1964(a; t EH 1iz.=aiR 1.904 tic 72« ana 
Greaves Cotton & Cc. Lu . V Its workmen, Ahi 1904 SC tSH9 = 1964il; EEJ 342, 
In my opinion, It woula be fair and proper and in the interest of both the parties 
to fix the revised scales of pay of t.ie three categories of employees as hereiyider: 

Revised Wage Scales — Scales of Pay : 

Grade : Sub-Staff: Rs. 30— 2— 40— 3—70— EB— 0—95 (20 years), 

Grade B; Filing Assistants: Rs. 4(1 — 3 — 70— 4—90— EB — 5—135 (24 years). 

Grade C: Assistants: Rs. 75—5 — 95— 8—135— EB— 10— 105— EB— 15— 270— 
EB — 25 — 320 (22 years). 


16. I may state in the above connection that no doubt I have not specifically 
considereu what tne uilin uoaye packet woula De on tne uasis oi the revisea scares 
of wages fixed above, but considering that the revised wage-scales fixed were less 
than the highest m the comparable concerns at Calcutta, as mentioned Ext. W. 20, 
though a little more m so ne respei t than the lowest as discussed under Para 13 
above, I feel that, it could not be said that the total wage packet in the case of 
me employers in this case would be nectssanly liigiiei man m me case or die odiei 
comparable concerns even keeping m view that this company is a smuii unit having 
a small number of only 60 workers all over India. I have kept in view the tests 
laid aown by the tiupieme Court m Workmen os Lsalmei j_awite iv eo. Ltd. (supra) 
lor actcrmining comparable concerns, fihe companies in Calcutta, as mentioned in 
Ext. W. 20, may be taken as comparable concerns lor purposes oi at least wage 
scales. Moveover, the revised seams of pay fixed by me are very much in line 
and consistant with the maximum pioposais or concessions made by the company 
in Ext. W. 21, although a little higher only in same respects only. In these ciicum- 
stances, it could not nc said that the total wage packet fixed in this case would be 
the highest in the region. In my opinion, these facts satisiy the considerations 
lain aown by the Supreme Court m Cleaves Cotton <st Co. Eta. (Supra), i may aisu 
observe that on behalf of the Company also it was not demonstrated before me 
by facts and figure or by charts or the like .that the wage packet on the basis of 
the revised wage scales lixcd by me would be the highest or that the wage packet 
on the basis of the revised scales of pay fixed on tfie basis of its maximum proposals 
contained in Ext. W. 21 would be less. 


16A. Date from which the Revised Pay Scales fixed by this award will be 
effective.— on behalf of tire Union it was conlenacd that the revved scales of pay 
fixed by this awurd be made effective irom 1st January 1963, after the expiry of 
the agreement of 195U, Ext. W. 19, on 31st December 1962. On behalf of the com- 
pany, however, it was contended that this should be made eifectlve from the date 
this award becomes enforceable under Sec. 17A of the Act after its publication 
under Section 17 of the Act. in Luplons htd. Vs. l heir hmptoyees, ii)bu(i) e.E.j. 
431, the Supreme Court observed that it was unable to agree to the new scales of 
pay from the date of the order, and, therefore, it was said that it will be more 
just to bring into force the new scales of pay with eilect from the date the award 
becomes enforceable under Sec. 17A of the Act after its publication under Sec. 17 
of the Act. 


Considering all aspects of the matter, in my opinion, it would be fair and just 
to direct that the revised Scales of pay fixed by this award should be ell’ective from 
the date the award, alter its publication under Sec. 17 of the Act, becomes enforce- 
able under Sec. 17A of the Act. I order accordingly. 


17. Item No. 3: Dearness Allowance . — Without referring to the case of the parties 
on this question, I think it would be better to refer to Ext. W, 22, wherein the 
company’s maximum proposals as given in Ext. W. 21 and later modified before 
the Conciliation Officer who mentioned it in his report Ext. W. 16, are given. It 
will further appear from Ext. W. 22, ill which the minimum demands by the Union, 
as given in Ext, W. 15, are mentioned, that the union wanted a ilat rate oi Rs. ow- 
ner month for Grade A employees, who are Sub-Staff and a flat rate of Rs. 80/- 
ner month lor Grade B employees, who accoidmg to the Union, include both 
Assistants and Filing Assistants, According to the Company however as men- 
tioned in Ext. W. 22, which Is accepted by the maiagemant to be correct, its pro- 
posal was to give at the flat rate ol Rs, 40/- per month to Grade A & B employees 
who, according to the Company, were Sub-Stall’ and also Filing Assistants and at 
n flat rate of Rs 60/- per month to Grade C employees, who were Assistants and 
who were getting uplo Rs. 150/- and at the flat rate of Rs. 65/- per month to those 
Grade C employees, whose salary was over Rs. 150/- per month. I have already, 
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as decided earlier, accepted the classification by the company of its employees, into 
three grades in preference to the two grades mentioned by the Union, namely, 
Grade A (Subordinate Staff); Grade B (Filing Assistants), and, Grade C (Assis- 
tants), 

According to the agreement of April 1958 Ext. W. 17, which is admittedly In 
force, all Assistants, to whom I have now given Grade C, are getting D.A. at the 
flat rate of Rs, 55/- per month, Filing Assistants who have been placed under 
Grade B, are being paid dearness allowance at the flat rate of Rs, 37/- per month 
and Sub-Staff, who have been given Grade A. are getting D.A. at the flat rate of 
Rs. 33/- per month, over and above their basic salaries. 

The above is the position according to Ext. W. 17. But it was stated on behalf 
of tffe Company, and, admitted on hehrdf of the workmen, that Filing Assistants 
are not paid any D.A. I could not understand why this Is the position. 

The first question is capacity of the company to bear the additional burden on 
account of the Increased D.A. or D.A. In other words, the question Is whether, if 
D.A. is allowed to those workers who are not getting any dearness allowance at 
present at all and If D.A. of those workers who are getting at present are Increased, 
this additional burden will be consistent 'with Ihe financial position of the company 
and the company will be able to bear this additional burden. 

It was admitted by both sides and as stated earlier also, that this company has 
In all 60 employees of Grade A. B and C working at the Head office at Calcutta 
and all over Its branches and out of these 40 workers are working at the Head 
Office at Calcutta. According to the management there are about 100 Field Workers 
In all of the company working in Calcutta and elsewhere who also get D.A., and, 
therefore. It was contended on behalf of the company that the D.A. which Is paid 
to the field workers has also to be taken Into consideration while determining the 
financial capacity of the company to bear this additional burden. 

On behalf of the workmen, on the question of capacity of the management, 
however, it was stated that the cotnmnv has got the capacity to bear this addi- 
tional burden, T have already considered this aspect in detail in Para !) above and 
hold that the financial enpneity of the Company fs good In that now at least since 
1961 It is making profits It npnoars to me, therefore, that as the number of 
employees is very small and admitted 1 v not more 60 in all, I do not think the D.A . 
which would be given bv the award would be so heavy a burden that It would 
be beyond the financial ennaritv of the Comoanv. This conclusion of mine Is 
supported by Exhibits W 21 and W. 16 for Ihe reasons given earlier in Para 9. 

18. On behalf of the employees it -was contended that there was iusHflcation for 
allowing D.A. to Grade B and Increased D A to Grade A and r employees, even 
though they have been taking D A. at the rates agrPed noon in the agreement Ext 
W. 17 since 1958 Tn this connection the Union placed reliance on Exhibits W. W. 1, 
W 2, W. S. W 6 and W 8 tn W 14 I have already dealt with these documents 
before. Ext W. Is n statement showing consumer nrire Index numbers with Base: 
shifted to 1949=100. from 195R to December 1963, Ext. W shows that the Increase 
In the General Index was 116 to 1958 whereas in December 1963 it was 140 and. 
therefore, there was increase of 26 notnts. Ext W further shows that in the Food 
Index in 1958 it was UR and In November 1963 it was 140 and. therefore, there 
was an increase of 22 points Fvt W. 1 is a statement showing the middle class 
cost of living Index number for Calcutta, and It shows that in January 1958 it was 
427. whereas In December 1963 it was 501 which clearly shows that there has 
heen a rise of 74 Doints Ext. W. ■> is an extract from an award of the Industrial 
Tribunal of Govt, of West Beneal cfveu on 8th February 1940 which states that 
D.A. is to be calculated for clerical staff on the basis of every 10 points rise above 
the middle class cost of living index figure ipn The Index' figures above 180 are 
divided into croups of 10 points each Proceeding on this line the Tribunal fixed 
Rs. 49/- as the minimum dearness allowance allowable for Clerical Staff nnd 
subordinate Staff. Ext W 5 to W 13 or-' la-eomenU of different Insurance com- 
panies from I960 to 1964 the latest heinc dated 26th 1 Vnrch 1964 Ext ty 5 which 
mentions D.A Ext w 14 is a comparative statement v etw’en this Company and 
other Comparable Government Insurance Companies Ti v—s contended on behalf 
of the workmen w T +h particular reference to F»t w i 4 that this comnanv gives 
the lowest D A. Tt-n's a-npnnrs +n 1-'° correct Excluff-V r tb-> foreign corrmanie c It 
will be found from F,vt. W. 14 that +hl- comnanv pays the lowest. It ts well settled 
that the hasls of fixation of 

Ext. W. 14 Js In resnect of a Inrec number of Insurance compnnles rII over India, 
also excluding the foreign companies and one of +hnm Union Co-onpratlve Society 
is in Calcutta n.s will anoenr from Ext. W. 29 which gives scales of pay prevailing 
in comparable concern in Calcutta. 



In view of the admitted rise in price of cost of living, steep rise of price of 
foodstuffs since after 195H, it cannot be said that the claim for D.A. is not .-justified. 
I would, therefore, hold that the claim of the Union for D.A. is perfectly justified. 


19. The next question is about the quantum of D.A, On behalf of the company 
it was argued that the agreement Ext. 17, no "doubt, was followed for 5 years but 
the scale was llxed for 20 years, and, therefore* it could not be disturbed for at 
least 20 yeais. I do not think there is any substance in it. It was further contended 
that admittedly this company Is a small one and that it was running at a loss, and, 
therefore, the workmen cannot get a lump of more than l/4t.h Increase on the total 
wage packet, which means basic pay and D,A. 

The following chart on the question of quantum of Dearness Allowance would 
be useful: 


Ext, W. 22 . 


Company’s maximum concessions 

A. 

B. 

c. 

as contained in Ext W. 21 and 
as modified in Ext. t6. 

4o /- 

50/- 

601 - 

Union’s minimum demands 
as contained in Ext. W. 15 

50/- 

50/- 

Sol- 


20. After taking into consideration Ext. W. 22 and all the facts and circums- 
tances above, and the principles laid down by the Supreme Court in Greaves 
Cotton and Co. Ltd. (Supra), I think it would be fair and proper and in the 
interest of both parties, keeping in view the financial capacity of the company, 
to ilx the D.A. the three categories of employees, at a flat rate as demanded by 
the Union, as hereunder: 

Grade A: Subordinate Staff Rs. 40 flat per month. 

Grade B: Filing Assistants Rs. 50 flat per month, 

Grade C: Assistants Rs. 70 flat per month. 


20A. For the reasons given in para 16 above I have not specifically considered 
what the total wage packet would be on the basis of the scales of wages and 
dearness allowance fixed by me, but considering that the dearness allowances 
fixed by me are less than the highest in the comparable concerns, as given in 
Ext. W. 14, though more that the lowest in the case of Grade B & C employees 
it could not be said that the total wage packet in case of this company would 
necessarily be higher than in the case of the other comparable concerns. The 
dearness allowances fixed by me are more or less on the same lines as suggested 
by the company in Ext, W.21 and less than the highest but more than the lowest 
in case of Grade B & C only in the comparable concerns as mentioned in Ext. 
W.14, I may mention here that the company did not seriously challenge that the 
dnsurance companies mentioned in Ext. W.14 and Ext. W.22, except of course 
foreign companies, were not almost comparable concerns, The only objection 
was that the present company was the smallest concern, The pressure of high 
prices was the same on the various kinds of employees. The dearness allowance 
5s meant to neutralise, the rise in cost of living. The need for neutralisation 
was uniformly felt by all kinds of employees. For these reasons, the specific 
.consideration of the total wage packet on the basis of revised scales of wages 
and dearness allowances fixed by me was unnecessary. I may mention here 
olso as I mentioned before in Para 16, that the company did not demonstrate 
before me by facts and figures or charts prepared on the basis of its conces- 
sions Ext. W. 21 or on the basis of the revised scales of Pay and dearness allow- 
ances fixed by me that the wage packet would be the highest in the region. 


Item No. 4 — 

21. Adjustment in the Scales.— According to the Union, as will appear from 
para 20 of its written statement, it demands adjustment in the most liberal way, 
and, therefore, it says that provision for adjustment in the scales of pay being 
'an accepted principle it cannot be said that the company’s finance will be much 
Inflected. On thus question the case of the company is that no question of any 
(claim for adjustment arises in view of the claim of the management that the 
existing pay scales, as fixed by the agreement of 1958 Ext. W. 17, should be conti- 
nued In Ext, W.21, in which the company’s maximum proposals or concessions 
are given and which was filed before the Conciliation Officer on 18th July, 1963, 
it is stated, at page 2, bv the company, under Item No 4: Adjustment .under 
para 2, that Assistants, Filing Assistants and Sub-Staff Will be fitted in the new 
scales of pay from 1st January, 1963, and where the stage in the old and agiee 
scales of pay do not correspond, the employee concerned will be placed at a 
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i>lage higher in the new scale o^. pay. it is further mentioned therein that aa 
an increment has already been allowed to the employees in the current yeai 
mum tnc anmveisary dates ot tiled' appointments pending revision or pay scales, 
the dillcienee, if any, will be paid' wane luting in, and, tnosc who aie below the 
minimum ot the agreed scale will do puued up to Uie minimum. On behalf oi 
me management, tnereiore, it was contended tnat the coircct rule would be that 
the wot liman concerned wall be pulled up to tu m the new scale it there is any 
existing scale ol pay, but where there is no pluvious scale ot pay, then he will 
be tilted in according to the length of his service, in Ext. W.r7, the agreement 
between me parties un 29in April, lyaa, it is mentioned under item No. 2 "No 
adjustment in salary tor fitting in the Grade’. This agreement Ext. W.17 was 
to be binding on Lite paities to it for a period of five years commencing from 
1 st January, 19o0. On benuif of the workmen, however, it was contended that 
’the iengtn of yeais u ± seivice of a particular employee should be taken into 
consideration and on that basis he should be fixed up in the revised scale of pay, 
wmen may be hxeu by the lnbunai. iiie Supreme Court in Greaves Cotton &. 
Co. Ltd. iSupruJ 1984 (I; LLJ. 342 obseived lhat the question whether adjust- 
ments ul the time of revision ot wage-scales, should be granted or not in cases 
wncie Lhere weie in existence incremental wage-Scales is always a question 
depending upon the facts and circumstances ol each case; and, further, that 
where the rate of increment was low and lasted for a longer period than in the 
case ol lompurable concerns, the grant oi adjustments by giant ot increments 
.at a certuin rate by way ol service weightage at the time ot lurther revision ot 
wage-tica es could not be held to be unjustmed. Here, as will appear Horn Ext 
W. 17, there are existing Scales of Pay and rates of increments separately for 
Giade C and together for Grade A & B employees. As held by me before the 
scutes of pay in this company as compared with at least the comparable concerns 
ot Calcutta as mentioned in Ext. W.2U are lowest. 


22. F or these reasons, after considering the contentions of both sides, it appears 
(to me th it the best course to adopt, with regard to adjustments, would be to give 
'the folio .ving direction: (1) The employees, for whom there is no existmg scale 
ol pay, out lor whom now a new scale pay is llxed, should be fixed up in the 
new actue according to the length of years of their service, and; (2j Those 
employees for whom there is an existmg pay scale, but now it is being revised 
’and mo eased by this award will be pulled up to fit m the revised scales of pay 
tor win. h purpose also the length of their service will be tuken into considera- 
tion. L.ngth of service, thcreiore, for both the cases will be the real basis on 
which adjustment in the new or revised scales of pay wifi be made. 

Item N t. 5 — 

23. Recruitment and Promotion . — A preliminary objection was raised on 
behalf of the company that there was no industrial dispute in respect of this 
matter, and, therefore, the Tribunal should not give any award on it, In sup- 
port of It, the company relied on Exhibit W.I7, the agreement between the com- 
pany and its employees entered into on 29th April 1958, from which it appears 
that the question ot Recruitment Policy, which was Item No. 9 in Exhibit W.17, 
was not pressed, and, therefore, it was allowed to continue as at present. Reli- 
ance v as also placed on Exhibit W.15, which contains the minimum demands 
made by tne Union and submitted betore the Conciliation Oflicer on 25th July, 
1903, fiora which it appears thut the question oi Recruitment and Promotion, 
which was Item No. 0, was not pressed Reliance was also placed on para 21 
ot the written statement of the employees which deals with Recruitment and 
Promotion. In paia 21 of the written statement it is stated" that the demand by 
the Union for Recruitment and Promotion cannot be termed as a demand, "rather 
it is a suggestion to the company for the interest of both the parties for smooth 
running of the office.” 

In view of these above considerations, it is plain that no dispute regarding 
the question of recruitment and promotion has been raised, and, therefore, there 
is no industrial dispute regarding this item of dispute, which could bo referred, 
in these circumstances, to a Tribunal for adjudication. Sri Bandopadhyaya, 
(Advocate, for the employers also did not seriously dispute this objection of the 
Company and conceded that that was the position. He, however, suggested that 
the Tribunal should make observations for the guidance of both the parties. 1 
do not. think thut it would be proper for the Tribunal to make any observation 
and when admittedly there is no existing dispute between the parties on this 
question, the Tribunal cannot even give any award on it. This Item of dispute 
Is, therefore, answered accordingly. 
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Item No. 0 — 

24. Confirmation oj Employees. — On behalf of the Union it wan contended that 
■the employees should be comm mod alter six months, whereas, on peiiali ot the 
company it was stated that the piescnt practice is to keep an employee, on his 
mrst appointment, on probation tor one year, and, confirm him alter one year's 
satisfactory service. Ext. W. 17, the Agreement of 2yth April, l£toU, between the 
parties, sets out the present arrangement. In pursuance ot that Agreement 
Ext. W. 17, it will appear that the question of probationary period, wmen is 
nem No. 10 m Ext. \V .ii, was allowed to remam as at present, mat is, a proba- 
tioner was to be confirmed after one year. The Union however, placed reliance 
on Ext. 77.14, which is a comparative statement between the Company in ques- 
tion and tile other Ueneial Insurance Companies of same standard showing the 
existing pay scales and other conditions ot service. This question ol continua- 
tion is Item 6 m Exhibit W.14. Ext, W.14 shows that in tne United India Fire 
and Ueneial Insurance as well as in the Union Co-operative Society which is in 
ICalcuttu as will appear Irom Ext. W.20 employees are confirmed after three 
months of service, whereas, in the Calcutta Insurance Ltd., with which we are 
cuiieoiiied, employees aie combined after 12 months of service, in para 22 of 
its written statement the Union says that every employee should be taken on 
permanent strength of the company after three months’ continuous service which 
is Uie preveiant existing practice in all other concerns In reply, the manage- 
ment states hi para 8 of its written statement, while dealing with Issue No. 0, 
which we are now considering, that existing practice of the company is to con- 
dim an employee after one year’s service to the satMaction of the company and 
the same practice is continuing satisfactorily. It further says therein that the 
Union in its revised demand wanted confirmation after 6 

,tho reason lor such a demand was not given, and, therefore, the existing PtacUc 
Should continue The Union has filed a comparative chart Ext. W.22, or com 
ipany’s maximum proposals as given in Ext. W. 21 

demands as contained in Ext W. 15 from which Item VI, on the question 

of confirmation, the company's maximum proposal is for confli matron after 
months and Union's minimum demand is for confirmation after six mont s. 

25. After taking into consideration all the above facts mid circungtunces ltdo 

consideration, to me it appears that the existing manage- 

Cunftrm an employee alter one year's service, to the satiaiaction of ^manage^ 
rim ut seems to be very fair and should be mamtamed I thei cef< The 
der it necessary to alter this existing system of confirmation ot empmy 
issue is accordingly answered. 

Item No. 7 — 

According to the company the total number °^ d ro ^ t ^p 1 ^°should start only 
hours, as given in Section 7(2) of the Shops Act, wo uld be entitled 

after Bi hours every day, which would mean that the empl J work every 

Ito wages for overtime work only after they have put m iluu ' 
weeTC required by Section 7(2) of the Shops Act. 

On behalf of the employees it was intended 'of ^wk^^hl 

hours of work per day as per dayis ^ ot raised to 84 hours a day, 

aHEfiby th°e U company uXr ^ction J (|^ of the Shops Act, because such 
an increase would be hit by Section 24 of the Shops A . 

Ol, these rival contentions, tlierefore. ^e oay quest^oimor^deter^^ U tled 

when the overtime period should atart nh® f ... ordinary rate of wages 

f° X 'ST^vSe? ‘in 13 oi the Shops Act and a. claimed by the 
SSSTif mfdfspK rather admitted by the Company. 

The Shops Act applies to an Insurance S®“ pa ^ r ct ““ n W 7 ( 2 h P on^which reliance 
™ p ^ d W i?Srol 2 St''4i!'pany, p'.ovidea to 
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hours in any one week or alter the hour of closing of such establishment, provid- 
ed that a person employed in an establishment may be required or permitted to 
work overtime in such establishment so that (i) the total number of hours of 
work including overtime shall not exceed 10 hours in_any one day, and, (ii) the 
total number of hours worked overtime by him shall not exceed one hundred 
«nd twenty hours in any one year. Sub-Section (3) of Section 7 provides that 
no person employed in an establishment shall be required or permitted to work 
fn such establishment for more than six hours in any one day unless he has been 
allowed an interval for rest of at least one hour during that day. Sub-section (4) 
of Section 7 provides that the periods of work and intervals for rest of every 
person employed in an establishment shall bo arranged by the employer of such 
person so that together they do not extend over more than ten hours and a half 
m any one day. Section 24 deals with saving of certain rights and privileges. 
Section 24, therefore, provides that nothing in the Shops Act, shall affect any 
^ight or privilege to which any person employed in any shop or establishment of 
Hhis Act under any law for the time being in force or under any contract, custom 
or usage which is in force on that date, if such right or privilege is more favour- 
able to him than any right or privilege conferred upon him by the Shops Act. is 
granted to him at the time of appointment. It is admitted by both the parties 
that the Shops Act will come into force on and from 1st June, 1964. Relying on 
Section 24, therefore, it was contended cm behalf of the employees that as admit- 
tedly they have been working for only 64 hours a day, every week and for 34 hours 
on Saturday every week, that is, that they are working for a total of 36 hours a 
week and that privilege of theirs being more favourable to them than Section 
7(21 of the Act It has become a contract of service, and, therefore, the right and 
krrivileee of the employees to work for 36 hours a week, that is, 6) hours a day 
'from Monday to Friday and for 34 hours on S^rday every week has become a 
sort of custom or usage or contract which cannot be defeated by Section 7(2) of 
the Act, 


I am Impressed with this argument of the employees and to me a sc » it appears 
that in view of section 24 of the Shops Act the employees are entitled to -work 
only for 64 hours a day, that is, for 36 hours every week . and ; as : such, overtone 
will start after 36 hours every week. The employees, therefore, will be entit ea 
to wages for overtime work at the rate of 11 xims of the ordinary rate of wages 
loavable "for such work and the said calculation of fee wages for overtime work 
will be made in accordance with Section 13 of the Shops Act. 

77 Ur m Nr> 8- Privileae and. Sick-leave.^- According to fee company its 
employees are getting 21 clays, accumulating to 45 days to 66 days ver year^ as 
Privilege leave and 15 days on full pay as sick leave, besides ,i eave 

K oS fuffpav The demand on behalf of fee 

tfpl privilege leave for 30 clays in one year, accumulating p whole 

leave for 30 days in one year, which is to accumulate to 12 ™ n c ^\. for 0 f the 
service. On behalf of fee company reliance was placed ^ Section 11 or m 
Shoos Act which provides feat a person employed in a hop o ttal ^bege 
shall be entitled (at for every completed year of c ° nt j££°u s J^ r on haHnay for 

Heave on full pay for 14 days, (b) m ST 7 a a modical oractif ioncr rcRis- 
fourteon days dri medical certificate obtained tten « time being in 

tered under fee Bengal Medical Act, 1914 or any other 1 aw for the in 
force, and (c) in every year to casual leave on f ul 1 pay _f r t en oays im der 

further provides in its three provisos to A 1 .^^nnt rnore than fifty-six days: and 
clause (a) may be accumulated unto a maximum ofno accU mulated It was’ feere- 
casual leave admissible under clause (c) shall not be a i e ave than is per- 

fore. contended on behalf of the company feat It is g g ^ j n Tcn iy to this 
mlssible under law as envisaged by Section 11 of the ShP^. . ft v ; cw 0 f 

contention, however. It was contended on b oha]f of _th® m l ml ; 0 f holidays ns 
Section 24 of fee Act fee company has no right to tlmv n re getting longer 
provided bv Section 11 of the Shops Act when admitted ’JL™ h cen enjoying since 
leavo hv the oarnnanv and this privilege the emu oy * ^ company that 

the inception of the company. Tt was contended on behalf company 

Section 24 of the Shops Act will have I 10 , “vSn^nllowed for privilege and sick 
does not want to reduce the number of holidays blh> W22 it appears that 

leave as at present in existence in the privilege leave at the rate of 

fee union has modified Its demand and asked x nr 21 davs per vear of 

1/11 davs with accumulation unto «0 days and sick leave i ^ rom . 

service on full pay unto 12 months during -pvt w 22 are the same 

psnv's maximum concessions contained in Ext. w.zi a 
as mentioned earlier In this paragraph. 
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After consideration of all the facts and circumstances I think It is just and 
(proper to allow the two kinds of leave, with which alone we are concerned as 
tfollows: 

Privilege leave: 30 days in a year, with accumulation upto 00 days, as 
claimed by the Union; and. 

Sick leave: 15 days for each year of service upto 3 months on full pay and 
for another 3 months on half pay as proposed by the company in 
Ext. W.21 and Ext, W.22. 

28. Item No. 9: Allowance during suspension .— On this question the proposal 
of the comnanx seems to be more fair and just. According to the company? as 
mentioned in Ext. W.22, the question of giving suspension allowance docs not 
arh-e in case of justified suspense but if suspension is unjustified then the employee 
will get full wages even for the period of suspension. According to the Union, 
however, as mentioned in Ext. W.22, 50 tier cent of wages should be paid if 
suspension is unjustified, in accordance with the Central Government Scheme. 

I would, therefore, accept the case of the company and hold that its employees 
would not be entitled to any suspension allowance in case the suspension is 
lustified, but if it is unjustified he will get full wages for the period under sus- 
pension from the date of suspension. 

29. Issue No 10: Provident Fund . — The minimum demands of the Union and the 
maximum concession of the Company are both contained in Ext W.22 under Hem 
No. W: Provident Fund. The employees say thst their contribution thould he 
8-1 / 3 per cent and the Company's contribution should also be 8-1/3 per cent. 
The Union relied on Ext W 14, at page 5, Item 10, from where it will be found 
that other companies are also paving provident fund at the rate of 8-1/3 per 
cent. On behalf of the company, however, it was contended that the employees’ 
contilbulion is 6-1/4 per cent and the Company’s contribution is also 6-1/4 per 
icent ond this should be maintained. On behalf of the Company reliance was 
placed on Ext. M.2 In order to show that the financial condition of the company 
was not such as to bear any increase in the rate of contribution bv the company 
towards Provident Fund. I have already dealt with Ext. M.2 and held in Para 6 
th n t the enmnanv’s financial condition is good and there is no want of naving 
canaritv in It It will appear from Ext. W.16. Failure of Conciliation Report, 
rihnt, at page 2 bottom. It is mentioned in the last paragraph therein that hoth 
(he nasties agreed on four items of charter of demands and one of these items 
is No, 13 Provident Fund. 

In view of these circumstances, in mv opinion, the rate of contribution towards 
Provident Fund hy the employees should bo 8-1/3 nor cent and the contribution 
bv the company towards the Provident Fund should also be 8-1/3 per cent. 


30 Item No. 11: Gratuity,— Ext. W.22 shows "that both the parties agreed re- 
CT-rHuc (he rate of gratuity. The onlv dispute between the parties was whelher 
It should or should not be qualified bv fixing any period of completed service 
after which the gratuity should be given. Ultimately the company, however, 
ugiee.l and stated before me that the maximum proposals of the company, as 
modited and given in Ext, W. 18, should be given effect to as mentioned by the 
Conciliation Officer. 

Accordingly it Is directed that the company will pay to its employees, who 
arc permanently and totally disabled after dulv certified bv a physician appoint- 
<>rt the comhanv, or in case of death or in case of retirement, termination, 
resignation, etc. alter 5 years of completed and confirmed service, one months 
Sal si- , t per’ year of service upto a maximum of 15 months’ basic pay, 


31 Item No. 12: Retirement ape,— It will appear from Ext. W.22 (bat aernrd- 
img to company’s maximum concessions the age of retirement should he 56 years 
hut ]1 may be extruded after one year of completed and satisfactory service uplo 
80 venrs The Union, however, wonts that retirement age should be fixed at GO 
years The rompanv agreed before me that the retirement age should be fixed 
,at 58 venrs. which may be extended, on company s satisfaction, to 60 veais. I 
TRTTTTt this proposal of the company and fix the retirement age accordingly. 


32 Item No. 13: Medical Facilities .— According to Ext W. 22 and 

is; sr - 

jsva fur? t*. 
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there is no question of fixing any amount for medical expenses to be reimbursed 
by the company. It was argued by the company that if medical expenses would 
have been paid by the company and only its amount would have been disputed, 
and then that question would have been an industrial dispute, and, therefore. It 
was argued that ihe Tribunal should not give any award on this question. On the 
analogy of Production Bonus Scheme it was contended on behalf of the Company, 
relying on a decision of the Supreme Court in Titagliar Paper Mills Co. Ltd. Vs. 
Its Workmen. (1959) II L.L.J. 9, at page 14, that the question of fixing amount of 
medical exncnses to be reimbursed Is not an industrial dispute, and therefore, it. 
was argued that this Tribunal has no jurisdiction under ihe Acl lu consider such 
a proposal at all. i confess 1 am not impresed with this line of reasoning. The 
case cannot be decided on an analogy. It was contended by the Union that when 
a company has not got its own hospital and there is no arrangement by the com- 
pany for supplying free medicines, when prescribed by doctors, other companies 
give medical facilities. In this connection reference was mode to Ext, W, 7, which 
is an award by this Tribunal given in 1950, and, also to Ext. 14, whirh is a 
comparative statement of this Company and the other Insurance Companies from 
which it appears that the employees are given medical aid. To me it appears that 
when the company has no hospital of its own and it has no arrangement fur 
medical aid and at present it has no doctor of its own. considering (he financial 
prosperity of the company and the comparatively small number of workmen 
employed, medical aid should be granted to the employees concerned, even if 
medical facilities are not in exigence at present. 

I would, therefore, direct that if. and when, a medical officer is appointed bv the 
company and he prescribes nn.v patent medicine and drugs, which are not available 
free at the Government Hospital, the employees would be entitled to pnreha-c the 
same from recognised chemists to be appointed bv the company, and t n the pro- 
duction of cash memoes for the same the company shah rcimhrsp Ihrm Such 
amount, however, will not be In any case for each employee, more than Rs. CO each 
year as demanded by the Union. 

33 The reference is accordingly answered partly in favour of Ihe company and 
partly in favour of its employees, and the thirteen items ot dispute referred to this 
Tribunal for adjudication arc disposed of in the manner Indicated in the previous 
paragraphs and an ward is made accordingly. 

34 Date -from which the award will be effective . — As terwds the pnv scales 
I have already directed in Para 16A above that these revised wave scab’s will 
he effective from the date when the award becomes enhu-ccahle under Section 
17A of the Act. In respect of all other items also the award wifi be tffecHve 
from the date when the award becomes enforceable under Seel ion 17A of the 
Act after its publication under Section 17 of the Act 

35, This is the award which I make and submit to the Government of India 
under section 15 of the Act. 

Dhanhad, the 35 th April, 1964 

Sd./- Raj Kjshorf, Pbamad, 
Presiding Officer. 

[No. 70(2)/63-LR.IV.l 


ORDERS 

New Delhi, the 19th June 1964 

S.O. 2260.— Whereas ihe Central Government is of opinion that an industrial 
dispute exists between the employers specified In Schedule I hereto annexed and 
their workman in the port of Calcutta regarding the matters specified In Schedule 
II hereto annexed; 

And Whereas the Central Government considers it desirable to refer the said 
dispute for adjudication; 

Now, therefore, in exercise of the powers conferred by clause (d) of sub- 
section (1) of section 10 of the Industrial Disputes Act, 1947_ (14 of 1947). ihe 
Central Government hereby refers the said dispute for adiudication to the 
Industrial Tribunal, Calcutta constituted under section 7 A of the said Act. 

Schedule, I 

1. Chairman. Calcutta Dock Labour Board, Calcutta. 

2. Secretary, The Calcutta Shipping, Painting and Ships Labour Contractors' 
Association, Calcutta-1. 
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3. Messrs Boboo Lall and Company, 69/2, Ekbalpore Road, Calcutta. 

4. Messrs Nariman Davur, Branch Manager, 100/B, Monohar Pukur Road, 
Calcutta-29. 

5. Messrs A. Sattar, 3/C, Mominpur Road, Calcutta. 

0. Messrs Ilalder Brothers, 8, India Exchange Place, Calcutta. 

7. Messrs M. Hossaln, 40/ 3 A, Ekbalpore Lane, Calcutta. 

0, Messrs Poddar Brothers, 3, Mangoe Lane, Calcutta. 

9. Messrs Marine Suppliers Corporation, 29, Strand Road, Calcutta-1. 

10. Messrs Eastern Company (Private) Limited, H4, Stephen Rouse, Dalhousie 
Square, Calcutta-1. 

11. Messrs G. M. Syed, 51-A, Dent Mission Road, Calcutta-23. 

12. Messrs Abdul Samad and Brothers, 5, Dent Mission Road, Calcutta-23. 

13. Messrs Md. Kasem Aly, 11, Old Post Office Street, Calcutta. 

14. Messrs Calcutta Shipping and Marine Engineering Company 11 Old Post 

Office Street, Calcutta- 1. ' 

15. Messrs Allex Miller (Merchants) Private Limited, 137, Canning Street 

Calcutta. ’ 

18. Messrs H. K. Bancrjee and Company, 25, Swallow Lane, Calcutta. 

17. Messrs Mazumdar Brothers, 33-B, Ezra Street, Calcutta, 

Schedule II 

"(1) Whether the demand ot the listed workers viz. the Chipping and Paint- 
ing workers for payment of festival advance Is justified, and 

(11) if so, what should be the amount of advance and what should be the 
method and arrangement for payment of and recovery of such ad- 
vance? 

[No. 28/7/03-LR-IV.] 


New Delhi, the 22nd June 1964 

8.0. 2201.— Whereas, the Central Government is of opinion that an industrial 
dispute exists between the employers in relation to the State Bank of Travan- 
core. Trivandrum and their workmen in respect of the matter specified in the 
Schedule hereto annexed; 

And, whereas, the Central Government considers It desirable to refer the 
said dispute for adjudication; 

Now, therefore, in exercise of the powers conferred by section 7A and clause 
(d) of sub-section (1) of section 10, of the Industrial Disputes Act, 1947 
(14 of 1947), the Central Government hereby constitutes an Industrial Tribunal 
of which Shrl K. P. M. Sheriff shall be the Presiding Officer and which shall 
have Its headquarters at Emakulam, and refers the said dispute for adjudication 
to the said Industrial Tribunal. 


Schedule 

Whether the action of the management of State Bank of Travancore In 
excluding the workmen taken over from the Travancore Forward 
Bank Limited. Kottavam Orient Bank Limited, and the Bank of New 
India Limited from the benefit of bonus for the year 1901 is justified? 
If not, to what relief are the workmen entitled? 

[No. 51(11) /02-LR-IV. 1 


S.O. 2282. Whereas, the Central Government Is of opinion that an Industrial 

dispute exists between the employers in relation to the Chartered Bank and 
their workmen in respect of the matter specified in the Schedule hereto annexed; 

And, whereas, the Central Government considers it desirable to refer the 
said dispute for adjudication; 

Now therefore, in exercise of the powers conferred bv section 7A and clause 
(d) of ’sub-section (1) of section 10, of the Industrial Disputes Act. 1947 
(14 of 1947) the Central Government hereby constitutes an Industrial Tribunal 
of which Shri J. K. Tandon shall be the Presiding Officer with headquarters at 
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Lucknow and refers the said dispute for adjudication to the said Industrial 
Tribunal. 


Schedule 

Whether in view of the duties performed by Sarvashn Shyam Narain 
and Raghubar Dayal, Daf tries in the New Delhi Branch of the 
Chartered Bank, their claim for clerical designation and scales of 
pay is justified and if so, to what relief the workmen are entitled? 

[No. 51 (29)/ 04-LR^IV.j 


CORRIGENDUM 
New Delhi, the 19th June 1964 

S.O. 2263. — In the notification of the Government of India in the Ministry of 
Labour and Employment No. S.O. 1499 dated the 22nd April, 1964 published on 
page 1728 In Part II sub section (11) of section 3 of the Gazette of India dated the 
2nd May, 1064; 

for “2nd November, 1963”. 
read “2nd November, 1981”. 

[No. 6(141)/59-HI.j 

O. P. TALWAR, Under Secy. 


New Delhi, the 20th June 1984 

S.O. 2264.— The following draft of a scheme further to amend the Cochin Dock 
Workers (Regulation of Employment) Scheme, 1959, which the Central Govern- 
ment proposes to make, in exercise of the powers conferred by sub-section (1) 
of section 4 of the Dock Workers (Regulation of Employment; Act, 1948 (9 of 
1948), is published as required by the said sub-section xor the information of all 
persons likely to be alfected thereby; ana notice is hereby given that the said 
draft will be taken into consideration on or alter the 22nd July, 1964. 

Any objections or suggestions which may be received from any person with 
respect to the said draft before the date so specified will be taken into considera- 
tion by the Central Government. 


Draft Scheme 

1. This scheme may be called the Cochin Dock Workers (Regulation of 
(Employment) Amendment Scheme, 1904. 

2. In the Cochin Dock Workers (Regulation of Employment) Scheme, 1959 
(heielnafter referred to as the said Scheme;, 

in clause 10, in sub-clause (2), alter item (d), the following item shall be 
inserted, namely, — 

“(e) Tally/sorting clerks and Table Clerks.”; 

3. After clause 18, of the said Scheme the following clause shall be inserted, 
namely,— 

“18-A Special Provision for registration and employment of Tally / Sorting 
Clerks and Table Clerks. — Notwithstanding anything contained in the 
Scheme, the Tally/sorting clerks and table clerks shall be registered 
and employed subject to the following terms and conditions, namely; — 

(a) The tally/sorting clerks and table clerks shall be registered by the 

Board as far a3 possible m accordance with the principles laid 
down, in clause 18, and on the basis of seniority, i.e., in order of the 
total period for which he has worked m that category provided 
that he is medically fit and is not more than 60 years of age. 

(b) The tally/sorting clerks and table clerks shall be under the employ 

of the Board. The Board shall fix their wages, allowances, and 
prescribe other conditions of service. They shall be entitled to such 
guaranteed minimum wages, attendance allowance, and disappoint- 
ment money as may be fixed by the Board from time to time. 
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(c) The tally/sorting clerks and tabic cleiks shall be under the discipli- 
nary control of the Board. The Board may evolve such discipli- 
nary procedure m respect of them as may be necessary liom time to 
time. 

l d) The Shipping Companies and otheis who engage the Lully/ soiling 

clerks and table cleiks shall not be leqmred to be registered as 
empioyeis. Such Companies and others snail, however, pay to 
the Board by way ot deposit and by way of levy such amount and 
in such manner as the Board may consider necessary towaids the 
cost ot operating the scheme, in case of deiault, tne Boaid.may 
with due notice suspend the supply of clerks to such an employer 
until he pays his dues. 

le) Subject to such relaxation as may be permitted by the Board in this 

behalf, the Shipping Companies and others shall not engage any 
unregistered tally /sorting clerks and table clerks. 

4. In the Schedule, in the said Scheme in entry (2), after item (d), the follow- 
ing item shall be inserted namely,— 

"(e) Tally/Sorting Clerks and Table Clerks.” 


LNo. 527/12/63-Fac.l 
K. D. HAJELA, Under Secy. 


ORDER 

New Dehi, the 22nd June 1904 

S.O. 2266. — Whereas the employers in relation to Messrs. P. T. Anklesuria 
Sc Co., Bombay and the Transport & Dock Workers' Union have jointly applied 
to the Central Government for reference of an Industrial dispute between them 
to a Tribunal in respect of the matters set forth in the said application and 
reproduced in the Schedule hereto annexed; 

And, whereas, the Central Government is satisfied that the said Bombay 
Transport & Dock Workers’ Union represents a majority of the workmen; 

Now therefore, in exercise of the powers conferred by section 7A and sub- 
section ’(2) of section 10 of the Industnul Disputes Act, 1947 (14 ol' 1947), the 
Central Government hereby constitutes an Industrial Tribunal with Shn S. T 
Bilgrami as Presiding Officer thereof with headquarters at Bombay and refers 
the said dispute to the said Tribunal for adjudication. 

Schedule 

Whereas an Industrial Dispute exists between M/s. P. T. Anklesaria & 
Co,, Foodgrain Handling Contractors, Bombay Docks Bombay and 
their woikmcn represented by the Transport & Dock Workers 
Union, Bombay and it is expedient that the dispute specified in the 
enclosed statement should be referred for adjudication by a Special 
Tribunal, an application is hereby made under Section 10(2) of the 
Industrial Disputes Act, 1947, that the said dispute should be 
referred to a Special Tribunal. 

A statement giving the particulars required under rule 3 of the Industrial 
Disputes (Central) Rules, 1957, is attached. 

Signature of the 
Sd./- 

President of the Trade Union. 
(Transport & Dock Workers 
Union.) 

Sd./- 

Secretary of the Trade Union 
(Transport & Dock' Workers 
Union ) . 


Dated the 22nd May, 1904. 
Signature of the employer, 

Sd./- P. T. Anklesaria, 
far M/s. P. T. Anklesaria & Co , 
Bombay. 
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Statement required under rule 3 of the Industrial Disputes (Central) Rules, 
1957, to accompany the form of application prescribed under uub-Bection (2) of 
Section 10 of the Industrial Disputes Act, 1947: 

U) Parties to the dispute including the name and the address of the 
establishment or undertaking: 

(1) M/S. 1*. T Atiklesaria & Co., 

Ismail Building, 381, Dadabhoy Naoroji Road, 

Bombay- 1; 

(2) The Transport & Dock Workers’ Union, 

P, D’Mello Bhavan, P. D’Mello Road, 

Bombay-1. 

(.b) Specific matters in dispute; 

“What increase should be given in the wage rates of workers cover- 
ed by this reference, with effect from 1st May 1964, 

(i) irrespective of the capacity of the contracting firm, M/S. P. T, 
Anklesaria & Co, (in respect of the present contract) to pay, 
and 

( 11 ) within the capacity of the contracting firm, M/S. P. T. Ankle- 
saria (in respect of the present contract) to pay: 

Provided that the existance of any agreement or award between 
the parties shall not ipso facto invalidate the terms of this 
reference or the findings of the Special Tribunal.” 

(c) Total number of workmen employed in the undertaking affected: 

About 2,000. 

(d) Estimated number of workmen affected or likely to be affected by 

the dispute: 

About 2,000. 

(e) Efforts made by the parties themselves to adjust the dispute: 

The parties have held discussions but have been unable to reach a 
settlement. 


Sd./- P. T. Anklesaria, Sd./- 

For M/S, P. T. Anklesaria & Co„ President of the Transport & 

Bombay. Dock Workers’ Union, 

Bombay. 

Sd./- 

Secretary of the Transport & 
Dock Workers’ Union, 
Bombay. 

Dated the 22nd May, 1964. 

|No. 28/36/04/LRIV .] 
P. SADAGOFAL, Dy. Secy. 
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